
THE OFFICIAL MAGAZINE OF THE REGISTERED MASTER BUILDERS ASSOCIATION

BUILDINGTODAY
APRIL 2019
www.buildingtoday.co.nz

VOLUME 29  NUMBER 3

ALSO INSIDE:

KNOTTY TIMBER PROBLEMS   ❯   NEW NON-COMBUSTIBLE CLADDING LAUNCHED

INSIDE:
MORE VOCATIONAL  
EDUCATION 
REFORM REACTION

AN UNLIMITED BUDGET: 
WHAT WOULD YOUR 
DREAM HOME LOOK LIKE?



CBI5113

FEBRUARY 2019

Weatherline
Rigid Air Barrier
Systems
Specification and installation manual

For further information visit gib.co.nz  
or call the GIB® Helpline 0800 100 442.

New GIB Weatherline®  
Rigid Air Barrier Systems

Extra high 
wind zone 
tested.

Glass fibre 
sheet facing 
technology.

Made in New Zealand 
for New Zealand 
conditions.

Robust testing:
–   4 Fire tests.
–  13 Wind pressure tests.
–  2 Torrential rain tests.
–   BRANZ Appraised.

7,500 Hours 
of system 
development.

– Cost effective high performance

– For commercial and residential projects

GIB0006 Weatherline Ad A4 0403.indd   1 5/03/19   1:09 PM



www.buildingtoday.co.nz
BUILDINGTODAY

BUILDINGTODAY
APRIL 2019 VOLUME 29  NUMBER 3

FROM THE EDITOR
In this issue we highlight the ongoing reaction to the 
Government’s recent vocational education reform 
proposals — from RMBA chief executive David Kelly, the 
BCITO, and Scaffolders, Access and Rigging NZ (SARNZ).

The lack of clarity and the uncertainty currently surrounding 
the proposals is a concern for all, although Mr Kelly notes 
that we cannot keep spending $1 billion a year on vocational 
education with stagnant or declining education outcomes, and 
that there needs to be some level of reform.

Elsewhere, columnist and architect Don Bunting poses the 
question: If you had an unlimited budget to build your dream 
home what would it look like?

He reveals what happened when tobacco heiress Doris Duke 
inherited US$1 billion, and built her “Shangri La” in Hawaii.
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Can we get it right? The risks of 
vocational education reform

MBIE forecasts show sustained 
construction sector growth for the next 

six years, with between $35 billion to $40 
billion dollars of construction per annum.

The residential sector will underpin this 
growth, with more than 40,000 dwelling 
consents per annum by 2020.

On one hand, these forecasts provide me with 
a sense of optimism that our industry will have 
a degree of certainty for the coming years.

On the other hand, it raises alarms about how 
to ensure we build quality homes at the scale 
our communities and cities need.

Underpinning our ability to build is, of course, 
having enough highly skilled and qualified 
workers.

Forecasting shows New Zealand’s building 
workforce needs to grow by more than 17,000 
workers by 2020. This means continued and 
additional pressure on capacity, and the supply 
of skilled workers in the industry.

The ability of the construction industry to 
attract apprentices is vital, and with New 
Zealand’s unemployment rate expected to 
remain around 4%, there will be plenty of 
competition for workers.

Rising labour costs also mean that businesses 
will want to get the best out of their staff.

Without being overly dramatic, the 
Government’s Reform of Vocational Education 
(RoVE) runs the risk of affecting the health and 
well-being of our industry at a time when we 
need certainty.

There’s no doubt that the polytechnic sector 
has been in decline for some time. The Ministry 
of Education’s own data shows combined roll 
numbers across the 16 polytechnics have 
dropped by 40,000, or 37%, since 2008.

This, coupled by a competitive funding model 
where polytechnics compete for Government 
funding, means their approach is “bums on 
seats”.

This approach is often at the detriment of 
course and educator quality, which unfairly 

Chief’s Chat 
By CEO David Kelly

affects apprentices, learners and employers.

Yet, polytechnics aren’t the only ones who have 
been struggling. Industry Training 
Organisations (ITOs) have not been consistent 
in providing information about industry skill 
demand, defining national skill standards and 
qualifications required by industry, or 
brokering training to meet the needs of 
employees.

We are fortunate that the BCITO has been 
leading from the front, but others need to lift 
their game.

So, looking at RoVE holistically, there needs to 
be some level of reform. We cannot keep 
spending a billion dollars a year 0n vocational 
education with stagnant or declining education 
outcomes.

Yet, I have concerns about what the reforms 
mean for our sector, which currently has BCITO 
giving strong leadership, support and training 
for apprentices and employers.

Our members have told us loud and clear that 
the voice of the employer is missing from RoVE. 
This lack of acknowledgement and 
understanding of the role the employer plays 
in training apprentices has created uncertainty.

Members have shared their uncertainty about 
the length of courses and who will be 
administering the training. These members 

also tell me this uncertainty means they may 
reconsider continuing to have apprentices or 
having them in the future.

Off-site learning to understand “why 
something is done a certain way” is just as 
important to learn as the “what to do” and 
“how to do it.”

However, off-site learning needs to be flexible, 
and to work for the employer and apprentice. 
This means any increase in the number of 
block courses, which take apprentices off the 
job for extended periods at a time when 
capacity is an issue, won’t work.

Members prefer shorter courses on focused 
educational outcomes —  i.e. learning a specific 
carpentry skill — and online learning and 
assessment are preferred methods of training.

Short courses can reduce the time and 
financial costs of apprenticeships for our 
members, who are largely small to medium 
business owners.

The quality of a course is only as good as the 
quality of the educator. We need to ensure 
educators keep up to date with the constant 
changes in skills, technology and training 
occurring in the sector.

On-the-job training ensures apprentices 
understand current systems and trends in a 
real-world situation.

We need to get this right. The long-term health 
and sustainability of the sector depends on it. 
A decline in employer confidence to take on 
apprentices will undermine the capability, 
capacity and effectiveness of the sector.

That’s why we are working with the BCITO, 
Master Plumbers and Master Electricians to 
ensure we have a collective voice on your 
behalf.

We’ve met with Minister Hipkins and reiterated 
what parts of RoVE we support and what parts 
we have concerns about.

We also outlined our suggested changes to 
ensure any reforms that do go ahead benefit 
the wider vocational education training sector, 
as well as minimising any disruptions to our 
sector.

The Minister certainly appreciated the vital 
role that employers play, and we will ensure 
that we stay closely involved with any 
proposed changes.
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ChallengesSuccesses Judges comments
Andrew Butts, Director at Precision Homes 
NZ Limited, is incredibly proud of the win, 
as it is the first time his company has won  
a national category in the House of the  
Year competition. 

“ I knew a national win is pretty hard to 
accomplish. So, when we won, it was great 
to see all our hard work really paid off. I 
brought one of my younger foremen along 
to the national event, and it was awesome 
to show him what a big achievement it was.” 

Judges were impressed with the home’s 
attention to detail and excellent use  
of material. 

The builders had to work to the high 
standards of a client with a very particular 
aesthetic. A key aspect of the build was the 
skilful use of timber which helped create 
the home’s villa look. 

“ One of our toughest challenges was trying 
to source timber all the way from Chile. 
Despite the tough task, our client was 
insistent we used this specific material. 
It was very touch and go throughout the 
management of shipping containers and 
its final transport. Thankfully it worked out 
and it looks great!”

“ This is a traditional bungalow set in 
a pleasant rural environment. The 
home offers a well-balanced design 
that considers the overall functionality. 
Matched with good detailing, 
workmanship and appropriate 
material selections, the builder has 
achieved a great result for the clients.”

houseoftheyear.co.nz

OF
THE

House of the Year is made possible through the support of the following sponsors:

Precision Homes NZ
• National Winner
•  PlaceMakers New Home $450,000 - $550,000

Dedication  
to detail wins 
company 
National Award
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ChallengesSuccesses Judges comments
Peter Van Eekelen, of Contract 
Construction, knew that these homes were 
worthy of winning an award. The team 
achieved a high level of workmanship,  
and Peter was confident this would  
be recognised.

“ In terms of what the team put into the 
project, we were confident that it was at 
that top end. So, when we won we all felt 
validated. The team was pleased that their 
high quality work had been recognised by 
the industry.”

Judges said the house was superbly 
designed, with a good consideration of 
outdoor living spaces and privacy. Variable 
sizes and configuration of units provide 
different living options for potential buyers.

The project started three months later than 
it was scheduled to. Therefore, the biggest 
challenge for the builders was completing  
a quality project in a tight timeline. 

“ We were facing an incredibly tight 
construction timeline. This was further 
compressed with the client requiring the 
completion of landscaping work during 
a time which really restricted our access 
in the critical completion stage. Several 
additional client requests further reduced 
the available time. Despite all of this, we 
managed to complete the build to a high 
standard, on time and on budget.”

“ The low maintenance cladding and 
materials was a sensible choice, 
and the builder’s attention to detail 
ensured that high standards were 
achieved throughout the build. This 
complex build is a deserving winner.”

