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FROM THE EDITOR
The RMBA-led “Constructive” industry forum held in 
Christchurch last month was a huge success in relation to 
the goals that were set out for the flagship event.

So says newly-elected RMBA president Simon Barber who 
kicks off his new monthly column in this issue.

Read more inside from RMBA chief executive David Kelly and 
in our round-up about the inaugural instalment of what is 
planned to become an annual event.

And the finals of the 2016 Apprentice of the Year are fast 
approaching. Building Today has profiled all 10 finalists who 
will go head to head in a practical challenge at The Cloud on 
Auckland’s waterfront early next month. Good luck to the 
future leaders of New Zealand’s construction industry!

Andrew Darlington — Editor
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RMBA ready to play 
part in taking 
industry forward

For the first time in New Zealand a couple of 
weeks ago, the construction industry held a 

conference where the whole of the industry 
was represented — including builders, 
designers, those involved in land and finance, 
research, training and government.

The timing was no coincidence as New Zealand 
is facing arguably the biggest building boom 
we have known, with the housing shortage in 
Auckland, in particular, becoming the biggest 
single challenge for the industry.

The purpose of the Constructive forum was to 
look into how, as an industry, we can lift our 
game through much more effective 
collaboration across the whole of the supply 
chain.

The industry is one of the biggest sectors in 
the New Zealand economy and, to date, has 
been very fragmented in how it deals with 
issues.

It was great to have Deputy Prime Minister Bill 
English and Opposition spokesman Phil 
Twyford address the conference.

Mr English welcomed the initiative, and 
indicated that the Government is open to 
hearing from the industry what the key issues 
are, and to work with us on addressing them.

Chief’s Chat 
By CEO David Kelly
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Resulting from the conference, areas we will be 
working on as an industry are addressing the 
key issues of skills shortage and capacity, new 
and emerging business models, and 
standardising approaches to health and safety.

The RMBA will certainly play its part in helping 
to take the industry forward at an important 
time for New Zealand.

Ever had a client who thought a house 
or building would look great painted 
in a sleek, dark colour – then they had 
to shelve plans for fear of the heat 
damaging the substrate or the building 
getting unbearably hot in summer?

Well, forget all that. Resene CoolColourTM 
technology makes painting exterior 
surfaces in dark colours both easier 
and safer. It can be used on all sorts of 
exterior materials and applications, 
from weatherboards and concrete to 
windowsills.

A Resene CoolColour is designed to 
reflect more of the sun’s energy than a 
standard colour reducing stress on the 
coating, substrate and building keeping 
them cooler.

See the Resene CoolColour 
brochure or your local 
Resene ColorShop or 
Reseller staff for more 
information on how you 
can keep your client’s 
projects cooler.

Keep your projects

with a Resene  
CoolColourTM

0800 RESENE (737 363)    www.resene.co.nz

David Fabish Life Membership

I want to take the opportunity to acknowledge the awarding of a 
Life Membership to Dave Fabish at our recent AGM in 
Christchurch.

Dave is a stalwart of Master Builders, having been a member of the 
Taranaki branch where he was branch president from 2006 to 
2009.

He continues to serve on the National Board which he has been a 
member of since 2007, and was national president from 2012 to 
2014. There are many other contributions too numerous to 
mention here.

Congratulations Dave, and well deserved!David Fabish



New president looking forward to meeting 
members around the country

It was a great honour to be elected president of the RMBA during our 
recent conference in Christchurch.

The conference took a different format this year, combining the 
president’s meeting, AGM and site tours with a wider “Constructive” 
industry summit.

I personally thought it was a great first event under this format. I’m sure 
there will be a few tweaks in 2017, but it was a big success in relation to 
the goals we set for this flagship event.

On a personal note, I’d like to introduce myself to those who may not 
know much about me.

Our Wellington-based family business was established in 1964, 
specialising in residential construction in the northern suburbs. I 
completed my building apprenticeship out of school in 1990, and went 
on to study commerce at Victoria University in 1997.

After taking over the family business in 2001, I became a Registered Master 
Builders member in 2003. My clients were requesting access to House of 
the Year, the Master Build Guarantee and the Master Builders contract, and 
it seemed a logical progression in order to enhance our business.

Great mentors

I got involved locally, joining the Wellington executive in 2005. There 
were some great mentors locally, with Mike Fox chairing the interview 
committee when I first joined.

Martin Goulden was the Wellington president when I joined the 
executive, and Rudy Van Baarle was influential during this time as well.

I attended my first conference in the Bay of Islands in 2005, and seeing  
things on a national scale made me realise this was something I wanted 
to be a part of — and I haven’t missed a conference since.

My wife Belinda has been a big supporter of mine and all things RMBA. 
When I became Wellington president in 2010, Belinda led the social side 
of things, and we had a great partner involvement during that time.

Charity house highlight

The highlight of my time as president was leading a project that built and 
auctioned a charity house, raising $130,000 for Ronald McDonald House 
in Wellington.

We have four children — Charlotte, 15, Isabella, 13, and twins Vinnie and 
Benji, 8. So life is busy! Outside of work I enjoy some golf, following the 
odd slow horse and reading.

After taking two years out to complete a contract for Fletcher 
Distribution Ltd, we have expanded into owning the Jennian Homes 
franchise in Wellington.

I was elected to the RMBA Board in 2012, and elected vice-president to 
John MacDonald in 2014.

John, and before him, David Fabish, have worked tirelessly to bring the 
Master Builders Association merger to fruition, and have provided a 
good insight into what is ahead.

As president, the danger is that I will be spread too thin. Therefore, I 
would like to focus on three areas:

• Membership benefits.

• Our flagship events — House of the Year, Apprentice of the Year, the 
New Zealand Commercial Project Awards, and the RMBA conference.

• Local branch and national support office communication.

I am very much looking forward to travelling around the country, 
meeting you and assisting where possible.

Your feedback is welcome, and you can email me at 
president@masterbuilder.org.nz, or call me on 021 727 316.

By RMBA president 
Simon Barber

Newly-elected RMBA president Simon Barber of 
Wellington.



Heritage build for city icon
After substantial earthquake strengthening, 

an Italian-styled restaurant adorns the 
ground floor of a much-loved city building at 
Dunedin’s St Clair beach.

Located in arguably one of the best sites in the 
city with views over St Clair beach, the Hydro 
building is a Dunedin icon that has been 
transformed in an innovative and unique 
purpose-built refit designed to breathe new 
life into the site.

The winner of the National Value Award for 
Projects Under $2 million and a Gold Award at 
this year’s New Zealand Commercial Project 
Awards, judges praised the project’s 
collaborative approach, which involved 
landlord, tenant, consultants and the building 
team at W Hamilton Building Ltd working 
closely together.

“Significant structural upgrading was required 
to strengthen and repair the building, and the 
team had to react to a constant ‘journey of 
discovery’ during demolition work,” the judges 
noted.

“The interior was reconfigured and refurbished 
with a meticulously detailed interior fit-out, 
incorporating recycled earthquake recovery 
timber from Christchurch demolition yards and 
recycled power poles from Central Otago.

“This superb finished product reflects the 
unique and special blend of inputs contributed 
by landlord, tenant, consultants and builder.”

W Hamilton Building’s Bill Hamilton says the 
team’s previous work with the business owner 
on another award-winning restaurant project 
contributed to a fantastic working relationship.

And despite the design team from Cheshire 
Architects being based in Auckland, distance 
did not hinder the project at all.

“It was a great experience working with such 
an innovative company,” Mr Hamilton says.

“As well as clearly thinking through the 
practical steps of a project from beginning to 
end, having ‘your creative hat on all the time’ 
was a necessity for this project.

“Selection of the right subcontractors who 

shared the company’s quality focus also 
enabled us to produce the end product.”

The brief was to renovate and refit the 
restaurant area, including creating a 
commercial kitchen, a custom-built wood-fired 
pizza oven, and bar facilities.

From this, the requirement for earthquake 
strengthening to the building emerged, as well 
as the requirement to upgrade the building’s 
fire rating and mechanical systems.

“This involved a considerable amount of 
deconstruction,” Mr Hamilton says.

“As our brief was to ‘completely make over the 
Esplanade, but make it look like we’d never 
been there’, these works had to be thought 
through from the outset.”

Inside, the restaurant, that specialises in 
Italian-inspired food, includes the pizza oven 
— with ventilation of the oven channelled 
upwards through two storeys of 
accommodation areas.

Acoustic panels were also designed, specifically 

W Hamilton Building Ltd won the National Value Award for Projects Under $2 million and a Gold Award 
at the 2016 New Zealand Commercial Project Awards for the renovation of The Hydro, a much-loved city 
building at Dunedin’s St Clair beach. 

to soften noise in the restaurant travelling to 
the two storeys, while the recycled timber, 
hand-picked by the construction team from 
demolition yards in Christchurch, is a feature.

The majority of the joinery was handcrafted on 
site, including the prominent feature bar 
cabinetry, which was crafted from hardwood 
recycled power poles from Central Otago.

“The use of these materials also brings a 
wornness and warmth to the building,” Mr 
Hamilton says.

“It is a project we are very proud of, and 
gaining acknowledgment from our industry 
peers at the Awards which recognised that was 
great.”

Applications for the 2017 New Zealand 
Commercial Project Awards are now open 
online at 
www.commercialprojectawards.co.nz, and 
close on Monday, October 31, 2016.

Winners will be announced at a national gala 
event on May 12, 2017, in Auckland.

2017
ENTRIES OPEN 29 AUG–31 OCT 2016
WWW.COMMERCIALPROJECTAWARDS.CO.NZ

Celebrating outstanding commercial construction

Owned by Sponsors
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A family affair for ‘surprised’ winner
Richard Sexton of Richard Sexton Builders 

Ltd was elated when he found out his 
Masterton home was named the Wellington 
Wairarapa Registered Master Builders 2016 
House of the Year, as well as being awarded a 
Gold Award & Category Win for the Nulook 
New Home $650,000-$1 million category and 
the Craftsmanship Award.

Mr Sexton says winning the award was a nice 
surprise, considering the high standard of 
builds entered in the competition.

“Winning the Supreme award is a fantastic 
achievement. There were some incredible 
homes entered this year, so it’s great to be 
recognised as the best of the best,” he says.

Mr Sexton says the build was a family 
collaboration, with the house being built for his 
parents, and his brother being the architect.

“There was a unique personal connection with 
this build. We all know each other very well, so 
the process was really enjoyable and everyone 
benefited from the experience,” he says.

Mr Sexton adds that the build was not without 
its challenges though.

“There were quite a few intricate details that 
were important to get right. The house had 
floor-to-ceiling windows, which meant there 
was some complicated technical work that had 
to be done.”

Judges were impressed with the beautifully 
crafted home that successfully met the needs 
of the client.

“The clever interplay of space and light 
throughout the home, and the harmonious 
integration between the spaces, generates a 
home built for comfortable living that has 
clearly met the clients’ brief,” they said.

“The home wraps around a courtyard that has 
a detailed timber screen providing privacy 
from the road. The large, private and sheltered 
outdoor entertaining space is accessed from 
most rooms of the home.”

Mr Sexton says the House of the Year 
competition is a fantastic opportunity to be 
recognised by the industry and the public.

“It’s great to be able to put your best foot 
forward and gain acknowledgment for your 
hard work,” he says.

Mr Sexton praises the Registered Master 
Builders Association for the creation of a 
community of like-minded people who can 
share ideas, despite also competing against 
each other.

Richard Sexton Builders Ltd is looking forward 
to the national competition next month, where 

This Masterton home was named the Wellington Wairarapa Registered Master Builders 2016 House of 
the Year. It was also awarded a Gold Award and Category Win for the Nulook New Home $650,000-$1 
million category and the Craftsmanship Award.

they are hoping to come away with a national 

award.

