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The housing shortage and affordability issues have triggered an 
increase in prefabricated housing in New Zealand, and Winstone 
Wallboards is playing an instrumental role in supporting the 
burgeoning market.

A recent wave of research and development has honed 

in on ensuring performance systems meet building 

code requirements and fit client expectations and 

manufacturing processes.

When designing houses for multi-unit developments a 

number of aspects must be taken into consideration.

These include not only the structural performance of 

the building but also the fire and acoustic performance. 

The panels used for this type of construction need to fit 

within the manufacturing methods, be robust enough for 

transportation and construction and also provide some 

degree of temporary weather tightness.

Winstone Wallboards has been working closely with 

the client to model possible solutions. 

As part of the development process, fire and acoustic 

systems were designed for intertenancy walls, however 

it was discovered that although the panels were robust, 

their acoustic performance didn’t meet the New Zealand 

Building Code. 

A number of intertenancy systems were modelled and 

extensive acoustic laboratory testing was undertaken in 

order to find an optimal solution.

Alternative methods of attaching linings have also been 

under investigation, as traditional methods prove too slow 

for the production of factory-made panels and stapling of 

linings has been determined as a good option.

Panelised construction is different than standard timber 

frame construction. Access to the timber frame is limited 

because panels are usually lined both sides, which makes 

it difficult to provide adequate hold-down of panels.

As a result, traditional methods of load transfer for 

bracing are not applicable, so the team at Winstone 

Wallboards have developed and tested a range of 

methods to hold down the panels. 

Specific design and bracing values have been 

determined from this testing, and test reports and 

supporting documentation have now been provided to 

the client for territorial authority consenting.

GIB®  CASE STUDIES SERIESJULY 2019 GIB® HELPLINE 0800 100 442 OR GIB.CO.NZ FOR MORE INFO

Supporting 
the PreFab Market               
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FROM THE EDITOR
This month’s issue focuses heavily on industry health and 
safety, a topic brought into the public eye by a recent hard-
hitting report that claims 300 construction industry people 
have committed suicide over the past 10 years.

It’s a shocking statistic that requires urgent attention. Site Safe 
chief executive Brett Murray says his organisation is working 
on developing a mental health and well-being strategy taking 
into account the report’s findings.

RMBA chief executive David Kelly says the RMBA places the 
health and well-being of members and all construction sector 
workers at the very top of its priorities.

And RMBA president Darrell Trigg’s column this month 
focuses on the vital importance of work-life balance to ease 
the pressures and demands of the industry.

Andrew Darlington — Editor
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Work-life balance — you’ve earned 
those weekends off!

As the pace of life Is ever increasing and the 
internet allows our clients to be more 

educated about what they want in their new 
home or commercial building, the demands on 
our time increase exponentially.

The pressure this places on us, our partners 
and families is not what we went into business 
for!

Having experienced all of the above, there are 
a few things I have learned and implemented 
along the way to make a difference to how we 
operate and how to reduce the pressure of 
time, giving me my life back.

Understand what you want to do in the 
business

For me, being clear about what part I enjoyed 
about being in business made it easier for me 
to plan to achieve that.

I created an organisation chart for our 
business that had the different roles we would 
need in five to 10 years.

At that time I was doing them all; sales, 
marketing, pricing, invoicing, managing the 
jobs, and building. By using the “Org Chart”, I 
was able to understand what I liked, and then 
worked to set up our business to fill the other 
roles.

The first role filled was by my wife Marlene, 
who helped out by doing all of the company’s 
administration.

As time went on, I was able to employ builders 
to help me on site, which freed me up to meet 
clients, and to undertake marketing of the 
business.

Understanding what I wanted to do in our 
business paved a clear way forward.

Be an effective delegator 

Once I understood what my role was, I was 
able to delegate some of my other roles to our 
current team, or look for someone who had 
the specific skills to fill a role that was on our 

By RMBA president 
Darrell Trigg

Org Chart.

Delegating is easy once you are clear on what 
you want to achieve.

I am a firm believer in the fact that no 
individual gets up in the morning with the 
intention of deliberately sabotaging their 
workplace.

If you place trust in someone by delegating 
tasks or projects to them and fully support 
them, just watch what happens — they will 
absolutely thrive! You, your business and their 
job satisfaction will skyrocket.