House of the Year is made possible through the support of the following sponsors:

Christchurch 
town houses 
offer the  
wow factor

OF
THE

Contract Construction
• National Winner
•  Multi Unit(Apartments/Duplexes/Terrace Housing)

houseoftheyear.co.nz
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Rolleston College
CATEGORY
Construction Marketing Services Education Award 
ENTRANT
Hawkins 
PROJECT PARTNERS
Hawkins (Construction Company),  
ASC Architects (Architect/Designer)
OWNED BY
HRL Morrison

ChallengesSuccesses Judges comments

Ian French of Hawkins said the success of 
the Rolleston College project was in their 
collaborative approach in meeting the 
design requirements of the school. 

“ I think the fact that we won this award will 
go a long way in proving that this type of 
school will prevail in the industry. That’s 
what the award means to us – it proves  
a point that it can be done.”

The judges said the project was 
impressively achieved and embraces 
collaborative learning in an open 
environment. 

“ The development also includes a 
gymnasium and theatre, which are open 
to the wider community, allowing the 
community to engage with the school. 
The project was delivered under a ‘design, 
construct and maintain’ contract, where 
maximum value had to be provided within 
a fixed budget.”

The biggest challenge of this project was 
interpreting the Ministry’s requirements, 
and building something which is new to 
the education sector. A lot of work went 
into creating the open spaces and meeting 
performance specifications. 

commercialprojectawards.co.nz

“ There was an awful lot of open 
plan learning zones which is new 
to New Zealand, and many of the 
spaces needed to include acoustic 
requirements. These had to be 
carefully designed and constructed,  
so when one space is being used  
the other spaces aren’t affected.”

The New Zealand Commercial Project Awards are made possible through the support of the following sponsors:

Open space 
design embraces 
collaborative 
learning

Building Today_CPA_April_JP_V1.indd   1 28/03/19   11:34 AM

Search is on for NZ’s top carpentry apprentice
It’s time for carpentry apprentices from 

across New Zealand to show off their skills 
and build their career by competing for the 
coveted title of 2019 Registered Master 
Builders CARTERS Apprentice of the Year.

Apprentice of the Year is the leading apprentice 
competition for the building and construction 
sector. The competition showcases the high 
level of skill in the country’s carpentry 
apprentices, and highlights the many career 
options available in the construction sector.

By competing, apprentices can demonstrate 
the skills and knowledge they have gained 
from their training and their employers.

Registered Master Builders chief executive 
David Kelly says New Zealand’s building 
workforce is expected to grow by more than 
17,000 workers by 2020.

Not only does the industry need more skilled 
apprentices, but there is a need for more 
employers to take on apprentices.

“Apprentice of the Year not only recognises 
excellence among our carpentry apprentices, 
but also acknowledges and celebrates the 
employers that contribute to the industry by 
investing in young talent,” he says.

“We believe the on-the-job training given by 
employers provides apprentices with the best 
kick-start to their career. Currently, only 25,000 
businesses are taking part in workplace 
training. We need more employers to invest 
their time, skills and energy into training 
apprentices to meet demand.

“We encourage all employers to enter their 
apprentices into Apprentice of the Year, and all 
ambitious apprentices to take part. Taking part in 
the competition is a fantastic way for apprentices 
to establish their careers in the industry.”

Mark Blyth from Armitage Williams Construction 
encouraged his apprentice Peter Ravn to 
compete in last year’s competition. Peter went 
on to take out the title of 2018 Registered Master 
Builders CARTERS Apprentice of the Year.

Mr Blyth recognises the benefits of investing in 
apprentices and the many opportunities a 
career in construction can offer.

“I choose to take on apprentices because there 

is a demand for quality tradespeople in New 
Zealand. Our company has now trained over 90 
apprentices for over 33 years.

“We think it’s great to train up these young 
people properly and bring good carpenters 
into the industry.”

This year the competition entry age has been 
increased to 30 years old to support 
apprentices that are joining the industry later 
and after higher education.

Peter was a Fine Arts graduate who switched 
career paths after struggling to find work.

“After university I was looking for a job in set 
design, but employers kept telling me I didn’t 
have the right skills. So I decided to do a 
carpentry apprenticeship. I am enjoying 
carpentry so much — I think I’m here to stay!” 
Peter says.

Supporting the competition for the 15th year 
running will be principal sponsor CARTERS. 
CARTERS chief executive Mike Guy says 
CARTERS is honoured to have been a part of 
launching the careers of skilled apprentices for 
over a decade.

“Apprentice of the Year reflects CARTERS’ 
dedication to supporting New Zealand’s 
apprentices and the wider industry through 

investing in training and development,” Mr Guy 
says.

“Attracting young talent and ensuring they are 
equipped with the right skills in our industry is 
essential to the success of New Zealand’s 
construction sector,” he says.

We encourage anyone who has an interest in 
an apprenticeship to be a part of a sector that 
leaves a tangible legacy for the generations of 
Kiwis to come.”

All carpentry apprentices are eligible to enter 
the competition online at 
http://www.apprenticeoftheyear.co.nz, with 
entries closing on Monday, May 20.

Apprentices can be in the running to win a share 
of more than $100,000 in prizes, as well as the 
sought-after title of 2019 Registered Master 
Builders CARTERS Apprentice of the Year.

Each of the country’s regional winners will go 
on to compete at the Apprentice of the Year 
national competition in Auckland later this year.

The Registered Master Builders CARTERS 
Apprentice of the Year competition is made 
possible thanks to principal sponsor CARTERS, 
and the Building and Construction Industry 
Training Organisation (BCITO).

2018 Registered Master Builders CARTERS Apprentice of the Year placegetters were, from left: Runner-up 
Corbin Mills from New Plymouth, winner Peter Ravn from Christchurch, and third placegetter Kyle Tonks 
from Porirua.
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RMBA members finding knotty and moist 
wood affecting residential developments

RMBA president article correction

Pre-frames made of sub-par knotty timber 
are becoming more prevalent, with 

Registered Master Builders Association 
members across New Zealand noticing this 
when suppliers are delivering pre-frames to 
building sites.

The Association’s recommendation is for 
members to not accept pre-frames made of 
poor quality knotty timber. Accepting these 
pre-frames can lead to bowed framing and 
general movement.

According to NZ Wood, knots of all kinds cause 
reductions in strengthen and stiffness, 
including the following:

• a loss of load-carrying cross section,
• distortion of the fibres in the knot, resulting in 
perpendicular-to-grain stresses,
• checking or splitting occurring around knots 
when the wood dries,
• a sloping grain causing a large reduction in 
tension strength,
• most knots causing a greater reduction of 
tension strength than compression strength,
• for a simply supported beam, a knot will have 
the greatest strength-reducing effect when it is 
situated in the centre of the span on the lower 
side, where the tension stress is highest,
• since knots also affect stiffness, they can 
decrease the buckling strength of columns.

The Association recommends members 
visually grade timber, as it reduces the risk of 
physical defects such as oversize knots, 
excessive planer skips and wane, and excessive 
distortion or warp defects.

Building Today March 2019 featured an 
article by Registered Master Builders 

Association president Darrell Trigg, who 
discussed Psychological First Aid and its 
relevance to the construction industry.

In the article he mentioned an acronym, MANERS, 
and detailed the meaning of each letter.

The paragraph explaining the letter “S” (Self 
Care) was incorrect. The paragraph should 
have read:

Self Care:

Goal   

To encourage all persons to be involved with 
ongoing self-care, and to minimise the 
likelihood of the recurrence of symptoms.

If you notice the supplied timber is young, full 
of knots, has oversized knots, is incorrectly 
graded, or is not of an excellent quality, it is 
important that you send it back or ensure the 
problem is rectified by the supplier.

The supplier has an obligation to resolve the 
issue and supply timber of the quality you 
purchased.

Actively engaging your suppliers at this stage 
should ensure you do not pay for replacement 
pre-frames.

There have also been issues with treatment 
quality of exposed timber recently. From 
leaving the factory to enclosing the framing, 
there are many opportunities for moisture to 
enter timber.

Exposure can lead to high moisture levels 
which will slow the job down and add costs and 
time delays to projects. It can also lead to 
mould spores which can lead to expensive 
remedial works.

Carter Holt Harvey suggests the following tips:

• Store timber at least 100mm above the 
ground, while ensuring it remains straight.
• Lift timber packets off the truck — avoid 
tipping them.
• Sufficiently cover timber while storing to 
minimise exposure to wind and rain.
• Avoid water ponding on project floors and 
around timber bottom plates.
• Enclose frames as quickly as possible.
• If the timber gets wet dry it out.

Why

• To understand your own signs and 
symptoms.
• To ensure your own health and well-being is 
looked after.

Suggested Actions

• Maintain a healthy lifestyle, with sleep, 
exercise, nutrition and work/life balance.
• Identify your own trigger factors and know 
when you are most vulnerable.
• Spend time with people you value.
• Talk to someone you trust.
• Access additional support if you need it.

The full corrected article can be found at 
https://bit.ly/2FVMhoU.
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SARNZ: Worker safety at risk under proposed education reforms
Thousands of construction workers will be 

under an increased risk of a workplace 
accident if proposed education reforms go 
ahead, according to a local trade association.

The Government plans to replace regional 
polytechnics with the introduction of a new, 
national tertiary training organisation — the 
NZ Institute of Skills and Technology.

The new entity would have responsibility for 
the arrangement and delivery of classroom 
and work-based learning programmes such as 
trade apprenticeships.