The Awards are made possible through the 

support of PlaceMakers, Master Build Services, 

GIB, Nulook, Future-Proof Building, Carters, 

Plumbing World, Resene and Bunnings Trade.



Third Supreme Award for Manawatu renovators
Phil Round of Avenue Construction Ltd was delighted when he 

found out his Palmerston North home was named the 
Manawatu Wanganui & East Coast Registered Master Builders 
2016 Supreme Renovation of the Year, as well as being awarded a 
Gold Award and Category Win for the Master Build Services 
Renovation Award up to $250,000 category.

Mr Round says it was a great feeling to win the award, which is the 
company’s third regional Supreme win after winning the award in 
2009 and 2010.

“Winning the Supreme award for a third time shows we are 
consistent in the work we do. It’s incredibly rewarding to be 
recognised by your peers,” he says.

Mr Round explains that the blending of the old and the new was a 
key feature of the renovation, but access to the property and the 
weather proved challenging at times.

“It was an older home, so it was important that we matched all the 
existing materials, including weatherboards and skirtings,” he 
says.

“As we were working at the back of the property, a scaffold was 
built so we didn’t have to walk through the house. We also had to 
deal with weather issues for the top storey addition.”

Judges praised the renovation for its outstanding and carefully 
crafted response to meet the clients’ requirements. 

“A combined ensuite and bathroom has been designed to be 
easily accessed from the master bedroom and the hallway, 
servicing all the upstairs bedrooms.

“The master bedroom has been enlarged, incorporating new 
wardrobes,” they said.

“Roof alterations accommodate the renovation, and all work has 
been done in a manner that reflects the character of the existing 
home, all of which clearly challenged the limitations of the 
budget.”

Mr Round adds that winning the award illustrates the company’s 
high quality of work, and shows they are prepared to be judged by 
their peers.

“We have been entering the House of the Year competition since it 
began in 1991. It’s a fantastic way to showcase and gain 
recognition for your work,” he says.

Mr Round praises the Registered Master Builders Association for 
the support they provide to members, and the camaraderie 
amongst members.

Avenue Construction Ltd is looking forward to the national 
competition next month, where they hope to win their first 
national award.

The Awards are made possible through the support of 
PlaceMakers, Master Build Services, GIB, Nulook, Future-Proof 
Building, Carters, Plumbing World, Resene and Bunnings Trade.

This Palmerston North home was named the Manawatu Wanganui & East Coast 
Registered Master Builders 2016 Supreme Renovation of the Year. It was also 
awarded a Gold Award and Category Win for the Master Build Services Renovation 
Award up to $250,000 category.



            Ethan Inglis 
            Bay of Plenty Central Plateau

The 22-year-old from Tauranga trained through 
the Building and Construction Industry 
Training Organisation (BCITO), and is employed 
by Skilled Building Solutions.

Judges said Ethan is an outstanding individual 
who shows maturity beyond his 22 years, and 
is a worthy winner of the Bay of Plenty Central 
Plateau Apprentice of the Year.

“Ethan is confident and leads by example in all 
facets of the building process. His knowledge 
of the building site, ability to identify potential 
problems and support with quality solutions 
was second to none. He is a stand-out 
performer with confidence and enthusiasm, 
and the knowledge to back it all up.”

   

            Ryan Tesselaar 
            Waikato

The 21-year-old from Morrinsville trained 
through the Building and Construction 
Industry Training Organisation (BCITO), and is 

Judges said Toby’s experience within the 
industry, his previous study experience as an 
architect, and enthusiasm for the trades, 
makes him a stand-out apprentice.

“Toby displayed complete comprehension of 
his project — from technical knowledge to 
supreme workmanship. He is able to approach 
and deal with issues.

“Toby is an outstanding, well-trained builder 
with an excellent attitude. He is a credit to the 
industry and his employer.”

        
        

          Kadin Murray 
          Auckland

The 20-year-old from Pokeno trained through 
the Building and Construction Industry 
Training Organisation (BCITO), and is employed 
by Licensed Renovations.

Judges were impressed with his skill and high 
quality of work throughout the competition, 
and said he’s a well-deserving winner of the 
regional award.

“Kadin presented an impressive entry 
submission which demonstrated a great 
understanding of the building industry and its 
regulations. He displayed a high level of 
knowledge about health and safety, and 
handled this aspect of the competition with 
complete competence.

“Kadin is a well-respected member of a 
progressive building company, and receives 
strong support from his employer and 
colleagues.”

Introducing the 2016 Apprentice of the Year finalists
The future leaders of New Zealand’s 

construction industry are preparing for a 
showdown at the Registered Master Builders 
Carters 2016 Apprentice of the Year 
competition next month.

Each finalist demonstrated high level 
knowledge and skills in their respective 
regional competitions, earning them the title of 
regional Apprentice of the Year and a place at 
the national competition in November.

The apprentices will undergo a 45-minute 
interview with the national judging panel, 
before competing in a practical carpentry 
challenge where each apprentice will be tasked 
with building a playhouse to be donated to 
local schools.

The practical challenge will take place at The 
Cloud in Auckland on November 4, and will be 
open to the public.

The winner of the Registered Master Builders 
Carters 2016 Apprentice of the Year will be 
announced at an awards dinner also on 
November 4.

We wish all the finalists good luck in the 
competition as they make their mark in the 
construction industry.

The finalists are:

            Toby Chapman-Smith 
            Northern

The 27-year-old from Auckland’s North Shore 
trained through the Building and Construction 
Industry Training Organisation (BCITO), and is 
employed by Court Construction.



building industry, and demonstrated he can 
identify and manage issues on his project.

“His passion for building was exemplified at 
both his interview and site visit. He has a 
remarkable curiosity which has helped him 
understand, and be able to explain, 
complicated building processes.

“Wade has set out some exceptional goals for 
his future. His passion and drive will take him 
far in the industry.”

Jono Blakely 
Central South Island

The 20-year-old from Kennedy in Christchurch 
trained through the Building and Construction 
Industry Training Organisation (BCITO), and is 
employed by Andrew James Builders Ltd.

Judges said Jono displayed great confidence 
and technical knowledge on his project. They 
are confident that he will do the region proud 
at the upcoming national competition.

“Jono displayed leadership with his interaction 
with subtrades, and a strong commitment to 
health and safety. He is a highly valued 
apprentice by his employer, who describes him 
as methodical with a high degree of initiative.”

Ben Bringans 
Southern

The 22-year-old from Oamaru trained through 
the Building and Construction Industry Training 
Organisation (BCITO), and is employed by 
Banks’s Building Services Ltd.

Judges were impressed by Ben throughout the 
entire judging process, and are confident he 
will be a very capable representative for the 
Southern Region at the national competition.

“Ben is a very organised and systematic builder 
with excellent knowledge of the construction 
industry. His positivity and confidence allow 
him to communicate well with his employer, 
clients and peers. With his high standard of 
workmanship and leadership skills, he has a 
very strong future in the construction 
industry.”

meets all the qualities we are looking for in our 
future building industry leaders.

“Callum’s building knowledge allowed him to 
speak with an excellent level of confidence and 
maturity during the judging.

“He had a proactive and easy manner, and a 
great sense of humour. He is reliable, and if we 
had Callum working on a building job, we 
would never need to check up on him!”

Andrew Press 
Wellington Wairarapa

The 24-year-old from Upper Hutt trained 
through the Building and Construction 
Industry Training Organisation (BCITO), and is 
employed by Hutt City Builders.

Judges said Andrew is a worthy recipient of the 
Wellington Wairarapa Apprentice of the Year, 
and praised him for his wide range of building 
knowledge and great eye for detail.

“Andrew impressed us with his quality project 
management, his leadership skills in running a 
building site, and his high standard of 
workmanship.

“He has great overall knowledge of the building 
process, including health and safety and 
building products.

“Andrew is the type of builder you want in your 
team. He is dependable and goes the extra 
mile. He is a role model for others, and has a 
great rapport with all of his colleagues. Andrew 
will go a long way with his building career.”

Wade Puklowski 
Upper South Island

The 23-year-old from Nelson trained through 
the Nelson Marlborough Institute of 
Technology (NMIT), and is employed by Coman 
Construction.

Judges were impressed with Wade’s high level 
of maturity, his industry knowledge and his 
awareness of all aspects of his construction 
project.

“Wade has a fantastic understanding of the 

employed by Foster Construction.

Judges were impressed with Ryan throughout 
all stages of the competition, saying he is a 
worthy winner of the Waikato Apprentice of 
the Year.

“Ryan’s written application was outstanding 
and very detailed. His project submission was 
very informative and well presented.

“He has fantastic industry knowledge, 
including health and safety, licensing and 
legislation.

“Ryan displays great leadership skills, and it is 
clear he is well-respected by his peers.”

Jake Pardoe 
Hawke’s Bay East Coast

The 21-year-old from Hastings trained through 
the Building and Construction Industry 
Training Organisation (BCITO), and is employed 
by M & M Tibbles Construction.

Judges said Jake is an outstanding young man 
who has a bright future awaiting him, and is a 
worthy winner of the Hawkes Bay East Coast 
Apprentice of the Year.

“Jake demonstrated a wide range of skills 
throughout each step in the competition, 
impressing us during his project submission, 
interview and site visit.

“Jake’s experience in a hands-on 
apprenticeship, involving all aspects of the 
building process, has provided a great 
foundation for his future.”

Callum Bryson 
Central North Island

The 24-year-old from Palmerston North 
trained through the Building and Construction 
Industry Training Organisation (BCITO), and is 
employed by McMillan & Lockwood PN Ltd.

Judges said Callum is the complete package, 
making him a worthy winner of the Central 
North Island Apprentice of the Year.

“Callum is a highly capable young man, and 



Obituary: Ashley Maurice Hartley
1948-2016

It was a huge shock to the New Zealand construction 
industry to hear of the death of Ashley Hartley while 

on holiday in the United Kingdom on September 3, 
2016.

Mr Hartley, who was Registered Master Builders 
Association president in 2006-07, was well known for 
his passion, dedication and commitment to 
construction in New Zealand, and was actively 
involved in the industry up until his death.

Mr Hartley began his illustrious career as an 
apprentice and building technician with Mackersey 
Construction Ltd in Hastings in 1966, before becoming 
head quantity surveyor, programmer and project 
manager with the company in 1970.

As a quantity surveyor, Mr Hartley joined the New 
Zealand Institute of Quantity Surveyors as a technical 
member in 1978, and went on to become an associate 
in 1994, was registered in 2003 and made a Fellow of 
the Institute in 2006.

In 1999 he had a spell as manager of Lockwood & 
McMillan Group Ltd before becoming general 
manager of Gemco Construction Ltd, where he 
distinguished himself and steered the company to 
where it is today.

Mr Hartley won two New Zealand Institute of Building 
(NZIOB) Building Manager of the Year awards.

He oversaw millions of dollars’ worth of construction 
in the North Island, and was responsible for a wide 
range of construction work, ranging from residential 
and industrial to large commercial, including 
churches, hospitals, prisons, grandstands and 
freezing works, with individual contract values up to 
$150 million.

The indefatigable Mr Hartley was always willing to give 
back to the industry and share with others four 
decades of experience in the industry.

He ran many training workshops for various 
associations, and also served on BRANZ’s Building 
Research Advisory Council as the Registered Master 
Builders Association representative.

Mr Hartley is well known for the Best Practice Guide, 
which he authored, and has become a mainstay for 
RMBA members.

Mr Hartley has been described as the “elder 
statesman of Hawke’s Bay’s construction sector” — a 
fitting tribute to his legacy in the industry.

Away from work, Mr Hartley was a calm, generous 
man who was always ready to share his knowledge 
with those around him.