Jessica Pritchard, general manager of 
Scaffolding Access and Rigging NZ (SARNZ) — 
an industry body which represents the nation’s 
scaffolding, access and rigging employers and 
workers — says under the proposal, a key 
channel for the development and 
communication of health and safety standards 
would be removed, which is likely to result in 
more workplace accidents.

According to the latest data from Statistics NZ, 
the construction industry has one of the 
highest number of work-related injury claims, 
with around 37,000 claims per annum.

“Our concern is that if the training is taken 
away from Industry Training Organisations  
(ITOs) where trade organisations have a direct 
involvement, and completely handed over to 
polytechs, we will expose workers to even 
more accident risk than they already encounter 
each day.

“Workplace safety standards are constantly 
evolving in response to onsite accident data 
sourced here and from around the world.

“As an example, there is an increased focus on 
how severe wind affects the structures on a 
construction site.

“As we learn more about the impact of 
environmental weather conditions from new 
research, we are able to quickly distribute that 
information throughout the industry ensuring 
they are up to date with the latest safety 
standards,” she says.

Ms Pritchard says the proposed reforms to the 
polytech sector will see the removal of ITOs, 
which takes away a critical mechanism for the 
rapid dissemination of new training 
procedures — their relationship with trade 
organisations.

“A drop in safety standards in one trade will 
also have repercussions for other workers as 
well as the general public, who may be near a 
construction site when an accident occurs.

“Workers in the construction industry deserve 
to have a model in place that can react 
dynamically to improved safety standards, 

helping to ensure their safety in the workplace.

“We cannot see how this would be possible 
under the Government’s proposal,” she says.

Ms Pritchard says prior to the establishment of 
the current industry model, when an accident 
happened there was less subsequent 
engagement with industry to prevent it from 
recurring.

“Over recent years, industries such as our own 
have worked closely with ITOs to develop a way 
of integrating new standards into the training 
of apprentices, as well as their colleagues.

“An important aspect of the training is that it 
comes from those at the coal face which gives 
the workers more confidence in the application 
of the standards.

“Without this we could have potential 
inconsistencies in the way workers are trained, 
with different sites applying different methods 
and processes.”

Ms Pritchard says there is concern that 
following the polytech restructure, ambiguities 
in the education system would lead to a drop 
in the quality of workers, and loss of value in 
the qualification itself.

“The Government changes are likely to lead to 
an immediate loss of confidence in the 
qualifications, which will exacerbate a 
significant skills shortage we already have in 
the industry,” she says.

• BCITO: The pros and cons of vocational 
education and training reforms, page 24.
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Lum wins 25th national excavator competition

Hirepool takes up national sponsorship of NZIOB

Riki Lum was named the winner of the 
National Excavator Operator Competition 

following two days of intense competition 
against the country’s top excavator operators 
at Central Districts Field Days in Feilding 
recently.

Mr Lum, from Kiripaka in Whangarei, and 
works as an excavator operator for Northland-
based civil construction company Clements 
Contractors. He is a father of five and 
grandfather of nine.

He thanked the competition judges and 
officials for inspiring him to improve his skills 
over the past year, particularly James Lux, the 
2013 competition champion who now sets and 
judges the One-Day Job Challenge — a 
technical challenge Mr Lum had struggled with 
in the previous year’s competition.

“James, you made me step my game up. Last 
year I had the skills on the course, but I had 
nothing in the One-Day Job,” Mr Lum said.

He came back to win this year’s One-Day Job 
challenge by more than 20 percentage points 
above his nearest rival in the challenge, which 
earned him the coveted One-Day Job Cup in 
addition to the national title.

Organised by Civil Contractors New Zealand 
(CCNZ), the competition saw the 10 regional 
champion excavator operators navigate a 
two-day long course to test their skills against 
one another using Hitachi excavators.

Jim Beamsley of Central Demolition in 
Palmerston North took second place in the 
competition with a consistent all-round 
performance, while Josh Keane of SouthRoads 
in Otago took third. Each took home a 
significant prize pack.

CCNZ chief executive Peter Silcock 

Hirepool has become a national sponsor of 
the New Zealand Institute of Building 

(NZIOB), becoming a “family of five” member, a 
group comprised of GIB, Resene Construction 
Systems, Metro Performance Glass, Hays and 
now Hirepool.

This supporter base provides the NZIOB with 
underlying funding to enable the Institute to 
operate as the effective building industry 
stakeholder it is recognised as being.

Strong alignment between the business 
offerings of a proposed new national sponsor 
and the NZIOB membership is an important 
factor when determining who is provided with 
an opportunity to join the Institute’s “family of 

congratulated Mr Lum on his victory. He said 
many of the competition events had been 
extremely close, often with less than a 
percentage point separating second from fifth, 
and that all the competitors should be proud of 
themselves. 

Mr Silcock also congratulated the CCNZ 
Manawatu Branch for 25 years of delivering 
the competition, originally conceived by local 
contractors Graeme Blackley and Grant Smith.

“A lot of work goes on behind the scenes to 
deliver a successful competition. The 
commitment of the Manawatu Branch has 
helped the competition to grow and evolve 
over time. It’s just getting better as time goes 
on.”

five”.

“The choice of Hirepool as an incoming 
national sponsor for the NZIOB represents 
great alignment, not only in terms of the 
product and service that Hirepool supplies to 
the projects that many of our members 
manage,” NZIOB national president Graeme 
Birkhead says, “but also in terms of their 
investment in, and commitment to, the 
building industry.”

Hirepool is no stranger to the NZIOB, having 
been a long-term supporter of several of the 
Institute’s annual events, including the 
Northern Chapter fishing competition, 
Northern Chapter golf day, and the New 

State-of-the-art Hitachi excavators for the 
Regional Excavator Operator Competition were 
provided by CablePrice.

Major competition sponsors Humes, FirstGas 
and Contractor Magazine have been sponsoring 
the competition for 25 years, and were 
celebrated at the awards dinner.

Z Energy, Hirepool and Connexis were also 
major sponsors of the event, with Digga NZ, 
BeforeUDig, Attach2, Civil Trades and 
CivilShare also providing sponsorship.

A mini-dig for children was operated by the 
Doug the Digger Roadshow, giving around 400 
children a feel for what it’s like to operate an 
excavator, and raising more than $500 for the 
Child Cancer Foundation.

Zealand Building Industry Awards.

Hirepool sales and marketing GM Gary 
Richardson says the company is delighted to 
increase that level of support and become a 
national sponsor of the NZIOB.

“We have been long-time suppliers and 
supporters to the building industry and, as a 
proud Kiwi company, we want to get in behind 
organisations like the NZIOB that promote the 
professional delivery of construction projects.

“We look forward to connecting more with 
NZIOB members throughout the country, and 
offering our resources to help them achieve 
their goals.”
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New bridge planned for Wynyard Quarter
Plans are afoot to replace the Wynyard 

Crossing pedestrian bridge that links 
Auckland’s city centre to the waterfront with a 
new, more reliable bridge.

The existing Wynyard Crossing, which has 
become a critical transport connection, was 
installed as a temporary structure for the 2011 
Rugby World Cup. It is reaching the end of its 
useful life and needs frequent and costly 
repairs to keep it running smoothly.

Auckland mayor Phil Goff says the new 
proposed bridge reflects the council’s 
commitment to enhancing and transforming 
the waterfront.

“The new bridge will operate more efficiently 
and cater for the greater number of people 
who live, work and pass through Wynyard 
Quarter, as well as the surge of visitors 
expected to be spending time on the 
waterfront for the America’s Cup,” Mr Goff 
says.

“Hosting AC36 will help to accelerate more 
projects like this. It will leave an infrastructure 

legacy for Auckland that will benefit our city 
well after the yachts have stopped racing.”

Panuku director development Allan Young says 
the replacement opening bridge will be visually 

spectacular and larger than the current bridge.

“The ‘double leaf’ design is a beautiful 
structure reminiscent of modern yacht masts 
or the wings of a large seabird,” Mr Young says.

ONLY ONE PLUMBING TEAM 
HAS EARNED THE RIGHT 
TO WEAR BLACK

Branches nationwide
plumbingworld.co.nz

Sometimes the colour you wear means 
a lot. Like the fact you have over 50 years’ 
experience and branches nationwide. 
That you get the job done by stocking all 
the leading brands at competitive prices.

And that you’re 100% Kiwi – owned and 
backed by tradies for tradies, with all 
profits staying right here in NZ. Yep, we 
reckon we’ve earned the right to wear 
black. Unlike some we could mention.
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Above and right: An artist’s impression of the new Wynyard Crossing pedestrian bridge in Auckland, 
which features a striking “double leaf” design.



“It will be a landmark addition to an already 
thriving neighbourhood, and will be something 
all Aucklanders can be proud of.”

The final design of the bridge, which is under 
consideration, will aim to meet three key 
criteria:

• To be of the highest design quality, and be 
capable of becoming an outstanding example 
of its type;

• To make a positive and memorable 
contribution to the urban waterfront setting; 
and

• To recognise and celebrate the bridge’s role 
as a distinctive element in the east-west 
waterfront route.

The proposed “double leaf” bascule bridge is 
expected to be 60% lighter to lift than a single 
arm design, using far less energy to operate.

Maintenance can be carried out on each arm 
separately, adding to the efficiency of the 
structure. It can also be built using smaller, less 
intrusive cranes.

Providing resource consent is granted by 
mid-2019, construction will start in early 2020 
and be completed by the end of that year.

During construction, a temporary pontoon 
bridge will be in place for pedestrians to move 

between Te Wero Island and Viaduct Harbour. If 

consent is delayed and the bridge is not able to 

be built by 2021, works will be undertaken to 

ensure the current crossing operates as 

efficiently as possible during a busy time.

ONLY ONE PLUMBING TEAM 
HAS EARNED THE RIGHT 
TO WEAR BLACK

Branches nationwide
plumbingworld.co.nz

Sometimes the colour you wear means 
a lot. Like the fact you have over 50 years’ 
experience and branches nationwide. 
That you get the job done by stocking all 
the leading brands at competitive prices.

And that you’re 100% Kiwi – owned and 
backed by tradies for tradies, with all 
profits staying right here in NZ. Yep, we 
reckon we’ve earned the right to wear 
black. Unlike some we could mention.

FOR MORE DATES AND TO REGISTER GO TO WWW.CARTERS.CO.NZ/CONZTRUCT

Hamilton   Tues 30 Apr
 Claudelands Events Centre
Whangarei Wed 01 May
 ASB Sports House 
Auckland Sth Thurs 02 May
 Vodafone Events Centre

Wellington   Tues 18 June
 Westpac Stadium
Palmerston Nth Wed 19 June
 Central Energy Trust Arena
New Plymouth Thurs 20 June
 TSB Stadium

ROUND 1

ROUND 2

VISIT THE CARTERS 
CONSTRUCTION ZONE AT 
CONZTRUCT THIS YEAR!

The CONZTRUCT trade shows are 
heading to main centres across New 
Zealand, from April to September. 
The CONZTRUCTION ZONE is back for the 2019 
series, packed with 25+ key suppliers showcasing 
their latest products and solutions.

These events are a great forum for   
construction industry professionals and 
suppliers to come together and discuss 
industry developments, find new products 
and attend LBP workshops, all in one easy, 
expo environment!

CONZTRUCT is free to attend,  
so grab your crew and leave site a little 
early when the show is on in your area.

DATES FOR THE FIRST TWO ROUNDS
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Tiny Home auction proceeds help Hawke’s Bay cancer charity
A container transformed into a high-spec 

tiny home was sold recently with proceeds 
going to cancer charity Look Good Feel Better.

More than 100 people attended the Hawke’s 
Bay auction, with intense bidding reaching 
$117,500.

The 12-metre transportation unit, dubbed “Life 
Box”, was completely renovated by 
architectural design company Architecture & 
Interiors, as a professional development 
exercise.

However, Architecture & Interiors founder 
Melissa Burne wanted the home to have a 
heart, and chose Look Good Feel Better as the 
recipient of the profits from its sale.

The home would normally have cost $127,000 
to replicate. Ms Burne sought the help of 
industries in the community, reducing 
expenses to almost half that.

Look Good Feel Better will receive several 
thousand dollars once build costs and sales 
fees are deducted.

“It’s been an intense 14 months. We’ve learnt 

so much about what is involved in turning a 
container into a liveable space. But most 
importantly, we will be able to help people 
undergoing cancer treatment have a makeover 
themselves, making the massive project totally 
worth it,” Ms Burne says.

Hundreds of people visited open homes for the 
Life Box, a fully-furnished one-bedroom home, 
with open-plan lounge and full kitchen, 
bathroom, laundry/storage room, central 
vacuum system and built-in wardrobe.

selleys.co.nz/trade

TIMBER FLOORING SYSTEM
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Resists cupping. 
Low odour and low VOC.

LIQUID NAILS DIRECT STICK LF 

Low foaming with immediate grab 
allowing tight laying of parquetry blocks

SELLEYS 
TIMBERFLEX

Easy to clean from 
prefi nished board

VBS

Reduces water vapour 
migrating into fl oor coverings

LIQUID NAILS ad A4.indd   1 28/02/19   9:02 AM

For all enquiries:
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allnexconstruction.com

It features large sliding doors and louvres down 
one side of the house, has a new membrane 
roof, and meets the New Zealand Building Code.

A highlight for Ms Burne was seeing four 
women enjoy a Look Good Feel Better class at 
the Life Box in the lead-up to the auction, 
making the hours of work all worthwhile.

“I was blown away by the people who volunteer 
for Look Good Feel Better, and to see the 
difference a class can make to people 
undergoing treatment,” she says.
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Kiwi firm enters billion dollar cladding 
industry with non-combustible product

A Kiwi company is entering the global building market, launching an 
aluminium cladding system that is very competitively priced but, most 

importantly, is safer.

Called ZX Panel, the easy-to-install system has a worldwide design 
registration and pending global patents.

The system is also one of the global solutions for preventing exterior fires 
to buildings, as ZX Panel is pure aluminium and does not contain any 
composites, which are flammable.

Many apartments and medium-rise buildings in New Zealand currently use 
composite claddings, which are flammable.

National manager Tony Longhurst says the product is the only fire-
resistant product of its kind in New Zealand.

It has been thoroughly tested, and passed all of the relevant independent 
tests to ensure maximum safety and product preference, including fire,” 
Mr Longhurst says.

ZX Panel owner Len Helms has spent the past five years working on 
creating the breakthrough system. He has worked in the building industry 
for 40 years, and was frustrated by the high cost of aluminium claddings, 
and had major safety concerns.

“We have spent thousands of hours dreaming, researching, debating, 
tinkering, assembling and testing our product,” Mr Helms says.

“Our end goal has always been to help the person building a house or a 
medium-rise building to try and bring down the cost while offering an 
aesthetic design look, and to ensure weathertightness and be non-
combustible — and we have definitely achieved that.”

The product comes in a combination of 400 colours, is approved for 
residential homes up to 10m high, and is pending for medium rises up to 25m.

Recognising the inherent weakness of typical composite cladding systems 
that rely on silicone adhesives, ZX Panel set out to create a better, low 
maintenance, non-combustible, weathertight, cavity-based cladding 
system.

Designed from the ground up, the system comprises a 2mm-thick powder 
coated aluminium panel that is clipped into specially engineered 
aluminium extrusions, creating a reliable, robust cladding system.

Unlike most aluminium panels on the market, ZX Panel panels are the 
negative detail, giving it a modern design look.

“It is designed for our country’s weather conditions, and is brilliant news 
for coastal buildings as aluminium doesn’t rust,” Mr Longhurst says.

The system is made from 100% recyclable aluminium. “The company Altus, 
located in Hamilton, extrude and produce all our products, then powder 
coat the necessary items visibly exposed. They provide a 15-year paint and 
product warranty,” Mr Helms says.

The web site, www.zxpanel.co.nz, allows consumers to mix and match 
multiple colours of the product and clip on covers on a model house, 
giving them hundreds of choices.

A sophisticated ordering system enables people to order online or through 
Carters, PlaceMakers and ITM New Zealand.

ZX Panel can also arrange installation solutions by having a network of 
approved installers throughout the country.
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ZX Panel national manager Tony Longhurst.



SETTING THE STANDARD IN TIMBER JOINERY 

www.jmfnz.co.nz

20 years ago — April 1999:
• The NZ Certified Builders Association (NZCBA) apologised for remarks it 
made in a letter and submission to politicians and education agencies 
relating to the BCITO.

The correspondence was in response to the BCITO’s decision to organise 
on-site theory training for carpentry apprentices instead of the traditional 
block courses theory training at polytechnics.

The letter of apology said it made certain allegations against BCITO chief 
executive Trevor Allsebrook and its Carpentry Board which the NZCBA 
wished to withdraw.

The allegations included “gross misconduct” and “negligence”, and acting 
to further its own interests, the letter said

15 years ago — April 2004:
• In what was thought to be a national first — and certainly a first for the 
Auckland Master Builders Association — Diane Phillips was elected the 
first-ever female president of the Auckland Association.

Outgoing president Blair Cranston handed over the reins to Ms Phillips at 
the Association’s annual general meeting. David McDonald was also 
honoured at the function as the Association’s longest-serving board 
member.

BT’s Back in Time
10 years ago — April 2009:
• The plumbing, drainage and gasfitting industry staged its largest-
ever celebration of industry awards, with a record number of 
graduating apprentices.

The Apprenticeship Training Trust hosted more than 250 apprentices, 
employers, trade suppliers, parents and family members at a formal 
dinner in Auckland.

The industry’s top award, the Caroma Award for the Best Academic 
Achievement by a Graduate, was won by Michael Allan, who worked for 
Cooke Plumbing Company Ltd, Auckland. He won an all-expenses-paid 
trip to Australia to tour manufacturing operations and suppliers.

5 years ago — April 2014:
• Shigeru Ban, a world-class architect and expert in disaster-zone 
building, and architect of Christchurch’s Transitional (“Cardboard”) 
Cathedral, won the Pritzker Prize. The new cathedral was his largest 
post-disaster structure at the time.

The Pritzker Prize is the equivalent of the Nobel Prize for architecture, 
being awarded for lifetime contribution to the advancement of the art 
of architecture globally.

The Cardboard Cathedral had the unique status as New Zealand’s only 
building by a Pritzker Prize-winning architect, cementing its position as 
among the most significant buildings in New Zealand’s architectural 
history.