He was a big Hurricanes rugby supporter, and a 
devoted family man, who is survived by wife Denise, 
and daughters Kirsty and Rachel.
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Certainly is.
The competition’s really
taking off. And you
should see the profile
the team can get!

It’s definitely worth
putting in the time?

Thanks for all your help, Reg this entry for the Commercial Project Awards
 is looking fantastic.

You’re welcome, I’ve entered myself a couple of times,
great to be part of a team for an entry by an Architect.

So compared to your other entries… how does this one stack up?

I’ve done pretty well
so far and I think this
is a winner. 

I have been hearing a lot of good things. 
Will be great to be a part of it.

Absolutely,
looking forward to it.

It’ll be great to get the team back together for the
judging process, I’ll start giving them the heads up.

Absolutely,
looking forward to it.

Trading Up

For more information go to 
www.masterbuilder.org.nz

0800 762 328

Building excellent benefits 
for excellent builders

ENTRIES OPEN  
29 AUG–31 OCT 2016
WWW.COMMERCIALPROJECTAWARDS.CO.NZ

Celebrating outstanding 
commercial construction

2017

Ashley Hartley — Roll of Honour:
• RMBF National Lifetime Membership 2008
• Assisting with Qualification Review Committee for Construction Management Diploma — 
  2008
• Member of ACC advisory group preparing Health & Safety documentation for residential 
  builders — 2008
• RMBF President and Director — 2006 and 2007
• RMBF Vice-President and Director — 2005
• RMBF Junior Vice-President and Director — 2004
• Director, Construction Information Ltd — 1999 to present
• Member of RMBF Contract Peer Review team (Residential Contract) — 2005 to present
• Member of RMBF Commercial & Contracts Committee — 1985 to present, including 
  chairman 1990 and 1991
• Chairman of RMBF Health & Safety Strategy Committee — 2007
• BCITO Regional Board — 1998 to 2001
• RMBF representative on NZ Standards reviewing NZS 3910 Conditions of Contract for 
  Building and Civil Engineering Construction — 1996 to 1998 and 2001 to 2003
• Presented with a certificate at RMBF Auckland conference in 1999 for continuous
  attendance at 22 national conferences (total of 30 conferences attended in total)
• A fellow of the NZIOB after joining in 1984. He became a registered construction 
  manager in 1998
• BCITO Construction Management Diploma committee — 1996 to 1998
• RMBF representative on Joint National Committee with NZIQS reviewing NZS 4202 
  Standard Method of Measurement — 1996
• Member of RMBF Health & Safety Committee formed to produce Health & Safety booklets 
  for members — 1993 to 1994
• Federation National Councillor and Central North Island Regional Councillor — 1985 to 
  1990
• Member of Department of Building and Housing working group reviewing Schedule 1 of 
  Building Act
• BCITO assessor in Carpentry Practical and Theory
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INTRODUCING NEXTMINUTE, AN EASY-TO-USE APP  
THAT WILL SAVE YOU TIME AND MONEY. 

DOING BUSINESS  
WITH PLACEMAKERS  

JUST GOT EASIER

  PLAN
  SCHEDULE
  COMMUNICATE
  TRACK TIME

 QUOTE
 ORDER
 MONITOR
 INVOICE ON THE GO

LESS ADMIN STUFF
With NextMinute, you’ll spend less time  
on admin and paperwork and more time  
on the job or growing your business

SIMPLIFIED QUOTING
With NextMinute, you can accurately 
cost and quote while on-site or on the job, 
saving you time and money

RECORD ACCURATE TIMESHEETS
The timer function allows accurate recording of 
time spent on a job or task

ON THE JOB PRICING 
Through the App PlaceMakers customers 
can access live pricing via the PlaceMakers 
pricebook from anywhere, anytime

For more info go to placemakers/nextminute.co.nz

TOGETHER, WE’RE BUILDING NEW ZEALAND

Construction sector moves 
towards greater collaboration

Constructive, the New Zealand Construction 
Industry Forum, was held from September 

21-23 in Christchurch, bringing together key 
representatives from the industry to discuss 
issues facing the sector and to identify 
opportunities to work more collaboratively to 
develop solutions.

Constructive reflected an industry-led effort to 
enhance collaboration to ensure the sector 
delivers the step change required to respond 
to New Zealand’s growing construction 
demands.

The  forum recognised that solutions must 
come from industry working closely with 
Government.

Deputy Prime Minister Bill English and 
Opposition Spokesperson for Building and 
Construction Phil Twyford presented their 
views, alongside senior representatives from 
the construction, research, engineering, 
architecture and commercial property sectors.

Constructive provided the sector with a 
mandate to change the way industry and 
Government collaborate to meet New 
Zealand’s construction needs.

The meeting recognised the increased 
prominence of construction in New Zealand 
which stemmed from increased concern about 
housing affordability, undersupply, migration 
and skills shortages.

The value of the construction sector to the 
New Zealand economy is enormous, and is 
New Zealand’s fifth-largest sector by 
employment, accounting for 10% of total 
employment across the economy. The sector 
contributes 8% of New Zealand’s total GDP.

Constructive’s focus

The forum focused on the following:

• How businesses were forced to adapt and 
evolve in response to the Global Financial 
Crisis, Canterbury earthquakes and now, more 
recently, the Auckland housing situation.

• How to promote collaboration across the 
sector, including at local and central 
Government level.

• The future dynamics that the industry should 
be preparing for now.

The forum recognised that the sector had 
proved resilient in working through the Global 
Financial Crisis and Canterbury earthquakes.

It was noted that key lessons from those 
events are that the industry needs to tackle 
four key issues — certainty for consumers and 
the sector, capacity in the sector to achieve 
results, and quality and timeliness of building.

Each of these must be addressed by the sector 
as a whole, including finance, land, design and 
building.

Deputy Prime Minister Bill English saw 
Government as a key part of the solution, 
stating their focus is to be a better customer. 
The onus is also on industry, across the whole 
construction supply chain, to also be a better 
and more efficient partner and supplier, he 
said.

Auckland Unitary Plan

Constructive welcomed the Auckland Unitary 
Plan, and noted this was only the starting point 
for what is arguably the largest building 
undertaking in New Zealand’s history.

Participants recognised that the future 
demand for housing, particularly in Auckland 
— where it is forecast that 400,000 dwellings 
will be required over the next 30 years to 
accommodate up to one million new residents 
— is unprecedented.

They called for new and contemporary 
approaches, including innovative business 
operating models and technologies to develop 
the buildings and communities that New 
Zealanders need, in the time that we need 
them.

New technologies such as advances in 
prefabrication are likely to feature more 
prominently in the New Zealand housing 
landscape.

The forum was the first step towards enhanced 
collaboration across the sector.

Registered Master Builders Association chief 

executive David Kelly said the RMBA will 
continue to be a key part of the solution, in 
collaboration with other industry leaders from 
across the building, research, engineering, 
architecture and commercial property sectors.

Participants felt that, following on from 
Constructive, it was crucial that efforts are 
redoubled to lift the level of collaboration in 
the sector, including with current sector groups 
and councils. This includes engagement with 
Government and industry.

It was agreed to establish working groups to 
address key issues including:

• skills and capacity,

• new business models and procurement, and

• establishing industry-wide standards for 
health and safety.

The sector will report back to the next 
Constructive Forum in 2017.
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Deputy Prime Minister Bill English: The onus is 
also on industry, across the whole construction 
supply chain, to also be a better and more 
efficient partner and supplier.

Solutions must come from industry working closely with Government
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Constructive — in pictures
Just under 300 delegates attended the industry-led Constructive 

conference at the Wigram Air Force Museum in Christchurch recently.

Industry leaders and delegates discussed ways to solve the problems 
surrounding housing affordability and the lack of resource supply.

Social events included the Constructive Opening Cocktail Function at The 

Tannery, and a Gala Dinner at the Christchurch Cardboard Cathedral the 

following evening. Scheduled on the final day was a bus tour of site visits 

and key points of interest in and around Christchurch.

The following is a selection of pictures from this inaugural innovative 

event.
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Welcome to Building Today’s new feature, 

Spotlight — where we highlight the 

latest products and innovations in the 

New Zealand construction industry

Turning the outside in, USG Boral was the first in introducing 
its innovative Partiwall® intertenancy system to the New 
Zealand market two years ago as a cost-competitive fire and 
acoustic combination wall system.

Comprising USG Boral’s Shaftliner™ inner panel to provide the 
main fire rating, the choice is then a range of other USG Boral 
plasterboard outer linings now available in New Zealand to 
achieve high acoustic ratings from 58-66 STC, making next 
door living comfortable.

Twin wall construction, combined with superior acoustics, 
permits services to be run through both sides of the wall, 
compared to conventional masonry or pre-cast wall types.

BRANZ-appraised, Partiwall® is a total USG Boral-warrantied 
system, unlike other hybrid types, providing peace of mind 
from the one company.

Innovative intertenancy trend

www.usgboral.com

Carry It is a three-in-one tool used for the transportation 

and installation of sheet materials around the building 

site.

Whether it’s carrying sheet materials, levering 

plasterboard off the ground or supporting ceiling 

materials while fixing, Carry It virtually becomes a 

builder’s third hand.

Visit www.facebook.com/carryit.co.nz, or 

www.carryit.co.nz for more information or for purchasing 

the product.

Carry It — a builder’s best friend

www.carryit.co.nz

Spotlight’s content is paid advertising promoting innovations, products and services. As such, no responsibility 
or liability is accepted by Building Today for the accuracy of the articles contained in Spotlight.

To feature your product in Spotlight, contact John Helsdon on 021 164 2960 or email john@buildingtoday.co.nz.

SPOTLIGHT



OnSite Companion is a complete Project Workflow, Contact and 
Document Management solution for custom and show home 
builders.

The solution manages all aspects of the construction of a project — 
from sales to warranty. It is designed for builders with office 
administration staff and on-site supervisors, and operates offline 
when internet access is not available and online when it is.

Management, supervisors and administration staff see the job’s 
tasks, trades and suppliers, documents, pictures, communications 
(including all e-mails) and H&S aspects pertaining to a job.

Job progress reporting, project Gantt charting, project document 
templates and document version control are all integrated into the 
system.

With OnSite Companion, you can save time and money against your 
current projects, or build more without increasing your overheads.

Contact us on 09 887 7000 or sales@companionsystems.co.nz.

Easily manage all 
aspects of a 
construction 
project

www.companionsystems.co.nz

Go Scaffolding Ltd has been suppliers of Kwik Lock 

modular scaffolding for 11 years. The system is quick 

and easy to erect, accommodating sloping ground and 

varying slab levels, resulting in fast erection times.

The advantages of this system are:

• Speed of erection and dismantling

• Labour saving

• No loose fittings

• Working levels can be changed quickly

• Has only four basic components

• Compact when storing or transporting 

• Minimum maintenance

Contact Go Scaffolding on 0800 467 223.

Quality scaffold sales at Go Scaffolding

www.goscaffolding.co.nz
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Steel industry makes quality certification compulsory
The Steel Fabricator Certification (SFC) 

qualification will soon be mandatory for all 
Steel Construction New Zealand (SCNZ) 
fabricator members.

Launched in 2014, SFC is an industry-led 
quality assurance scheme that aims to reduce 
risk for specifiers.

It ensures participating structural steel 
fabricators are capable of manufacturing 
product to the specified quality standard by 
certifying that companies have the appropriate 
personnel and quality management systems in 
place.

Members of industry organisation SCNZ voted 
unanimously to introduce the compulsory 
requirement at its AGM in Napier on 
September 16.

Bob Hawley, SCNZ chair and managing director 
of structural steel fabricator Red Steel Ltd, says 
New Zealand’s structural steel fabricators have 
shown overwhelming support for the SFC 
scheme and to raising industry standards.

“We are committed to providing compliant 
product of the highest quality for building and 
infrastructure projects up and down the 
country,” Mr Hawley says.