Built in Christchurch’s inner city, the Cardboard Cathedral stood in for 
the historic building devastated by the earthquakes of 2010 and 2011. 

BACK IN TIME



New rigid air barrier 
system launched
Winstone Wallboards has announced the 

launch of GIB Weatherline into the New 
Zealand market.

Driven by innovation and backed by a thorough 
BRANZ Appraisal testing programme, this 
glass-faced rigid air barrier, with its distinctive 
purple colour, is going to offer the industry a 
competitive alternative with a range of great 
performance options.

While new to New Zealand, gypsum core rigid 
air barriers have been used in the northern 
hemisphere for the past few decades.

GIB Weatherline has an advanced second-
generation fibreglass liner on both front and 
back, with a highly modified gypsum core 
containing water and mould inhibitors.

Gypsum not only provides an excellent 
substrate for fire-resistant applications, it is 
safe and easy for those handling and installing 
it.

The development team has created a technical 
manual with an easy reading format, offering 
two rigid air barrier systems and additional 
bracing, fire and environmental noise 
performance options for NZS 3604-type 
buildings.

A Technical Data Sheet is also available for 
buildings requiring specific design.

What makes this project special is that the 
company has included many of its customers 
in the development journey, and wants to 
thank everyone for their time and contribution, 
and looks forward to working with them on 

NATIONAL SUPPORT

VISIT:   Winstone Wallboards Limited 

37 Felix Street, Penrose,   

Auckland 1061, New Zealand

POST:   PO Box 12 256, Penrose,  

Auckland 1642, New Zealand

PHONE: +64 9 633 0100

FAX:  +64 9 633 0101   

 Free fax: 0800 229 222

EMAIL:  info@gib.co.nz

WEB:  gib.co.nz

GIB® HELPLINE

0800 100 442

FIGURE 1: TYPICAL INSTALLATION OF GIB WEATHERLINE® SYSTEM

Two regular barrier fixing options:
 — Fixing option A: GWTa Structural batten, screw and tape.
 — Fixing option B: GWTb Screw and tape.

GIB Weatherline® Performance Options:
 — Four structural bracing systems.
 — Four fire rated systems.
 — Environmental noise.

GIB Weatherline® 
sheets

GIB Weatherline® 
Flashing and  
Sill Tapes

2 GIB WEATHERLINE® RIGID AIR BARRIER SYSTEMS GIB® HELPLINE 0800 100 442 OR GIB.CO.NZ FOR MORE INFO FEBRUARY 2019

CBI5113

FEBRUARY 2019

WeatherlineRigid Air BarrierSystems
Specification and installation manual

A typical installation of the GIB Weatherline system.

Advertorial

The majority of residential buildings in New Zealand are of light 
timber frame construction, incorporating a flexible wall underlay 

on the outer face of the external wall framing, directly behind the 
cladding.

Flexible wall underlay, when well installed, generally does what it is 
meant to do — i.e. providing an extra line of defence against water that 
may penetrate the cladding and, therefore, protecting the vulnerable 
wall framing while also restraining the insulation within the framing 
cavity.

However, rigid wall underlays, commonly known as rigid air barriers, do 
a far better job when used in place of flexible wall underlays.

They are more robust than flexible underlays, and provide a very 
effective line of defence against water penetration through the 
cladding.

They are also easier to install, and more durable once installed, 
allowing them to act as a temporary cladding prior to the installation of 
the actual exterior cladding (which allows interior work to continue 
prior to final enclosure).

They also provide a solid substrate for the installation of flashing tape 
to window and door openings and exterior penetrations.

They can also have the added benefit of providing bracing, fire and 
acoustic performance.

What is a rigid air barrier?

upcoming projects.

For further information and to 
download literature, go to 
gib.co.nz/weatherline, or call the 
GIB Helpline on 0800 100 442.

Right: The GIB Weatherline Rigid Air 
Barrier Systems specification and 
installation manual.



Quality is more than making a good product
Quality is what a product can do for a 

customer.

Product quality is also how well the product 
does what it’s supposed to do, and how well it 
holds up over time.

Some view quality as a price point while others 
appreciate a product because it’s “greener”, or 
they can rely on it.

Regardless of the various viewpoints, product 
quality is a competitive marker for brands that 
affects why a product is used and preferred.

MiTek places a lot of effort on achieving 
products that perform specifically for what 
they are designed for.

The Lumberlok range of products has been an 
iconic element of the New Zealand landscape 
for more than 50 years, and is well accepted by 
builders.

So MiTek says it’s pleasing having Lumberlok 
acknowledged and endorsed by CodeMark.

MiTek believes each product begins with an 
idea — with a passion for engineering, design, 
functionality and quality.

Quality is built into the idea

MiTek’s team of engineers look into the New 
Zealand Building Code to deliver better 
solutions.

Once the decision has been made to go ahead 
with a product, and the material and the 
design have been determined, the individual 
product traits are specified with the 
manufacturing team and quality management 
department.

Marketing and sale professionals and quality 
developers are responsible for the product 
launch, its planning and execution. All of them 
are experts in their respective fields.

However, the process doesn’t end after 
products are shipped to customers. Regular 
monitoring of the product performance and 

Advertorial

Stud t  t p plate 
fixing made easy
Ask for STUD-LOK™ SL170

www.miteknz.co.nz

STUD-LOK™ SL170 has been specifically developed to provide an easy option, 

applied through the very top plate or capping plate, when fixing top plate to studs as 

per the requirements in Section 8 NZS 3604:2011 and forms an integral part of the 

MiTek® Truss and Frame design layout.

manufacturing process — whether on the 
basis of product samples or on site — is an 
essential component of quality assurance.

It’s critical to provide design and development 
support throughout the product life-cycle that 
translates into higher quality products and 
improved customer satisfaction.

Mitek sales staff and customer services ensure 
issues are captured accurately, acted upon, 
and resolved as quickly as possible.

MiTek works as a team (One MiTek) and shares 
its extensive global resources around 
engineering, product development, software 
development and manufacturing excellence. It 
develops these locally to provide the best 
solutions to suit the specific requirements of 
the New Zealand Building Code and customers.

The current release to market of Sapphire, a 
world first in 3D BIM software for the 
prefabricated Truss and Frame industry, is an 
example of the One MiTek philosophy in 
action.



Intertenancy sound 
and fire proofing just 
got easier.

Our central barrier intertenancy wall 
system designed for medium & high 
density housing developments. Fast 
install, that performs. 

Enjoy the benefits of our tested, trusted 
barrier intertenancy walling system for 
your next project.

Visit our website to discover more about 
our range of construction systems and 
interior finishes.

TM

Cladding 
Systems

+
Interior Systems

+
Construction

Products

STC Rating - 67
Rw Rating - 67
FRR – 120/120/120 
Cavity width – 20-40mm cavity
Wall Width – 296-336mm

BCITO: The pros and cons of proposed vocational education and training reforms
The Government has recently proposed 

radical reforms to New Zealand’s system of 
vocational education and training. The 
feedback the BCITO has received from the 
construction industry is that, collectively, you 
do not support the government’s proposed 
changes.

While there are some potential benefits, these 
are outweighed by the risks and likely 
weaknesses of the new model. As a result, the 
BCITO will be making a submission that rejects 
these proposals.

Non-negotiables

The construction industry has identified its 
“non-negotiables” — features that are 
particularly important and must be present if a 
training system is going to work for the 
industry.

These are the starting points for the BCITO’s 
feedback on the current proposals, and how 
we work with government to influence the 
actual changes that end up happening.

The list can be summarised as:

• Industry ownership and control of “arranging 
training”.

• Industry ownership and control of 
qualification development.

• Minimal disruption for employers delivering 
training.

• A close face-to-face relationship between the 
business and the training advisor.

• Training that can be customised to reflect 
individual and business needs.

• The ability for industry to promote career 
opportunities in construction and attract new 
people into the trades.

• Ensuring smaller trades don’t “fall through 
the cracks”.

The BCITO position

The proposed changes put at risk the 
successful apprenticeship model operated by 
the BCITO, which is working well for the 
construction sector.

The current model, which is based on a strong 
face-to-face relationship and contact between 
the BCITO’s field staff and individual firms and 
apprentices, has been developed over 25 years 
of direct industry feedback, applying good-
practice principles, and findings from formal 
research and evaluation.

It is a flexible approach that adapts to the 

specific situation of a given 
business and learner, as well 
as the needs of specific 
sectors within the industry 
as a whole.

The overriding concern we 
have heard from employers 
is that they see the reforms 
as endangering this model in 
order to address issues with 
training in polytechnics and 
other providers.

This is a particular issue for 
construction as industry 
training is the main form of 
education.

According to the Ministry of 
Education, 70% of vocational 
learners studying for 
“building” qualifications in 
2017 were engaged with an 
ITO, including 84% of people 
in apprenticeships and 
similar Level 4 programmes 
(a group which makes up 
over three-quarters of all 
construction learners).

Placing this model at risk 
could have severe effects on New Zealand’s 
ability to maintain a pipeline of fully trained 
people into the industry at a time of great 
demand.

In particular, the reforms have created 
concerns that industries will lose their voice 
and control over their education and training.

Currently, the construction industry has a 
direct say over how training arranged by the 
BCITO works. This includes both on- and 
off-job components (e.g. block courses) when 
that suits the culture and work context of a 
given sector.