“This new resolution means SCNZ membership 
will be much more than simply paying an 
annual fee — members will first have to qualify 
then ensure they maintain their standard.”

Hawkins Construction Auckland regional 
manager Terry Buchan says compliant product 
that meets New Zealand standards is of 
paramount importance to building and 

infrastructure projects.

“As a major customer to the structural steel 
industry, we applaud SCNZ and its members 
for taking this positive step to bolster the 
quality assurance of the fabricated steelwork 
produced locally,” Mr Buchan says.

“It’s a welcome development that will give us 
increased confidence in New Zealand 
fabricated product.”

Since SFC’s introduction, 23 fabricators — 
representing 75% of New Zealand’s structural 
steel output — have become certified.

New members must now qualify for SFC prior 
to being inducted into SCNZ, while eexisting 
SCNZ members now have four years to meet 
the new requirement.

This time frame will allow the industry to 
prepare — there are currently 64 steel 
fabricator members to be certified. The SFC 
process involves an initial audit followed by 
annual reviews.

“As with many construction materials, the 
current compliance regime for structural 
steelwork relies, for the most part, on 
self-inspection and self-certification,” Mr 
Hawley says.

“This approach is dependent on the expertise, 
ethics and quality systems of the fabricator, 
and on the knowledge and expertise of 
engineers and welding inspectors to assess if 
the steel supplied is compliant.”

Significantly, the SFC scheme raises the bar by 
providing independent, expert certification of 

New Zealand fabrication companies.

Independent auditing body HERA Certification 
has been established to audit and certify steel 
fabricators to ensure they have the welding 
and the fabrication quality management 
systems in place to consistently produce fully 
compliant steelwork.

Mr Hawley says the new resolution provides an 
important point of difference for locally 
fabricated steelwork compared with offshore 
competitors.

“The current boom in construction activity has 
seen an increased amount of imported 
prefabricated steelwork entering New Zealand.

“However, there have been cases where it has 
not been easy to prove the steelwork meets 
the required specification, leading to expensive 
and time-consuming testing to demonstrate 
compliance. The upshot is costly project 
delays,” Mr Hawley says.

“The SFC scheme, on the other hand, provides 
procurers and specifiers such as engineers, 
architects, quantity surveyors and building 
contractors with greater certainty of product 
quality and significantly reduced compliance risk.

“SFC helps builders to pre-qualify steel 
fabrication companies capable of doing the 
work to the required standard. And there is 
less effort required on the part of the engineer 
and the builder to manage quality,” he says.

To find out more about Steel Fabricator 
Certification, visit www.steelfabcert.co.nz.
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Never.

It’s an unwritten rule. Like always using Pink® Batts® to insulate  

Kiwi homes. Because only Pink® Batts® insulation gives you the  

confidence of over 50 years of proven performance, unrivalled availability, 

complete safety and our Lifetime Warranty. Enough said.
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New world-leading beverage plant opens
Coca-Cola Amatil New Zealand has unveiled 

its new state-of-the-art Keri juice 
manufacturing plant — the largest in New 
Zealand at 10,000 square metres — located at 
the Landing Business Park near Auckland 
Airport.

With the ability to produce 800,000 bottles 
every day, the purpose-built facility more than 
doubles the capacity of previous plants, and 
consolidates operations into a central and 
accessible hub.

State-of-the-art production technology

The new plant houses state-of-the-art 
production technology and specialty 
manufacturing lines that will deliver improved 
environmental performance, along with 
innovations in design and packaging.

Coca-Cola Amatil New Zealand managing 
director Chris Litchfield is pleased to be able to 
highlight Coca-Cola Amatil’s ongoing 
investment and confidence in New Zealand’s 
economy.

“We’ve worked hard to develop a facility that is 
technologically advanced globally and, at the 
same time, will enable us to reduce our 
environmental footprint through lightweight 
packaging,” Mr Litchfield says.

“This investment is a further reflection of our 
commitment to local manufacturing and 
economic development of the communities in 
which we operate.”

Lighter bottles that use less plastic

Coca-Cola Amatil also debuted its new Nitro 
Hot-Fill processing method which creates 
lighter bottles and uses less plastic, seen in 
the recently launched Powerade Superior 
Bottle.

Traditional methods such as Blow-fill and 
Warm-fill technologies will still be used.

Among the 36,000 bottles that can be 
produced each hour, the plant will drive the 
production of products including Powerade, 
the full range of Keri Juices, Fuze Tea, Glaceau, 
E2, Thextons, Baker Halls and Pumped 
lightly-flavoured waters.

Coca-Cola Amatil has recently been recognised 
for the work it does to ensure its employees 
are engaged and safe.

Mr Litchfield says the company takes the 
well-being of its employees very seriously.

“We’ll continue to drive a safe, inclusive 
environment that promotes diversity amongst 
all of our people,” Mr Litchfield says.
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NZ’s first pod hotel launched in Christchurch
The first in a multi-million dollar chain of pod 

hotels opened in Christchurch recently.

The new 271 bed “micro accommodation” 
concept was launched by tourism operator 
Jucy to help relieve the chronic room shortage 
in Christchurch.

Jucy chief executive Tim Alpe says there has 
already been strong interest in the hotel, with 
600 international bookings secured a month 
before the launch.

Mr Alpe says the new short-stay pods offer low 
cost accommodation close to the airport, with 
tourists able to stay for short periods between 
international flights or overnight.

The self-contained accommodation capsules, 
or pods, feature beds, storage lockers, a power 
supply and WiFi connectivity.

He says the pods are just one of the unique 
elements in Jucy Snooze, with technology 
allowing the company to create an innovative 
new concept for the tourism industry.

“We set about challenging the traditional 

service model of hotels, 
completely redesigning 
it to remove the barriers 
that guests commonly 
encounter.

Mr Alpe says the pods 
use technology to allow 
customers to self-check 
in and out, either by 
smartphone or a 
specially designed 
kiosk.

While the Jucy Snooze 
target market is 
primarily backpackers, 
room layouts have also 
been designed to cater to low-cost travellers, 
families and baby boomers.

The pod prices start at $39, with the pricing 
model designed to offer flexibility to 
accommodate tourists wanting to stay 
overnight, or a reduced rate for those who just 
want a few hours sleep between connecting 
flights.

Visitors will also be encouraged to socialise and 
share communal spaces such as the general 
use lounges, with hot desks provided for 
casual web browsing.

He says construction will begin shortly on a 
five-storey Jucy Snooze in Queenstown, with 
plans underway to roll the concept out in other 
locations across New Zealand and Australia.
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Auckland held to ransom by appeals
The time has come to take action with the 

Auckland Unitary Plan and move on, 
according to Property Council Auckland Branch 
president  Phil Eaton.

The recent High Court appeal and request for 
judicial review by lobby groups Auckland 2040 
and the Character Coalition, questioning 
decisions around high density housing, will 
seriously undermine the Unitary Plan, Mr 
Eaton says.

He stresses that the barrage of appeals is 
producing industry uncertainty which will 
further delay plans to create more homes in 
Auckland.

“The making of the Unitary Plan involved 
extensive and comprehensive consultation. 
This appeal seeks to undo the years of great 

work that has been done by so many people.

“Whilst the appellants are fully entitled to their 
appeal, it comes across as a bit like sour 
grapes.

“The majority of Auckland strongly supports 
the Unitary Plan — now we must get on with 
it.”

The Property Council is supporting Auckland 
Council to defend the Plan, and has applied to 
join High Court proceedings.

“We thought it was important to lend our 
support against an appeal that, if upheld, 
would have significant negative consequences 
for Auckland and New Zealand.”

Mr Eaton believes that what appellants fail to 
understand is the Unitary Plan is a package 

deal. “You can’t cherry pick it otherwise it will 
lose its effectiveness.”

“The Property Council is looking at the bigger 
picture — we need more housing and stable 
house prices to create an efficient and 
productive house building industry.

“This is only one of many parts that falls into 
place to create affordable housing.

“We also need to build smaller homes, urgently 
complete the integrated public transport 
network, and solve the $20 billion funding gap 
we have for infrastructure, amongst other 
things.

“So let ’s all get on with the task at hand, 
making Auckland the great city it needs to 
be,” he says.

INFO@INTAKS.CO.NZ07 577 6469 WWW.INTAKS.CO.NZ

How can our scaffolding 
improve your cash flow?

Talk to us.

A STAMP OF  
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Specify ready mixed concrete from an audited plant  
for your next construction project.
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Jasmax wins national business award
New Zealand’s largest design practice 

Jasmax has won the AUT Excellence in 
Business Support Awards honour in the Large 
Business category.

The AUT Excellence in Business Support 
Awards celebrates business success by looking 
at those who support or contribute to other 
businesses. It is the only national performance 
measure for business support organisations.

The Large Business category looks at all 
aspects of leadership, planning, customer and 
market focus, provision of business support, 
and evaluation and improvement.

In doing so, AUT focuses on results. Judges 
come on site, seek information and evidence, 
and question the business’ leaders.

Jasmax, which was founded 53 years ago, is a 
leader in large business in New Zealand. With 
300 architects and designers on board, it 
serves a number of other leading businesses in 
the country, including government and local 
government businesses.

Jasmax designers include teams specialising in 
urban design, landscape, architecture and 

interiors across many sectors, including 
transport, commercial, education and health 
care.

Jasmax has offices located in Auckland, 
Tauranga, Wellington and Christchurch, and is 
run by 20 shareholder principals.

“Our vision for design excellence is supported 
and underscored by our people and the culture 
and processes that they have tirelessly 
implemented in the decades of our 
operation,” managing principal Marko den 
Breems says.

“Supported by industry leading software, we 
tailor many of our systems and processes to 
suit our unique professional services situation. 
The end result is a cohesive and collaborative 
delivery of assessment, interaction, quality 
review, and sustainability with our partners in 
business — our clients.”

Jasmax’s quality review processes are a case in 
point. A purpose-developed Quality Assurance 
Framework puts every Jasmax project through 
its paces, repeatedly, during a project.

“Every project must adhere to it through every 

A lot of building work needs licensed people on the job,

right?

Yes, you’re right!
If the work affects the structure, 
weathertightness or fire safety design of your 
home, it may be restricted building work.  
You MUST use a Licensed Building Practitioner 
(LBP) for this work.

If you do, check they’re on  
the register

Understand if you need an LBP

Ask to see their LBP ID card

Go to > building.govt.nz/lbp

B
T

stage,” Mr den Breems says. “It’s a repository 
for accumulated knowledge, and a suite of 
standard practice proformas.

Inside the organisation, knowledge is shared 
through a dynamic intranet system. It is used 
all day, every day, by all employees, who 
readily engage with it.

Not only is the client the focus, the conduct 
and vision for Jasmax as an organisation is 
taken seriously.

Sustainability, for instance, takes centre stage. 
Jasmax’s offices are used for investigation and 
“principles in practice” on sustainability.

Each of the offices has worm farms (for 
disposal of food waste, and regeneration of 
high quality liquid fertiliser), paper and 
recyclable waste are separated out and passed 
on for recycling, and e-bikes are used to 
minimise the impacts of petrol-based 
transport.

“The award that’s been given by AUT is a great 
validation for us. It’s outside recognition that 
we’re going in the right direction, and that is 
really valued by Jasmax,” Mr den Breems says.
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Initiative delivers independent audits
Site Safe and Wellington Master Builders 

have partnered up for a series of proactive 
health and safety audits around Wellington.

The free audits were part of a joint initiative 
designed to highlight how independent 
auditing can help improve safety onsite.

With the help of Carters health and safety 
advisor Gareth Jeune, Site Safe advisor Ryan 
Groves audited a volume build, renovation, 
residential new build and a commercial build to 
assess what was working well and what could 
be improved.

Feedback from the audits was presented to 
Wellington Master Builders members at a 
breakfast event in September.

Mr Groves identified several positive trends 
across the sites, including good fencing 
signage, after-hours protection and good 
hazard control and risk identification.

A few areas that could benefit from 
improvement were:

• Falling risks.
• Worker engagement.
• Setting standards and expectations.

Those at the breakfast got a 
few tips from Mr Groves on 
how to improve in these areas, 
including:

• Planning ahead when working 
at height, and running regular 
site inspections to check if risks 
had changed.
• Improving engagement by 
involving subbies at pre-start 
meetings.
• Establishing clear standards 
and expectations should be 
done before work kicks off, 
and can be done as part of the 
induction process.

Mr Groves returned to the sites a month later 
to check on progress, and noted a particular 
improvement around working at height on the 
renovation site.

Some comments about health and safety from 
workers on the sites were:

• Smooth progress on site only happens when 
subbies are on the same page as us.
• It makes sense to include health and safety in 

0800 001 495        
www.apsequipment.co.nz 
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the conversation.
• They know a lot about the tasks they are 
working on, which can help us too.
• It would be nice to see that everyone had the 
same procedures in place, just to know we are 
working on the same level.

For more information on how to get an 
independent audit, email 
audit@sitesafe.org.nz or call 0800 SITE SAFE.
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Site Safe advisor Ryan Groves (left) and Carters health and safety 
advisor Gareth Jeune.



It’s time to talk
You may not realise it, but one of simplest and most powerful tools for 

improving workers’ health and safety is free, convenient and easy-to-
use — it’s a Site Safe initiative called Toolbox Talk.

Toolbox meetings, or pre-start meetings, are short briefings held on site with 
your team. They’re an easy way to ensure all workers are participating in 
safety activities and have an opportunity to discuss risks, controls, incidents 
and accidents, as well as the work programme and how the job is tracking.

The new Health and Safety at Work Act puts increased emphasis on 
employers to show that they are engaging with employees and allowing 
them to participate in improving health and safety.

Don’t be put off by the idea of rounding up the team for a Toolbox Talk 
— it’s really not hard. All it takes is a regular 10 to 15 minute meeting.

A weekly or fortnightly meeting is often suitable, but if you are involved in 
a big project with new workers coming on site regularly then you might 
want to increase the frequency to daily. Here’s a quick guide on how to run 
a Toolbox Talk:

1   Schedule the meeting

Let the team know where and when the meeting is. The start of the day 
works best with most workplaces.

2   Set the scene for the meeting — keep it real and be positive

Encourage everyone to join in and provide feedback, knowledge and 
experiences. Use simple language that everyone can understand to convey 
the key health and safety messages.

Toolbox meetings are a great opportunity to provide positive feedback for 
safe actions, hard work and initiatives. It’s also important to avoid 
criticism, and acknowledge everyone for their contributions. The meeting 
shouldn’t be a lecture, but a chance to engage with the team.

Ensure running and attending toolbox safety meetings is recognised as an 
important part of a person’s role. If the worker feels health and safety is 
an add-on, it will often be neglected.

3   Follow an agenda

Follow an agenda to make sure you cover everything off:

• Inform workers of changes to company procedures.
• Identify new hazards and review existing hazards.
• Develop/review risks and hazards.
• Discuss/review accident and incident data.
• Discuss the work programme for the day/week ahead.
• Have different speakers, such as company leaders, talk about the business 
direction or a particular topic. 
• Discuss any new equipment on site.
• Provide a short training session (Site Safe provides Toolbox Talk topics to 
its members for upskilling and informing workers).

Discussion points should be topical and relevant to current or upcoming 
activities at work. These can be identified by asking workers for input, 
changes in the work process or work environment, or in response to 
accidents or incidents in the workplace.

4   Close the meeting

Thank the team for their time and let them get to work.

5   Record meeting notes

Meeting details should be recorded and kept on file. Record meeting dates, 
attendees and discussion items. Show follow-up items from previous 
hazards, accidents and incidents.

Visit www.sitesafe.org.nz to download a free Toolbox Talk template.

International research confirms that any 
slight irritation to exposed skin caused by the 

glass wool fibres in Pink® Batts® insulation, 
or through their inhalation, is harmless and 
temporary. Plus Pink® Batts® is proud to be 
GREENGUARD Indoor Air Quality Certified® 

for low chemical emissions.

You’d never take  
an unnecessary risk.
So always choose the  

insulation that’s  
proven to be safe.

P
K

B
00

23
/B

T/
S

PKB0023-BT-S.indd   1 16/06/16   2:04 pm



Breaking stereotypes — are we there yet?

Pay gap differences between males and 
females has become a topic of 

conversation again recently, with Australian 
Taxation Office figures showing males 
out-earned their female counterparts in top 
jobs by $65,000.

Recent figures from America show because 
women tend to work fewer years than men 
over their careers, they are more likely to end 
up in poverty during retirement.

The latest New Zealand figures show the 
gender pay gap at 11.8%, an increase since 
2014 where it sat at 9.9%. By contrast, America 
sits at approximately 20%, showing that New 
Zealand is “doing well”.

However, that does not mean there are not 
challenges for women in the work force, and 
companies vary in how they have adapted to 
the modern working mum and family-
orientated dad.

Maree Stevenson has been involved in human 
resources for more than 10 years, and has 
seen the differences in the way companies 
treat staff equality.

She says company policies have a huge impact 
on the employment of women, and that her 
current company is unusual as construction-
focused companies do not tend to have a large 
number of women in management.

“Women in management and in non-traditional 
industries tend to be quite outstanding in their 
field,” Ms Stevenson says.

She says women are sought after for positions 
outside of management in industries that are 
not female dominated, but tend to “drop out” 
of the industry due to family reasons as 
companies often don’t have a structure in 
place to facilitate their return or to 
accommodate changed circumstances.

“This reduces the likelihood of these women 
moving into management positions. Without 
strong leadership and support at these initial 
stages it is difficult and slow to change existing 
patterns.

“Recognition of the benefits of diversity is 
becoming more widespread, evidenced in part 
by legislative developments. Common practice 
will improve this, I hope.”

Now Ms Stevenson works for Prendos New 

Zealand Ltd, and has overseen the change in 
mindset for the company.

It employs more than 10 women in upper 
management positions with pay determined by 
experience and qualification — an unusual feat 
considering Prendos is a construction 
consultancy company in an industry usually 
dominated by males.

“We have no diversity policies currently as I 
prefer to consider the person rather than the 
gender or race or sexual orientation,” she says. 
“This means women get good opportunities 
here.”

In the construction industry, the roles of 
structural engineers, building surveyors, 
project managers, architects and quantity 
surveying tend to fall to men, with women 
being mostly a minority during their study.

Prendos director and architecture team leader 
Natasha Cockerell says there is often a big 
difference between companies, with some still 
very male-orientated.

“We have more females than males in the 
design department — I think at university it 
was about 50/50. It’s not normal for there to be 
more females than males.”

Prendos Wellington regional manager and 
building surveyor Hayley Parks says she is one 
of few women in her field.

“I’ve noticed since I became a member of the 
New Zealand Institute of Building Surveyors 
(NZIBS) there has been a slight increase in 
females — I think there was only one other 
female member when I started!” Ms Parks says.

Perceived obstacle?

“I initially felt quite proud to have progressed 
in my career in what is traditionally a very 
male-dominated industry but, over time, I have 
hardly ever felt any resistance or 
discrimination in my role working in the 
construction field. So perhaps this was only a 
perceived obstacle.

“I certainly encourage any other females 
considering building surveying as a career to 
pursue this.”

Currently there are three registered female 
members and seven transitional female 

members out of a total of 194 members in the 
NZIBS.

Noeline Clarke says often men join the NZIBS 
having come from jobs in a construction 
background that women didn’t often take on.

She says the shift to more women joining could 
be to do with pathways opening up overseas 
which allow qualifications to be gained in 
building surveying, decreasing the likelihood of 
a career path in construction.

“I think if a person is qualified it doesn’t really 
matter. We have one woman who has been 
part of the industry for a number of years, but 
suddenly there are now more,” Ms Clarke says.

“I think we have some coming from the UK and 
Ireland — I think building surveying has a 
stronger career path over there.”

Ms Cockerell believes the reason there are 
fewer women in high management roles is due 
to the time taken off.

“I think as you move on in your career most 
women take time off to have children and 
possibly get pigeon-holed into a lower position 
when they come back. They’ve gotten left 
behind.

“When I was at another company, I was told 
when I was going on maternity leave for the 
second time that I wouldn’t be able to handle 
coming back full-time with two kids.

Daunting task

“I asked him how many kids he had. And he 
had three kids. He didn’t think it was an issue 
him working full-time with three kids. But for 
some reason I wouldn’t handle it.”

Marketing and communications manager Jodie 
Cameron says it was a daunting task to come 
back to work after seven years off focusing on 
being a mum.

“I thought it was going to be a really big deal at 
the time and I wouldn’t even get to the point of 
being interviewed.

“I think that lack of confidence in what you can 
do and your value to a firm can be the reason 
women take lesser positions or lesser pay 
when they come back to work.”

IT facilities manager Marianne Maloney says 
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Prendos client liaison and marketing co-ordinator Sacha Harwood says the 
company’s mindset change has resulted in 10 women employed in upper 
management positions — unusual for a construction consultancy company.



she was the only woman in her study course 17 years ago. “You do get 
patted on the head to a degree, especially in the IT field.”

She says she was often treated as a secretary and was simply handed that 
as her secondary role. Having been with Prendos for 10 years, she has 
seen significant changes in the company.

“When I first joined the company 10 years ago, Prendos had a staff count of 
around 35 to 40,” Ms Maloney says.

“In those days, Prendos was what you would class your typical sort of Kiwi 
company where the women did the typing, and the management roles 
were mainly covered by the men in the office.

“Back then, it was almost unheard of for women to have a family and 
return to the workforce. Ladies would leave and not return. Being one of 
the first women to actually return and want to continue work, it came as a 
surprise to some.

Company growth prompts change

“With growth came the need for change, and the need to branch out 
further for experience. Many women have since had families and returned 
to Prendos, and it has been seen as a positive.”

When she began at Prendos it largely consisted of two departments — 
building consultancy, and valuations. With growth it meant the need for 
human resources, an internal IT team and a marketing team.

“I’ve seen the company grow to 150 staff members, many from all around 
the globe, and bringing with them knowledge and experience.

“Change is a constant part of a growing business, and it is how the 
company chooses to deal with that change that makes it a success or a 
failure,” Ms Maloney says.

Director and structural engineering manager Cathy Thomas has been in 
the industry for the past 30 years, and says to begin with, she was treated 
as a bit of a novelty.

Throughout her career she has learned how to manage and make sure she 
is not treated any differently because of her gender. She has learned not 
only to juggle her career with her life, but what to take on and pass on to 
others.

“The advice I got from the last women in leadership summit I went to was 
don’t try and do it all yourself,” Ms Thomas says.

“Get a cleaner. Don’t think you should be doing it all yourself because you 
won’t do a good job of it. It is easier said than done.

Ms Stevenson says she believes having children makes you learn to deal 
with things a bit better in the workforce.

“When you come back to work you are a bit more understanding. It is not a 
disadvantage.”

She believes the workplace should be about equality, not one gender 
versus the other.

“Encouraging and supporting women in the workplace — that actually just 
applies to people, male or female. If the dad wants to go to the leaving 
parties or have a sick day, it’s about equality. It’s not just for women.”

CAD manager Janet Wilson says it is important children are brought up to 
understand equality between genders.

“It is really important we bring up our kids, especially boys, to see that 
their parents both take an even role in those domestic chores. It’s the next 
generation.”
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BT’s Back in Time
20 years ago:
• Consideration was being given to excluding from the Master Build 
Services (MBS) five-year new home guarantee any products or materials 
used in home construction that did not have formal appraisal certification.