While the proposals give Industry Skills Bodies 
(ISBs) greater influence over what other parts 
of the training system do, industry will lose the 
guarantee that at least one part of the system 
operates under their full control.

This is a particular concern for more specialist 
and smaller trades, whose voices may be lost 
in the new model.

There is also concern over the lack of detail 
and information in the proposals. Many parts 
appear unclear or undeveloped, and without 
concrete information around such issues as 
the practical influence of ISBs, industry cannot 
adequately judge whether the new model 
would be likely to meet — or be capable of 
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meeting — the “non-negotiables” identified 
above.

For example, there is no clarity around who 
would undertake the BCITO’s role of marketing 
construction careers as a whole (rather than a 
provider’s individual courses). This function 
could be lost in the new model.

Possible benefits

Industry has said it can see some positives in 
the proposals, and the BCITO will be working to 
see how these can be obtained without the 
problems and risks identified above.

The main possible benefit is the chance to 
improve the quality and consistency of 
programmes offered through polytechnics and 
other providers.

Because an ISB will have a say over what other 
organisations teach and how they teach it, 
these providers might develop a better 
understanding of what industry needs and 
how best to deliver it.

But for this to happen, an ISB needs to have 
significant power in these areas (as well as be 
owned and led by industry in the same way 
that ITOs currently are).

If the proposals work as intended, there is also 
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BCITO: The pros and cons of proposed vocational education and training reforms
the opportunity for a more strategic approach 
to what the government funds. This might 
mean channelling funding to good 
programmes and away from poor ones, and a 
more co-ordinated approach to addressing 
skills shortages. 

However, that would need agencies such as the 
Tertiary Education Commission and the 
Ministry of Education to be required to pay 
attention to the ISB (as the voice for their 
industry).

There are also some possible direct benefits 
for apprentices. Our employers have told us 
that they felt the proposals might lead to 
better “pastoral care” (i.e. non-educational 
support) where it’s difficult for the firm to 
provide it, greater participation by some 
groups that aren’t well-represented at the 
moment (such as women or Asian New 
Zealanders), and improved specialist support 
in areas such as literacy and numeracy.

The training system might also be a little 

clearer for people who want to enter the trade, 
and it could be easier for them to move 
between “off-job” and “on-job” learning rather 
than be locked into one type of programme.

It could also help apprentices continue learning 
if their employer closes or has to lay off staff, 
and develop important technical skills that 
aren’t represented in the work their current 
firm does.

Conclusion

Many people in the construction industry have 
told us they agree there is a need to change the 
vocational system in some way.

However, the proposed changes — especially 
given the lack of detail — run the very real risk 
of undermining the current system in return 
for proposals that may look good on paper but 
are difficult to achieve in the real world.

The BCITO’s ideal outcome would be for ITOs 
(whatever they are called) to gain the increased 

strategic powers and input into other 
providers proposed in the new model, but 
retain the ability to work with individual 
employers and workers.

This might or might not also involve the creation 
of an NZ Institute of Skills and Technology. We 
can see benefits from that proposal, but given 
that the vast majority of construction learning 
occurs through industry training, it would not 
affect most of the BCITO’s industries.

What the BCITO sees as critical is a new 
funding system that supports the behavioural 
changes (greater collaboration, more high-
quality on-job training for all industries etc) the 
Government is looking for across vocational 
education as a whole.

This would significantly improve New Zealand’s 
Vocational Education Training system and 
prepare it for future changes, without putting 
at risk the apprentice training that employers, 
employees and successive governments have 
been investing in over the past 25 years.



small circle of close friends, an intensely 
private person.

She also followed her father’s stern dictum of 
trust no one, and took a personal interest in 
every aspect of her new home’s development.

Creating Shangri La

Doris Duke was only 22 years old when she 
first envisioned Shangri La in 1935. She 
travelled to eastern destinations such as Egypt, 
India, Indonesia and China, and was fascinated 
by the rich cultural traditions, particularly 
Islamic ones.

She intended to collect works of art and ideas 
for the Florida home she and her husband 
planned to occupy.

This original idea faded with her marriage and 
her growing attraction to the Hawaiian lifestyle 
and culture.

During her early years in Oahu she became 
friends with the famous surfer Duke 
Kahanamoku and his five brothers, who all 
became close friends and took a friendly 
interest in the construction of the Shangri La 
estate.

If you had an unlimited budget for your dream 
home would you be more likely to aim for the 

audacity of Frank Lloyd Wright’s Falling Water, 
or perhaps the elegant simplicity of Mies Van 
Der Rohe’s Farnsworth House, or instead the 
sophistication of Le Corbusier’s Villa Savoye?

For tobacco heiress Doris Duke, the trigger was 
a honeymoon visit to the Taj Mahal in Agra, 
followed by a growing obsession with Islamic 
and Eastern art and architecture.

This was followed by an instant attraction to 
the tranquillity of 1930s Hawaii. Her marriage 
failed to survive the decade, but her love affair 
with Hawaii continued until her death in 1993.

Cigarettes and hydro power 

Doris Duke’s father was James Buchanan Duke, 
best known for his successful and lucrative 
introduction of modern cigarette manufacture 
and distribution methods.

By the turn of the 19th/20th Century, his 
company American Tobacco controlled more 
than 90% of the American cigarette market.

Fortunately for the future health of Europe, he 
failed to gain similar control over the British 
market.

His parallel interest in developing hydro power 
schemes came not from any desire to help the 
environment, but from a need to supply cheap 
power to his growing number of cotton mills.

To answer for at least some of his sins in his 
choice of business, in 1924 he established the 
Duke Endowment, with some US$572 million 
(today’s values). On his death, a further US$936 
million was added.

Among the major beneficiaries was Duke 
University in North Carolina.

While he married twice he produced only one 
daughter, Doris, heir to his remaining estate in 
1925 of more than US$1 billion, at the age of 
only 12.

She was described in the newspapers at the 
time as the richest little girl in America.

A Hawaiian love affair

During a six-month honeymoon and what later 
proved to be a brief marriage to James 

Cromwell, Doris Duke purchased some five 
acres (two hectares) of coastal land on Oahu, 
to the east of Diamond Head.

She proceeded to lay down the foundations of 
what became her dream home, Shangri La. The 
name came from her love of American movies, 
specifically James Hilton’s Lost Horizons, which 
evoked a paradise on earth, a secret place.

This was very much in line with Doris Duke’s 
personal inclinations. She was, outside her 

Your personal Shangri La — what would it look like?
What if you had an unlimited budget to build your dream home, Architect Don Bunting asks? 
Tobacco heiress Doris Duke had a lazy US$1 billion lying around in the 1920s, so here’s what she 
decided to do with it . . .
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Exterior view of Shangri La.                   Image: Daderot, Wikipedia



Your personal Shangri La — what would it look like?
The architects were Wyeth and King, and the 
project architect was Marion Sims Wyeth. They 
were instructed to more or less copy the 
Hispano-Moresque style of Palm Beach.

However, during and after the initial 
construction phase, the building became a 
reflection of the stunning setting and the 
changes made to accommodate Doris Duke’s 
growing collection of Islamic artefacts.

The final plans were approved in February 
1937, and up to 150 workers were involved in 
the construction of a new sea wall and boat 
harbour, the long entrance drive and then the 
building itself.

The cost of the project was US$1.4 million, an 
enormous amount at that time. The home was 
essentially completed by Christmas 1938, and 
her husband moved out in 1940.

The form of Shangri La

The approach to the house is down a long 
driveway through heavy tropical planting, 
ending in a courtyard with a large Banyan tree 
at its centre.

The design of Shangri La is an idiosyncratic 
blend of styles. The entrance wall of the house 
is plain to the point of insignificance, with a 
simple door set in an unadorned plastered 
wall.

Only the smiling camels either side of the entry 
indicate that this is the proper mode of entry, 
and provide a hint of the Eastern promise of 
the interior; and more significantly its stunning 
contents.

The home is very much an understated 
backdrop to what it contains and displays.

The main house is set on one plane, but with a 
number of stepped levels following the 
contours of the site. The main spaces are set 
around an internal courtyard in the Persian 
style.

From the entry foyer the house layout is not 
obvious, leading the visitor through a series of 
steps and turns, slowly revealing the main 
public spaces — the Syrian Room, Turkish 
Rooms, Mihrab Room, Library, Dining Room 
and Lanai, and finally the Living Room. The 
owner’s private rooms are contained in a 
separate wing accessed through a single door.

Guests, whether staying or visiting for the day, 
are accommodated in a separate pavilion 
known as the Playhouse, at the far end of the 
main garden and swimming pool area.

The swimming pool is 25 metres long and deep 

enough for a high diving board (since 
removed).

The building has a private living room and two 
guest suites. Nearby, beyond the private 
Mughal Garden, is a tennis court and a 
caretaker’s cottage.

The views from the main house, particularly 
from the Dining Room Lanai, Living Room and 
lawned garden are spectacular, revealing the 
typically Hawaiian blue sea and a seldom seen 
view of the back of the famous Oahu landmark, 
Diamond Head.

However you might imagine Shangri La should 
look, this must come close.

Trash or treasure?

A critic once described the residence rather 
cruelly as far smaller than the sum of its parts, 
representing nothing more than ostentatious 
spending.

What Duke attempted for herself was to 
immerse herself in beauty. What she created is 
a confection that defies cultural specificity.

While Islamic in style it is evocative of times 
long past and distant lands — more 
atmospheric than artistic.

The interior layout of Shangri La is 
asymmetrical, with no clear axis. You are 
confronted by sudden changes of direction and 
short flights of stairs, while your eye is 
distracted by brightly coloured Iznic tiles from 
Turkey and textiles and furniture from India, 
Central Asia, Iran and Syria.

However, the house follows three main 
principles. It is essentially a single storey, 
ensuring that its bulk does not overwhelm the 
strong, natural forms surrounding it.

The rooms and wings of the house radiate 
around an interior central courtyard, ensuring 
that all the main rooms have a view of the 
ocean.

Thirdly, the house, including the pool house, 
follows the orientation of the coastline, 
connecting key areas of the property to its 
locale and the ocean views beyond.

The house is also a home of technical marvels. 
The front wall of the living room descends into 
the ground on a system devised by the Otis 
Elevator company.

This provides a dynamic blending of interior 
and exterior spaces, echoed in the open porch 
fronting the pool house, inspired by Doris 
Duke’s visit to the Chihil Sutun Royal Pavilion in 
Isfahan.

Another innovation is the use of sliding jahils, 
the lattice-carved screens Duke commissioned 
in India.

However, these screens are unique in that they 
and the glass doors behind them disappear 
into wall cavities to provide a seamless 
connection between Duke’s private rooms and 
the garden.

The house remained a work in progress during 
Duke’s lifetime, with often radical changes 
needed to accommodate her latest purchases.

In the 1980s, Duke acquired a mid-19th 
Century room interior from Syria, composed of 
carved and painted wood panels, doors and 
niches.

The room belonged to the home of an 
aristocratic family that had resided in 
Damascus for seven centuries. This was only 
installed after some significant structural 
alterations, and now forms what are known as 
the Turkish and Baby Turkish rooms.

Because of the amount of wood panelling, the 
house relies on natural ventilation, as air 
conditioning would dry out the ancient 
timbers.

While elements of the main house and pool 
house are appealing, they are deliberately kept 
low key in form and lack of colour, allowing the 
dazzling contents and the surrounding 
landscape to shine.

The Duke Estate is all about Doris Duke’s love 
of Eastern art and the natural beauty of 
Hawaii. The result is a reflection of a woman of 
strong and clear views on her place in the 
world, allowed for by her wealth, but also a 
tribute to her good taste and somewhat 
flamboyant approach to life and art.

The swimming pool and “Playhouse”, and the view of the back of Diamond Head on the Hawaiian island 
of Oahu.



behaviour of the building, and are an integral 
part of the wall, meaning that the durability 
requirement fell under the above requirement 
of the Building Code.

The success of the appeal depended on 
whether a consent was required because of 
breach of the durability requirements of the 
Building Code.

The High Court Judge did not decide on the 
first point above because it was no longer in 
dispute between the parties, and therefore 
focused on the second point. 

The High Court Judge agreed with the District 
Court decision in that the double stud was an 
integral part of the wall that was incorporated 
into the building, so was considered a “building 
element” under the definition. Therefore, the 
works were required to have a building 
consent.

The High Court Judge examined expert 
evidence in coming to this decision, which 
included evidence that the replacement of the 
window involved substantial replacement of a 
component (being the studs), which 
contributed to the building’s structural 
behaviour and, in replacing the component 
without consent, failed to satisfy the Building 
Code requirements.

Conclusion 

The appeal by Plastertech and Simply 
Construction was declined, and it was found 
that a building consent was required for the 
replacement of the window.

The High Court Judge agreed with the findings 
of the District Court, and disagreed with the 
applicants’ contention that replacement of the 
window was merely “maintenance”.

This decision is significant in that it shows the 
council’s willingness to prosecute under the 
Building Act 2004, for parties building without 
a consent.

Note: This article is not intended to be legal 
advice (nor a substitute for legal advice). No 
responsibility or liability is accepted by Legal 
Vision or Building Today to anyone who relies 
on the information contained in this article.

In the High Court appeal of Plastertech 
Systems Ltd (“Plastertech”) and Simply 

Construction Ltd v Auckland Council (“the 
council”), the court was asked to determine 
whether Plastertech and Simply Construction 
were exempt from obtaining building consent 
for the works completed by Simply 
Construction.

The building work

In 2014, a property owner contacted 
Plastertech to replace a window flashing, 
including two double studs which had been 
leaking.

Plastertech subcontracted Simply Construction 
to do the job. Mr Whitlow is the principal of 
Plastertech, and Mr Lee is the principal of 
Simply Construction.

The prosecution 

The council prosecuted Simply Construction 
for carrying out the building work without a 
consent, as well as Mr Lee for assisting with 
that.

Additionally, the council prosecuted 
Plastertech and Mr Whitlow for procuring the 
offence, and assisting Simply Construction to 
commit it.

The defendants argued that no consent was 
required because it involved repair and 

Timothy Bates and Sabina Boyd of Auckland law firm Legal 
Vision review a case where the court was asked to determine 
whether a building consent was required for the replacement 
of a large window.

maintenance which is exempt from requiring 
consent and, additionally, that the work was 
urgent because it was needed to save or 
protect life or health.

The District Court judge considered expert 
evidence from the parties, and concluded that 
the work was not exempt from requiring 
consent under the Building Code or Building 
Act 2004.

Plastertech was ordered to pay a fine of 
$25,000, and Simply Construction a fine of 
$10,000. Plastertech and Simply Constriction 
appealed their convictions.

Relevant building law 

Section 40 of the Building Act 2004 provides 
that a person must not carry out any building 
works except in accordance with the building 
consent, and commits an offence if it does.

Section 42A(1)(a) provides a series of 
circumstances in which a building consent is 
not required for repair, maintenance or 
replacement work, including where the work 
uses comparable materials or the replacement 
is in the same position.

However, the Building Act also provides that 
the above exemptions do not apply if the work 
failed to satisfy the provisions of the building 
code for durability, for example, through a 
failure to comply with external moisture 
requirements.

The Building Code also states that building 
elements must continue to satisfy the 
performance requirements of the code for 50 
years if those building elements provide 
structural stability to the building, including 
floors, walls and fixings.

Was a building consent required here?

Two aspects of the decision were appealed and 
argued on the premise that there was no 
requirement to have a building consent, 
namely: 

• The work “involved ‘replacement of a 
component that contributes to the building’s 
structural behaviour’.”

• That the double studs used in the window 
replacement contributed to the structural 

Is a consent required for a large window replacement?
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stuff, but they do need to know what is 
expected of them and what is coming up. Hey, 
once you have mastered this skill you might 
want to try it at home and get dinner every 
night, or more than just a grunt from the 
teenagers as well.

• Follow through on promises and threats. Your 
team will see right through empty or broken 
promises, and all respect will vanish.

• Have all the legal paperwork and 
policies in place. This is a legal 
requirement, but also covers your 
backside when the proverbial hits the 
fan.

The scariest part about being an 
employer is the feeling that all the rules 
and laws are biased towards the 
employee.

Yeah, it might seem this way, but there 
are also laws to protect the employer as 
well. The best advice here? Get yourself 
an HR expert.

What is right today may not be right 
tomorrow. It can change that quickly, 
and you have a construction company to 
run.

Leave the HR stuff to HR people — but 
that does not excuse you from following 
the five basics.

If you have any questions about the 
little darlings you pay wages to don’t sit 
there stressing about it — give me a 
call.

There is an opportunity to be a part of Trades Coaching 
New Zealand Group and become a fully trained  
business coach.

We are looking for builders and trades people who want 
a change in life. If you have owned and operated a  
successful building business, have a good insight in  
business practices, have exceptional communication 
skills and have a desire to take home a great income,  
we want to hear from you.

If this sounds like you, 
then contact us today!
Phone: 021 280 8679 
Email: terry@tcnz.net.nz 
www.tradescoachingnewzealand.co.nz

Become a fully-trained 
Business Coach

As strange as this sounds, there is a 
downside to being successful, to have a 

growing company, and to have work coming 
out of your ears — and that is, you can’t do 
everything yourself.

You will need help, and that help comes via 
staff, employees, the team, the lads or 
whatever you want to call them. Once you 
cross the line of the one-man or woman band 
your life changes. And let’s not sugar coat it — 
it changes dramatically.

Now, before you call a staff meeting and sack 
the whole team, keep reading because it’s not 
all doom and gloom — you’ll just have to follow 
some basics.

Here are the top five basics, and they really are 
basic — in fact, they’re just common sense.

• Take that pen in your hand and draw a line. To 
the right of the line write friends or BFFE (that’s 
what my 10-year-old calls it anyway). To the 
left, write what comes to mind for the opposite 
of mates.

My word starts with what you buy a drink over, 
and ends with “stard”.

As a boss, you need to stay on the line — if 
you’re too far to the right and too friendly they 
will walk all over you and take every advantage 
possible. Dishing out discipline will be a 

Experiencing any downsides to being successful?
Terry Sage of Trades Coaching New Zealand says there are five basic rules to follow — common 
sense principles really — when times are good and your company is expanding.

nightmare.

However, if you’re an out and out leftie and an 
absolute hard arse you will be churning 
through staff on a weekly basis.