MBS chief executive Trevor Allsebrook says the proposal followed 
concerns at the risk imposed by the use of products that had not 
undergone adequate research and development.

Products considered high risk included cladding, roofing, flashing and 
foundation materials.

“Builders know from painful experience that risk increases substantially 
when products have not been properly tested. There have been many 
instances over the years where building materials such as cladding, 
sub-strata products and sealants have failed miserably,” Mr Allsebrook 
said.

15 years ago:
• Serious deficiencies in government legislation that purported to offer 
greater commercial protection from the financial fall-out of building industry 
collapses were identified by the New Zealand Building Industry Federation.

Federation executive director Kevin Marevich said the Construction 
Contracts Bill was flawed because it discriminated between sections of the 
industry in the application of new and welcome fast-track mediation 
procedures for resolving construction disputes.

“Suppliers of materials and services are denied the same level of 
protection as that afforded installers and prefabricators,” Mr Marevich 
said.

“The likely impact of the measure, if made law as it stands, is a further 
increase in tensions within the industry, and a rise in litigation and 
commercial argument. Many businesses left out in the cold are small and 
medium enterprises unable to withstand prolonged litigation,” he said.

10 years ago:
• The RMBF welcomed Building Issues Minister Clayton Cosgrove’s 
announcement of a new package of work aimed at improving the energy 
efficiency of New Zealand buildings through insulation, solar, lighting and 
other technologies.

The package comprised four initiatives which were to introduce higher 
thermal insulation performance requirements for new homes, make it 
easier to install solar water heating systems, and improve lighting, 
ventilation and air systems in commercial buildings.

5 years ago:
• The scaffolding industry was recruiting new trainees direct from the 
Limited Service Volunteer (LSV) programme to help boost the workforce 
for the Christchurch rebuild.

The LSV programme was a six-week residential course for unemployed 
youth based at Burnham Military Camp.

Scaffolding and Rigging NZ had teamed up with Tai Poutini Polytechnic and 
Work and Income to launch a pilot programme to train LSV graduates in 
basic scaffolding and rigging skills.

Ten young people, some who were recent graduates of the LSV 
programme, had taken part in a six-week pilot training scheme, and were 
undertaking work experience in the scaffolding industry.
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Bottom plate packers saving companies a lot of money

A “ridiculously simple” product is now saving many group home builders 
a lot of money.

So says Alan Dick of Hiandri Solutions Ltd, makers of the Hiandri bottom 
plate packer.

He says there’s been a huge uptake of the product by builders and 
architects thanks to some very targeted brand advertising.

The product was invented around 10 years ago by industry stalwart and 
one of the owners of Hiandri Solutions, John Oliver, who made his name in 
the brick industry.

“Essentially, the cavity in a brick is what makes a brick building waterproof, 
and he used that cavity experience under the bottom plate in response to 
the leaky home problem,” Mr Dick says.

Should a house ever leak for whatever reason, water travels down to the 
bottom plate and is absorbed by it, rotting it out. By the time it’s 
discovered it’s too late.

Identifying leaks quickly

“By having a cavity under the bottom plate, the water lands on the floor 
and goes to the next driest thing, which is either the carpet or the 
skirting.

“Both of those show water quickly — identifying any leak incredibly rapidly. 
The home owner can then have the leak repaired before any major 
structural damage occurs.

As someone who’s also running a building company himself, Mr Dick says 
he’s built more than 450 houses over the years.

“Our company has been using Hiandri for more than three years now, and 
we’ve seen the benefits many times — in particular when a back-to-wall 
toilet leaked and, in another instance, when a hot water cylinder pipe was 
leaking.

“We went straight in and repaired the pipe — job done — and we didn’t 
even have to replace the carpet/skirting, and certainly not the bottom 
plate.

“Without Hiandri packers, those leaks, when eventually discovered, would 
have cost thousands of dollars to repair,” Mr Dick says.

Cashflow affected by wet frames

He says the main reason companies are buying the product though is 
because the bottom plate dries incredibly quickly, and there are no 
hold-ups and delays on the job.

“If your frames are wet you can’t line. This means the builders can’t carry 
on, you are waiting for your next progress claim, and you’re paying for 
dehumidifiers and heaters to dry the house — basically affecting your 
cashflow and costing you money.

“Many of the larger companies have taken it on board, and are making 
Hiandri mandatory on all their builds all year round, because they 
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Bottom plate packers saving companies a lot of money
understand the vital issues associated with 
timelines and getting clients into their homes 
on time.

“They say that Hiandri packers don’t cost them 
money — they save them money,” Mr Dick 
says.

“One company trialled Hiandri in a subdivision 
by using it on one house and not on another 
one right next door.

“Both homes were started in the same week, 
and the outcome was that the Hiandri house 
was being painted before the Gib was going in 
on the other one.

“That company is now one of our largest 
customers.”

Expanded distribution

Demand has driven the expanded distribution 
of the product, with major suppliers now 
stocking it nationwide, and two of the largest 
building merchants now fitting Hiandri packers 
at all their frame manufacturing plants 

nationally.

“We got a Codemark for the product, and that 
got us across the line very quickly.

“Merchants and builders want to know that the 
products they’re stocking and using are fully 
code compliant and thoroughly tested.

“The industry has problems at the moment 
with products from overseas not being 
properly proven or tested for the New 

Dehumidifiers
and delays?

If you
want dry 
frames

Bottom Plate
Packers

ask for

hiandri.comhiandri.com
Your solution

Zealand market — something that is not the 

case with New Zealand-made Hiandri 

packers,” Mr Dick says.

“Before we launched officially, we made sure 

we had the Codemark — which means the 

product had been completely proven to meet 

the New Zealand Building Code, and which 

makes Hiandri bottom plate packers an 

acceptable solution.”

“Merchants and builders 
want to know that the 
products they’re stocking and 
using are fully code compliant 
and thoroughly tested.”
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Find a career — speed dating-style!

BIM initiatives critical to the construction sector

If you’re looking for a construction job in 
Auckland then you’re invited to Auckland Got 

a Trade SpeedMeet at MIT Pasifika Community 

The New Zealand Institute of Surveyors 
(NZIS) is pleased with recent Building 

Information Modelling (BIM) offshore 
initiatives gaining creditable traction, but want 
to see similar developments urgently pushed 
forward in New Zealand.

BIM is a tool that improves quality, reduces risk 
and delivers significant costs savings in the 
construction and ongoing management of 
buildings by better managing information 
relating to the construction process.

This information can include aspects such as 
structural elements, cladding, electrical wiring, 
plumbing, computer cabling and air 
conditioning shafts.

The ability to visualise all aspects of a building 
in a three dimensional model pre- and 
post-construction is a valuable part of the BIM 
process, enabling better engagement with all 
stakeholders.

“BIM is an incredibly powerful tool for any 
profession involved in land development, 
construction and asset management,” NZIS 
president Mark Allan says.

“Not only does it provide a visual context for 
construction, but it also allows access to 
common spatially correct data for all 
stakeholders in construction projects,” he 
says.

“This includes design professionals, architects 
and engineers, developers, construction 
contractors and land surveyors, who are 
responsible for the setting out of the various 
construction elements of the project, 
surveying and measuring the as-built elements 
to update the BIM model, and working with all 
of the design and construction team to ensure 
that the benefits of BIM are fully realised.

“We are already falling well behind countries 
like the UK that are leading the way with this 
technology, and New Zealand needs to get on 

board urgently,” Mr Allan says.

The UK Government already requires that all 
publicly-funded construction work must be 
undertaken using BIM Level 2.

“NZIS membership includes land surveyors 
and spatial (location) specialists who already 
generate BIM data and are responsible for the 
standard and accuracy of the information 
collected.

“The next critical challenge is to ensure the 
data is accessible online and available to all 
parties involved in construction projects.

“New Zealand needs to move forward or risk 
being left behind. There are important 
economic savings to be had by quickly 
implementing these systems, and the 
Government needs to provide stronger 
leadership to ensure early adoption of BIM 
technology and the realisation of a digital built 
environment in New Zealand,” Mr Allan says.

We got this 
GotaTrade.co.nz

See how at

SpeedMeet brings together job seekers and employers — speed-dating style.

Centre, Manukau, from 10am to 3 pm on 
Wednesday, October 26, 2016.

Got a Trade? Got it Made! and Auckland 
Tourism, Events and Economic 
Development (ATEED) have 
teamed up to offer this unique 
opportunity for career seekers to 
connect with potential 
employers.

What is SpeedMeet?

SpeedMeet brings together job 
seekers and employers — speed-
dating style. Career seekers meet 
with potential employers for five 

minutes, note down whether they’d like to 
know more and then move on to the next 
employer.

At the end of the event, matches may be made 
and you might be offered work experience or 
maybe a job.

Employers come from a range of industries 
that offer on-the-job training and exciting 
careers, such as construction, engineering, 
manufacturing and many more.

Visit www.gotatrade.co.nz to register your 
interest by October 19, 2016, and Got A Trade 
will get in touch shortly after.

For more information, email 
info@gotatrade.co.nz with any queries.



‘SaaS’ solution reduces workflow duplication
Building takes time and time always equates 

to money. So to save time (money), we look 
to “systems” to simplify processes. Systems 
come in all forms, and there is not one that fits 
all.

Small business systems are generally very 
disciplined processes, managing paper 
documents and creating workflows with those 
documents. Alternatively, corporate systems 
are typically large computer solutions designed 
to eliminate paper.

There is no right or wrong system for the 
construction industry, but there is a 
mandatory requirement of a successful system 
— the more it reduces duplication, the more 
efficient the processes it creates will be.

During the past 12 years, software developer 
Companion Systems has developed a Software 
as a Service (SaaS) solution that reduces 
duplication.

It does this by incorporating workflow 
templates to manage residential and 

commercial construction, from initial 
customer enquiry all the way through to 
the completed build and warranty.

The workflow templates are 
customisable to each builder’s unique 
process methodology, and are 
especially beneficial to builders 
managing multiple projects 
simultaneously.

The job control manages the build 
process, and integrates directly into the 
user’s To-Do lists. Each task can have a 
successor and/or predecessor so when one 
task is completed, the next activity in the 
workflow is visible to the appropriate person.

Management, supervisors and administration 
staff see the job’s tasks, trades and suppliers, 
documents, pictures, communications 
(including all e-mails) and H&S aspects 
pertaining to a job.

Job progress reporting, project Gantt charting, 
project document templates and document 

version control are all integrated into the 
system.

The solution operates online and offline when 
internet connectivity is limited, so it’s always 
ready when needed.

Companion Systems offers a no-obligation 
online demonstration for any builder looking 
to grow with their existing resources or to 
reduce costs with the projects they are 
currently completing.

Contact us for an obligation free discussion and demonstration. 
09 887 7000 

Sales@CompanionSystems.co.nz
CompanionSystems.co.nz

DEFECTSJOB CONTROL DOCUMENT
MANAGEMENTCONTACTS SERVICE 

PROVIDERS

TO DO
LISTS

ACTIVITY
SEARCH

MESSAGES JOB
ANALYSIS

ALERTS

With OnSite Companion, you can save time and money on your 
current projects or build more without increasing your overheads.

A Project Workflow, Contact and Document Management 
solution for Custom & Show home builders
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Global software giant honours Len Lye Centre’s 
technology-led collaboration
Global architectural software firm 

Graphisoft has honoured the leading-edge 
technological capabilities of New Zealand 
architects Patterson Associates by designating 
the firm’s Len Lye Centre design as its global 
Signature Building for 2016.

It is the first time the software company’s 
Signature Building has been awarded to a New 
Zealand building.

The design, construction and completion of the 
Centre in New Plymouth required deep 
real-time communication and collaboration 
between all the project stakeholders using 
Graphisoft’s state-of-the-art Building 
Information Modelling (BIM) system, Archicad.

The multi-award winning architectural firm 
said completing the entire project was only 
possible through a holistic and collaborative 
process involving architects, specifiers, 
engineers, builders and other subcontractors 
working on a 3D BIM model.

Patterson Associates director Andrew Mitchell 
says BIM modelling in Archicad provides every 
stakeholder with accurate, easily accessible 
information, which was communicable in a 
visual, yet highly accurate way.

Software essential for complex projects

While the software was essential for such a 
technically complex project, the Patterson 
Associates team use Archicad for all of their 
projects, Mr Mitchell says.

“By pairing Archicad with its accompanying 
BIMx app, project data was available instantly 
wherever the builder or engineer was, because 
the 3D files and documentation could be 
accessed from a smart device onsite,” he says.

Clelands Construction’s Bruce Earby says the 
BIM model meant there were no more clashes 
between services and structure.

eCubed environmental engineers’ Mark 
Kessner says through the collaborative 
process, the BIM model allowed the company 
to revise the plantroom design quickly from 
two to one, saving nearly one million dollars.

Graphisoft’s selectors praised Patterson 
Associates’ ingenious resolution of the 
building’s multiple requirements.

“It needed to integrate with a proposed new 
art and cultural precinct, which links through 
to the commercial heart of the city. It also 

needed to seamlessly merge with an existing 
heritage art gallery facility in a converted 
movie theatre,” they said.

“The finished building introduces new gallery 
spaces, education studios, a 62-seat cinema, 
the Len Lye Archive, and a dedicated motor 
room for his kinetic works.”

Mr Mitchell says the process was “team-
worked,” with several people working on 
design and documentation at any one time.

“As the design was evolving, information was 
passed on to outside consultants, such as 
structural, civil and mechanical engineers, and 
fire and acoustic consultants.

“They all had a solid understanding of the 
building form and design considerations,” he 
says. “They then began their own design 
processes and fed BIM information — all in 3D 
— back to us.

“After we finished the construction 

documentation, our construction partners 
used the BIM model to facilitate their own 
design shop drawings through to 
manufacture,” Mr Mitchell says.

“Co-ordination of services and structure has 
always been a complex and time-consuming 
issue, but BIM technology makes the whole 
process faster, easier and more accurate.”

Mr Mitchell says the selection of the Len Lye 
Centre was a great honour for everybody 
involved in the design and delivery of the 
building.

The Centre, which opened last year, is New 
Zealand’s only museum dedicated to a single 
artist. The design has also been selected as a 
finalist in the 2016 World Architecture Festival 
to be held in Berlin in November.

Graphisoft’s selectors described Patterson 
Associates’ design as creating a space that is 
“reverential, creating a sensory experience 
from light as a temple for art”.

The design, construction and completion of the Len Lye Centre in New Plymouth required deep real-time 
communication and collaboration between all the project stakeholders using Graphisoft’s state-of-the-
art Building Information Modelling (BIM) system, Archicad.
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Acquisition will provide strong design and 
workflow solutions in Australasia

Central Innovation Ltd and Cadimage 
Group Ltd has announced an agreement 

in which Central Innovation has acquired 
100% of the assets of Cadimage Group and 
Cadimage UK.

This action is intended to advance Central 
Innovation’s mission to become a leading 
provider of design and workflow solutions to 
the manufacturing and AEC sectors in Australia 
and New Zealand.

The acquisition combines the strengths of both 
organisations to create a comprehensive suite 
of Open BIM solutions in Australia and New 
Zealand.

The range of solutions includes best of breed 

software Archicad, DDS-CAD and Solibri, of 
which Central Innovation is the exclusive 
distributor across Australia and New 
Zealand.

Years of service experience

Central Innovation chief executive Max Piper 
says the coming together of Central Innovation 
and Cadimage can leverage the strengths of 
both teams to create complete solutions for 
customers across the AEC market in Australia 
and New Zealand.

“Cadimage Group has more than 27 years in 
New Zealand, and Central Innovation has 25 

years of service in Australia to AEC customers,” 

Mr Piper says.

“By combining these two great companies, we 

are essentially placing the final puzzle piece, 

and will be able to go to market stronger than 

ever.”

Cadimage Group managing director Campbell 

Yule says this really is a great step forward for 

both companies.

“For us, we have found a company that values 

and understands our business and customers. 

This deal ensures that our existing team and 

solutions offering will continue to expand,” Mr 

Yule says.

Download our 
FREE app for 
20 MiTek Fixings 
training videos

Something new  
to go with smoko

Comprehensive suite of BIM solutions will become available
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Gisborne school named Build-Ability  Supreme Winner
Lytton High School has been named the Supreme Winner of the 2016 

BCITO Build-Ability Challenge.

The Gisborne school picked up three of the four awards on offer, topping 
the public vote to be named the People’s Choice, and also picking up Best 
Video Entry.

Over the past few months, teams from 19 secondary schools across the 
country have competed to design, build and decorate the best playhouse.

Lytton High School built a “yellow submarine’” which has been donated to 
Te Whare Whai Hua Childcare Centre.

The challenge has put the students’ building skills to the test, while also 
highlighting the benefits of a career in the trades.

The quality of this year’s entries has been truly outstanding, judging panel 
spokesperson Glenn Duncan says.

“Lytton High School’s entry is testament to the skill of these students and 
the hard work they have put into this challenge,” he says. “The work of all 
participating schools and, in particular, the Supreme Winner, shows great 
promise for the future of the construction industry in New Zealand.”

Lytton High School has been awarded a $1000 voucher for their school’s 
technology department, a GoPro Camera and a “team shout” by their 
schools BCITO skills broker.

Judges were impressed with the school’s documentation of the build’s 
challenges and successes, their skilled presentation and acknowledgement 
of sponsors.

“Lytton High School presented excellent plans and design with discussion 
of their thought processes. The quality of the build was fantastic, with 
great attention to detail. The laser-cut windows that include marine life 
images were fantastic, and it is clear that care was taken to prepare and 
landscape the site.

“The school’s creative videos were also a stand-out, winning them the Best 
Video Entry. The school found team members outside the realm of 
carpentry who put their photoshop talents to great use. This made the 
presentation of Lytton’s ‘Builders Log’ (Blog) first-class.”

The judging panel was also impressed with the school’s consultation with 
the pre-school, saying the team really thought about what would work 
best for their client.

“The ‘yellow submarine’ playhouse is surely any kid’s dream come true, 
and will serve its 
purpose well.

“It is clear that all team 
members were 
involved, focused and 
having fun throughout 
the Challenge. The team 
put in many hours of 
hard work and achieved 
an amazing end-result.”

Palmerston North’s 
Awatapu College was 
awarded the Dulux 
Best-decorated 
Playhouse. The team 
will receive $1000 worth 
of paint and materials 
kindly supplied by 
Dulux, and each student 

BCITO NEWS

Lytton High School students with their “Yellow Submarine” playhouse are, 
from left: Ezra, Sean, Mikaere, Jack and Kaleb.

“Training my people creates a team 
that’s immersed in the culture and 
values of my business and those are 
the best people to have on board to 
help me reach my business goals.

“Now I know that training is 
worthwhile financially as  
well – BCITO have proved it.”

RUSSELL CLARK  
Licensed Renovations

IF YOU WANT TO GET INVOLVED IN APPRENTICE TRAINING  

WE MAY EVEN BE ABLE TO HELP YOU FIND THE RIGHT APPRENTICE

CALL BCITO ON 0800 422 486

BCITO did major research in 2015 that proves qualified 
teams generate more profit. For a carpentry apprentice, 
you’ll get back $4.70 in profit for each $1.00 you’ve spent 
on training, cumulative over a ten year period.

TRAINING’S NOT A COST – IT’S AN INVESTMENT FOR SURE!

TRAINING  
= PROFIT

will also receive an individual prize pack.

Throughout the Challenge, the schools shared their progress in blogs 
and videos at www.buildability.co.nz. The Challenge is part of the 
Building and Construction Industry Training Organisation’s strategy to 
meet the growing need for apprentices.

The BCITO currently has a record 10,000 apprentices in training, but 
still needs more if New Zealand is to keep up with the demand for 
housing.

This year, Challenge participants also learnt skills that contributed 
towards unit and achievement standards in Building, Construction and 
Allied Trades Skills (BCATS) National Certificates.

Awatapu College’s “crooked” playhouse won the 
Dulux Best-decorated Playhouse prize.



This claim arose from the Government’s use 
of a cladding product known as Shadowclad 

in schools throughout New Zealand.

This product was manufactured by Carter Holt 
Harvey (CHH).

The thrust of the claim brought by the Minister 
of Education (MoE), was that a number of 
school buildings had been affected by 
weathertightness issues because of the 
defective cladding sheets installed.

The key criticisms of these sheets were:

• The preservative treatment is below the level 
required by the relevant standard and 
insufficient to prevent fungal rot.

• These sheets are inherently prone to 
absorbing significant amounts of moisture. In 
part, this is because the end grains are 
exposed on all edges of the sheets. The 
absorbed moisture then gets transferred to 
the adjacent timber framing.

• Aspects of the cladding system allow water to 
penetrate behind the cladding sheets.

The claim was before the Supreme Court on 
appeal. The issues before the Supreme Court 
were:

1  Are the claims in negligence arguable?

2  Are the claims for negligent misstatement 
arguable?

3  Does Section 393 of the Building Act 2004 
(longstop limitation provision) apply to claims 
as against a supplier of building materials?

It is important to note this was effectively a 
strike out application only.

Timothy Bates, principal of Auckland law firm Legal Vision, reviews a 
selection of findings contained in the substantial decision of the Supreme 
Court in Carter Holt Harvey v Minister of Education and others.
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Leaky schools — can the Minister of Education 
sustain a negligence claim against CHH?

1

A key argument put by CHH was that there was 
no available arguable claim in negligence 
because a duty of care could not be 
established for want of proximity.

In particular, that the contracts as between 
MoE/the head contractor, head contractor/
CHH controlled the allocation of risk, and 
principles of negligence ought not to overwrite 
these allocations. This argument was rejected 
by the Supreme Court as not being applicable 
in this instance.

CHH also argued that since the Building Act 
2004 (at time of supply) placed no statutory 
duty upon CHH as to the supply of building 
materials, the courts ought not to impose a 
duty of care.

This argument was also rejected by the court. 
In response, the court ruled that even if CHH 
need not comply with the Building Act 2004, 
the building practitioners to whom it supplied 
its goods needed to comply with the Building 
Act 2004.

It follows the lack of a statutory duty upon CHH 
did not prevent the potential of a duty of care 
being owed by CHH to its end users.

Accordingly, it was ruled that the claims 
brought by the MoE were arguable, and it was 
not appropriate to strike them out.

Ultimately, the court ruled that the 
determination of whether a duty of care was 
owed ought to be resolved at trial.

2

The court ruled that the negligent 
misstatement cause of action was at least 
arguable. It was reinstated.

The nature of that claim was that CHH had 
carried out promotional activities in which it 
made representations that would lead the 
reasonable person to believe that the cladding 
sheets, when affixed to buildings, would meet 
recognised building standards.

3

Section 393 is the 10-year longstop limitation 

period for all civil proceedings that relate to 
building work. The issue at stake was whether 
these proceedings related to building work.

CHH argued that whilst the manufacture of, 
and supply of, cladding sheets was not building 
work, the claim brought against them is that 
their product, when installed on the said 
buildings, did not comply with the relevant 
building standards.

In this way, they argued the claim relates to 
building work, even though the acts or 
omissions of CHH that underlie the claims are 
not, themselves, building work.

The Supreme Court ruled in the first instance 
that since building work is treated separately 
from building products, that the definition of 
“building work” did not cover building products 
or methods.