As nice people, we just want to be friends, and 
that is by far the easiest road. But stick to that 
line — not too hard, not too matey. You will 
gain respect and produce a solid work force.

• Don’t be so insecure, and don’t be scared to 
employ people better than you. With reference 
to Star Trek, we call this the Capt. Kirk effect. 
Dear old Kirk wasn’t the smartest dude on the 
bridge (that was the geezer with the pointy 
ears).

He couldn’t fix the ship — that was left up to 
Scotty. He couldn’t even put a band aid on 
— he paid Bones to do that.

So what could he do? He was pretty good with 
the Motorola flip phone when he had to call 
home, but even better than that, he could lead. 
He knew how to get the best from his gang 
without straying too far from the line.

• Talk, just talk to the team. Books call it 
“effective communication” but, really, it’s just 
talking. You have no idea how many workers tell 
me they are treated like mushrooms — i.e. kept 
in the dark and fed brown stuff.

The staff don’t need to know the nitty gritty 

SAGE ADVICE



Violence Leave, try to restrict the scope of who 
needs to know. Keep information on a “need to 
know” basis, and consider wisely who will have 
visibility and access to this information as it 
should be handled with extreme care.

You will have to take into account how the 
leave will be recorded on pay slips and where 
the leave requests will be kept. It is advisable 
that they are kept separate from employee 
information that others may have access to.

The best way to ensure you’re ready for this 
change is to have an effective HR Domestic 
Violence policy and procedures, so give me a 
call and we can assist you with this.

Importance of good HR policies

HR policies and procedures are essential in any 
business. I have seen many employers caught 
out by not having anything, or they have a 
policy but don’t follow it.

How many have, for example, a Bullying and 
Harassment policy, or a Performance/Conduct 
in the Workplace policy which sets out terms of 
reference, responsibilities for employer and 
employee, and the process to follow.

We don’t want you to get to get caught out, so 
please don’t hesitate to give me a call and we 
can provide the right HR policies for you, 
customised for your workplace.

That way, you’ll never find yourself in the 
position of having to say “umm, sorry we don’t 
have a policy for that”.

On April 1, 2019, a new Act called The 
Domestic Violence – Victims Protection 

Act came into force. This article summarises 
what the Act is about, and what the 
requirements are for business owners and 
employers in complying with the Act.

It is a serious subject. New Zealand has one of 
the highest rates of domestic violence in the 
world, with police responding to a family 
violence incident every four minutes.

When you consider that more than 40% of 
domestic violence victims are in paid 
employment, the impact on New Zealand 
workplaces is huge.

Impact on the workplace

Domestic violence affects engagement and 
productivity, costing employers $368 million 
annually due to lost productivity. Also, 
employees who are impacted by domestic 
violence are more likely to have a workplace 
accident because they may:

• be distressed, depressed, anxious, distracted 
and fearful at work,

• need to take time off work to attend court, 
seek medical attention etc,

• have their ability to work sabotaged (e.g. a 
damaged car so they can’t get to work),

• leave their job to hide or escape from their 
abuser.

There is also a ripple effect when co-workers 
provide cover for a late, absent or less than 
productive employee, spend work time trying 
to support their colleague and, on occasion, 
become unsafely involved, or get distracted 
from their own work because they are unsure 
as to how to help their colleague.

Requirements for employers

The Domestic Violence – Victims Protection Act 
is for employers to assist employees affected 
by domestic violence, by supporting them to 
remain in paid employment by providing for:

• Flexible working arrangements, and
• Paid domestic violence leave.

In summary, the main points under the Act are: 

• Amends the Employment Relations Act to 
allow workers affected by domestic violence 
(including those who live with a child affected 

by domestic violence) to ask for a short-term 
variation in their working arrangements (two 
months or shorter). Workers can subsequently 
ask for their short-term variation to be 
extended or made permanent.
• Employers must respond within 10 working 
days of receiving a request, but can ask for 
proof that the worker (or child) is affected by 
domestic violence and have a right of refusal. 
Grounds for refusal are specified in the Act.
• If an employer fails to respond as required, 
the matter will be treated as an employment 
relationship problem.
• Amends the Holidays Act to provide any 
worker affected by domestic violence (including 
a worker who lives with a child affected by 
domestic violence) with up to 10 days’ paid 
domestic violence leave.
• To be eligible for leave the employee must 
have worked continuously for the employer for 
six months for an average of 10 hours a week, 
working at least one hour each week and 40 
in each month. Leave may be taken sooner by 
agreement. Payment is average daily pay or 
relevant daily pay.
• It is important to note that leave can be 
requested whether the violence is currently 
occurring or occurred at some earlier time, even 
if that was before the person affected came to 
work for the employer.
• The 10 days’ domestic violence leave is 
available only within each 12-month period, and 
can’t be carried over to the following 12 months.

Dealing with privacy issues

The onus will be on employers to ensure that 
any requests for domestic violence leave are 
made privately and confidentially.

If you do receive a request for Paid Domestic 

New employment laws; keeping your business safe
Tradie HR director Leigh Olsen discusses new laws, and the need to 
have HR policies in place to safeguard your company.

Tradie HR is a unique service, providing Human Resource support tailored to Kiwi 

trades businesses of all shapes and sizes. Because whether you are starting out or 

gearing up to take your trades business to the next level, getting the people stuff 

right is crucial to your success.

We look forward to talking with you. Call Leigh Olsen for a free consultation.
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www.lbp.govt.nz
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construction industry. Subscribe today by 
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  Feb 2019 Jan 2019 Feb 2018

Far North District 24 24 28

Whangarei District 50 49 58

Kaipara District  19 12 29

Rodney District  59 100 57

North Shore/AlbanyWards 273 156 226

Waitakere Ward  72 42 49

Auckland Wards  433 477 201

Manukau/Howick Wards 273 154 133

Manurewa-Papakura Ward 143 136 76

Franklin Ward  101 63 37

Thames-Coromandel District 28 8 32

Hauraki District  12 4 9

Waikato District  70 52 53

Matamata-Piako District 24 15 6

Hamilton City  117 65 95

Waipa District  66 56 31

Otorohanga District 3 3 2

South Waikato District 2 9 3

Waitomo District 3 1 2

Taupo District  17 19 30

Western Bay of Plenty District 51 50 53

Tauranga City  78 162 92

Rotorua District  13 8 7

Whakatane District 8 8 11

Kawerau District  0 1 1

Opotiki District  2 1 3

Gisborne District  8 6 9

Wairoa District  2 1 0

Hastings District  18 14 32

Napier City  13 8 25

Central Hawke’s Bay District 5 5 4

New Plymouth District 36 22 34

Stratford District 1 3 4

South Taranaki District 2 5 2

Ruapehu District 3 5 5

Whanganui District 18 6 12

Rangitikei District 7 5 2

Manawatu District 26 18 10

Palmerston North City 30 27 34

Tararua District  0 5 0

  Feb 2019 Jan 2019 Feb 2018

Horowhenua District 33 21 29

Kapiti Coast District 24 8 23

Porirua City  28 37 27

Upper Hutt City  11 22 76

Lower Hutt City  53 20 45

Wellington City  99 55 43

Masterton District 27 7 15

Carterton District 10 2 6

South Wairarapa District 7 0 4

Tasman District  34 33 42

Nelson City  7 6 37

Marlborough District 16 24 18

Kaikoura District 3 2 1

Buller District  1 1 5

Grey District  5 1 1

Westland District 3 3 1

Hurunui District  10 10 13

Waimakariri District 47 52 74

Christchurch City 252 126 169

Selwyn District  107 77 83

Ashburton District 7 14 11

Timaru District  8 20 13

Mackenzie District 13 12 9

Waimate District 0 1 0

Chatham Islands Territory 0 0 0

Waitaki District  11 4 4

Central Otago District 23 24 13

Queenstown-Lakes District 107 58 111

Dunedin City  23 31 23

Clutha District  3 5 0

Southland District 10 4 7

Gore District  0 1 1

Invercargill City  6 10 10

Area Outside TA  0 0 0

Total  3098 2496 2412

• Based on 2006 census areas  

• Each dwelling unit in a housing project is counted separately

• Figures in these tables may differ from published statistics

Number of new dwellings consented

Building Consents Information 
For All Authorisations, February 2019

Dwellings    $1,264,956,000
Domestic Outbuildings     $12,534,000

Total Residential   $1,277,490,000
Non-residential   $595, 635,000

Total All Buildings       $1,873,125,000
Non-building Construction     $53,255,000

Total Authorisations               $1,926,380,000

Source: Statistics New Zealand
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Don’t let rain cost you time and money.
Hiandri Packers have been successfully used since 
2014, with most frame and truss manufacturers now 
installing Hiandri at the request of their customers.

Join the growing number of builders and 
construction companies benefiting from this 
product. Hiandri – the most cost-effective choice for 
drying out wet bottom plates and frames.

A tried and tested solution for all 
concrete and timber floors.

Key features of Hiandri Packers:

• No more costly delays waiting for frames to dry

• Floors dry out faster and don’t retain water

• No more expensive dehumidifiers and heaters

• Faster and easier to fix hold down bolts

• No more carrying the frames – you can slide  
into position

• Easier to cut out doorways

• No wasted time spent sweeping water off the slab.

Wet 
frames?

For more information visit 
us online.  
www.hiandri.com