It then went on to consider CHH’s argument 
that the nature of the claim brought against 
CHH still related to “building work”.

The court considered that the essence of the 
claim was that cladding sheets are inherently 
defective because of their proneness to absorb 
moisture.

The fact that the buildings to which the sheets 
have been affixed do not comply with the 
building code does not alter the essential 
nature of the claim which relates to the 
allegedly defective quality of cladding sheets 
and the cladding system.

Accordingly, it ruled that the claim relates to 
CHH’s manufacture and supply of cladding 
products that were allegedly defective. It is not 
a claim relating to “building work”.

Accordingly, the MoE was not restricted by the 
“longstop” limitation period.

CHH lost on every count in the Supreme Court, 
and we can now watch with interest how this 
claim is ultimately determined, if not resolved, 
in the interim.

Note: This article is not intended to be legal 
advice (nor a substitute for legal advice). No 
responsibility or liability is accepted by Legal 
Vision or Building Today to anyone who relies 
on the information contained in this article.



residential real estate prices is that the print, 
television and online media publish, almost 
on a daily basis, lists of average or median 
house prices, suburb by suburb and city by 
city.

Those reporting tend to, on the one hand, 
decry the continued rise in house prices, while 
on the other hand gleefully note how some 
suburbs continue to outstrip others in the 
value stakes.

All it does is turn the purchase of a home into a 
form of super-lotto.

This is an unhealthy practice, and only adds to 
the despair of those not yet on the housing 
ladder. It is not news and should stop.

As columnist and social commentator A A Gill 
once said: The poor want to go to a better 
place, while the rich know there isn’t going to 
be a better place.

Changing times

I often wonder when our industry will enter the 
20th, let alone the 21st, Century in terms of 
technology.

If we don’t plan ahead, change will occur 
anyway, and a lot faster than we might 
imagine.

As an extreme example of technology-induced 
change, in 2000 Kodak had more than 170,000 
employees and 85% of the photographic 
market. Within three years both their market 
and the company had vanished.

We need to start planning to truly embrace 
BIM and other technologies. And not just 
talking about it — actually taking serious steps 
towards implementing this important, if 
challenging, technology.

I first heard about BIM 16 years ago in Kyoto, 
Japan. Government and industry organisations 
take note.

Sixteen years of thinking about it is too long. 
You must take the lead, now.

We are aware that memories fade as time 
goes by.

And recent research has shown that a more 
significant issue is that people, particularly in a 
stressful situation, can falsely believe they saw 
or did what never happened.

This is well known to the legal profession, who 
view eye witness evidence in court with 
suspicion.

Witnesses can be convinced they recall an 
event that couldn’t possibly have occurred as 
described.

They will also recall things out of sequence, 
such as saying they were watching a television 
programme that was actually shown at a later 
or earlier date.

Research at the Massachusetts Institute of 
Technology indicated that it is possible to 
create a false memory of a traumatic event 
that never happened.

This result is less convincing when it was 
explained they were using mice, not humans, 
in their research.

As one critic of the research said: When you 
work with humans you have concerns about 
what are called demand characteristics — 
effectively a person giving you the response 
they think you want to hear. This characteristic 
is probably not true of mice.

Nevertheless, the brain’s neural mechanism, 
the mechanism underlying the recall of a 
memory, is the same whether the memory is 
true or false — a key reason why lie detector 
tests are not accepted in most courts.

So perhaps things in our industry are not as 
bad as we think they are, and that the “good 
old days” were actually not that good.

The issues back then were certainly different, 
but I do recall, perhaps falsely, that our 
industry was more collaborative and much 
more prepared to overcome problems by 
working together, rather than seeking to 
apportion blame or to run and hide.

What housing crisis?

While the politicians bicker about what can be 
done to overcome the current lack of housing 
in general, and affordable housing in 
particular, those not yet in the market despair 

as home ownership becomes a distant 
prospect.

There are any number of theories as to how to 
overcome this situation, including some 
normally sane and respected economists 
calling for a 40% reduction in the cost of 
existing houses.

There are a range of reasons why we are faced 
with this situation, but none will be solved by a 
dramatic reduction in the value of existing 
housing, which would have a dire effect on the 
financial position of anyone who purchased a 
property in recent years.

It would also seriously undermine the financial 
strength of banks and other mortgage 
holders.

At the risk of being considered simplistic, I see 
two key road blocks to resolving the current 
situation:

• The cost of subdivided and serviced land for 
new housing. Expensive developed land 
encourages, if not forces, developers to build 
the largest and most expensive house they 
believe the market will bear.

No developer is going to cut their own financial 
throat by putting an affordable house on an 
expensive plot of land.

• The catalyst for the currently ridiculously high 
cost of housing in our cities is a quite recent 
desire for people, both older people and those 
married with young children, to live close to 
the city centre.

The reasons why are obvious — closeness to 
work and central city amenities, better 
schooling and a lack of effective and available 
public transport.

This second reason places significant price 
pressure on a finite supply of housing close to 
the city centre.

Relying on my admittedly faulty memory, I can 
recall that in the not too distant past less than 
3000 people lived in central Auckland — while 
Freemans Bay and Ponsonby in Auckland 
(median prices now heading towards $2 
million) were considered slums. Make sense of 
that.

Average or median

A significant factor in the continuing rise of 

False memory
Architect Don Bunting wonders whether our recollection of past 
events is as accurate as we like to think it is.
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business activity. But is that 
actually a bad thing?

There are some guidelines I 
give to people trying to come 
up with a name — think big, 
think resale, and does it say 
what you do?

If you use your name then the 
company is all about you — eg, 
John Smith Builders. If you use 
your location — eg Tutukaka 
Construction — then what will 
that look like when you 
become an international 
company?

If your name does not tell 
people what you do then you’ll need a tag line, or to spend more on 
marketing.

Obviously, you need to make sure your choice is available on the 
companies web site but, just as important, is the name available for a web 
site and email addresses? Oh yeah, there’s more to it than you first 
thought.

Now you can understand my comment about being fun or being 
frustrating. My advice to these frustrated fun seekers is, no names, no 
places, keep it short, tell people what you do in the name and, although 
you may well be a limited liability company, you don’t need to advertise 
that fact on your cards, web site or email addresses.

Now comes the really fun part and what may turn into the major 
frustration — getting a logo designed that you like.

Do you need one? That comes down to personal choice — you either like 
them or you don’t. If you want a logo or even a stylised business name 
then get a professional to look at it.

Honestly, the home-made ones versus the professional can be spotted 
miles apart. In many cases, the first set of designs won’t float your boat 
and you go back for change after change, only to return to one of the 
originals.

So give it time, let it grow on you, and ask lots of people their opinions 
before you push the final button. If your designer is good, they would have 
found out exactly what you were after in their pre-design brief, and those 
first concepts will be spot on.

If you’re thinking your long-established and successful business — whose 
name resembles something like “Bill From Morrinsville, Your Erection 
Specialists” — needs a name change, don’t rush into it just yet.

If it works keep it, because some so-called experts out there say a name 
means nothing. Then there is the ongoing discussion that changing a 
long-standing name could be good or bad.

Many have reinvented themselves and made a huge success out of it. What 
about Telecom to Spark? I’ll let you be the judge of that one, but it was 
done for some very valid reasons.

So what’s in a name? Masses, and to me, the right name for your company, 
whether it’s a day old or turning 50, is everything.

There are no penguins in the column this month, the reason being 
the editor called me before the last magazine went to print and 

asked “why a penguin?”

If you didn’t get it either then watch more TV, or change your insurance 
company.

Which brings me on to the point of marketing or, more to the point, of 
what’s in a name?

My most favourite types of clients are brand new businesses or 
start-ups, and part of this process is the choosing of the company 
name. It’s sometimes a fun exercise, and sometimes it can be 
frustrating and stressful.

There are no rules around naming a company — you can call it what 
you like. And when you look around, sometimes that’s what people 
actually do.

There are some real weird and whacky names out there, and you have 
to wonder if these people are just overly creative, have a strange sense 
of humour, or get excited on non-prescription pills.

Whatever it is, sometimes the name has absolutely no relevance to the 

What’s in a name?
Terry Sage of Trades Coaching New Zealand says it’s vital you come up with the right name for 
your company.
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  Aug 2016 Jul 2016 Aug 2015

Far North District 38 25 19

Whangarei District 59 48 50

Kaipara District  36 22 18

Rodney District  72 71 54

North Shore/AlbanyWards 277 233 237

Waitakere Ward  68 72 43

Auckland Wards  305 485 171

Manukau/Howick Wards 62 79 116

Manurewa-Papakura Ward 112 79 48

Franklin Ward  74 68 72

Thames-Coromandel District 28 23 11

Hauraki District  11 14 4

Waikato District  49 70 49

Matamata-Piako District 29 16 9

Hamilton City  122 114 88

Waipa District  41 45 47

Otorohanga District 4 1 2

South Waikato District 5 5 3

Waitomo District 0 0 0

Taupo District  25 19 20

Western Bay of Plenty District 48 57 22

Tauranga City  143 150 109

Rotorua District  11 5 4

Whakatane District 9 7 5

Kawerau District  3 0 0

Opotiki District  3 2 2

Gisborne District  2 4 6

Wairoa District  0 0 0

Hastings District  21 20 12

Napier City  15 21 11

Central Hawke’s Bay District 0 4 0

New Plymouth District 49 46 23

Stratford District 1 6 3

South Taranaki District 6 4 2

Ruapehu District 1 2 1

Wanganui District 16 9 3

Rangitikei District 2 2 1

Manawatu District 15 13 15

Palmerston North City 24 24 8

Tararua District  1 1 1

  Aug 2016 Jul 2016 Aug 2015

Horowhenua District 26 17 20

Kapiti Coast District 27 20 12

Porirua City  20 22 38

Upper Hutt City  18 12 5

Lower Hutt City  12 17 17

Wellington City  60 27 64

Masterton District 9 10 6

Carterton District 8 13 4

South Wairarapa District 7 5 2

Tasman District  34 28 40

Nelson City  24 10 23

Marlborough District 17 33 27

Kaikoura District 5 2 4

Buller District  0 1 4

Grey District  8 2 1

Westland District 3 2 5

Hurunui District  6 4 4

Waimakariri District 51 164 43

Christchurch City 330 235 406

Selwyn District  131 97 92

Ashburton District 21 10 21

Timaru District  13 24 18

Mackenzie District 7 5 6

Waimate District 3 1 1

Chatham Islands Territory 2 0 1

Waitaki District  4 4 5

Central Otago District 38 27 14

Queenstown-Lakes District 109 93 62

Dunedin City  37 42 21

Clutha District  5 3 3

Southland District 4 5 3

Gore District  1 1 21

Invercargill City  7 5 9

Area Outside TA  0 0 0

Total  2834 2811 2291

• Based on 2006 census areas  

• Each dwelling unit in a housing project is counted separately

• Figures in these tables may differ from published statistics

Number of new dwellings consented

Building Consents Information 
For All Authorisations, August 2016

Dwellings    $1,161,230,000
Domestic Outbuildings     $19,455,000

Total Residential   $1,180,685,000
Non-residential   $534,115,000

Total All Buildings       $1,714,800,000
Non-building Construction     $30,095,000

Total Authorisations               $1,744,895,000

Source: Statistics New Zealand
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Ask James Hardie™  I  Call 0800 808 868 I  jameshardie.co.nz

Stria Cladding is the efficient way to build a strong, distinctive look for your client. The large format boards have interlocking 

edges allowing for fast and easy installation on site. Installed horizontally or vertically, the boards can be gun nailed for quick 

installation. Contact us today to find out more about how Stria Cladding can help you save time while creating a durable, 

unique home.

Engineered 
For Durability

Stria
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