The challenge is, when do you employ the 
person that will be an office manager, site 
manager or off-tools supervisor?

Every time I have got to the point where I have 
thought I can’t afford to but can’t afford not to, 
I have done it — and it has paid massive 
dividends.

Create expectation up front 

One of the best ways to manage the time we 
spend in our business and get back the time 

RMBA president Darrell Trigg.

we spend with family is to create the 
expectation with our clients early in the 
relationship.

In our business, we programme all our builds 
on a five-day week, and tell our clients not to 
expect us on site on the weekends.

Sometimes clients demand that you be 
finished by a set date.

If you can’t complete it during a five-day week 
programme, then maybe you need to say to 
them their terms are not acceptable, as you 
and your team deserve the weekend to spend 
with their families — I am sure the client would 
thik the same for themselves.

This is the same as the expectation you lay out 
at the start about the consequences to the 
client if they do not complete regular 
maintenance on their new house (as they do 
with their new car).

Be clear about your rules of engagement up 
front — and if they don’t like them, is the job 
really worth it? My experience is most clients 
respect that.

The unsung heroes of our industry are the 
wives and partners who are at home juggling 
the demands of the business, the household 
and bringing up the family.

The stress this places on them, coupled with 
the demands placed on us, need to be carefully 
managed.

Taking the step to go into business for yourself 
is a very brave one. It is fraught with 
challenges and difficulties and, at times, is 
extremely stressful. But it can be very 
rewarding too.

Creating space away from the business for a 
couple of days each week is critical in helping 
you reset and continue on.

Do not be afraid to say no to that client whose 
demands are counter to how you operate your 
business.

Understand what you enjoy doing within your 
business, work to delegate other roles whilst 
supporting and growing your team, and create 
clear expectation early in your engagement 
with your client.

If you don’t like how they want to contract, you 
walk away and take the weekends off. You have 
earned the right to them.
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ChallengesSuccesses Judges comments
Todd Grey, from Todd Grey Builders Ltd, 
said the home they built was successful due 
to the wide scope to design a home that 
suited the site. 

“ The key success was that the designer had 
a lot of scope to design a home that worked 
on the site. We took the initial concept and 
then modified it to get that further attention 
to detail. The team I had behind me all 
helped achieve a great build, not just the 
builders, but everyone involved.”

Judges said the high attention to detail and 
the selection of materials made for an 
amazing home that takes advantage of the 
location and its views. 

Todd said the biggest challenge was the 
amount of planning that had to be done. 
Potential problems that would impact on 
the build needed to be identified early on. 

“ For the whole build, there was an emphasis 
on the level of detail we wanted to achieve. 
We had to identify any problems that 
would need to be taken care of early on. 
All the planning even right back at the 
foundation phase was a big challenge as 
we were thinking about processes that 
wouldn’t even take place until halfway 
through the job."

“ This is a very well designed and 
functional family home, with a focus 
on good materials and product 
selection. It has excellent indoor and 
outdoor living options, and utilises the 
site and views over the adjacent golf 
course. The builder’s attention to 
detail and high standards has achieved 
excellent results.”

House of the Year is made possible through the support of the following sponsors:

Strong teamwork 
and forward 
thinking makes  
a winning home

OF
THE

Todd Grey Builders Ltd  
• National Winner 2018
• CARTERS New Home $1 Million - $2 Million

houseoftheyear.co.nz
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ChallengesSuccesses Judges comments
Russell Campbell from Inhaus 
Developments Limited said they were 
happy that they were able to provide the 
client with a quality and sustainable house 
that fits its landscape. He also said it was 
great to have his young team recognised 
for their quality craftsmanship. 

“  We provided the client with a quality 
house that is both simple and relaxing, yet 
also fits the landscape and its location. The 
house we built is quite sustainable and has 
a hybrid power system, so it creates its 
own energy through UV panels. It’s also 
especially pleasing to have a young team, 
who are all under 25, recognised in the top 
three for craftsmanship in the country at 
the national event.”

Judges said the house was very well designed, 
and the great teamwork helped produce an 
amazing home. 

Russell said building a sustainable home 
that had a seamless transition between 
the interior and the exterior of the home 
provided some challenges throughout  
the build. 

“ The biggest challenge was maintaining a 
high level of detail with the sustainability 
of the house — such as the flooring, 
windows and underfloor heating.  
We wanted to achieve a seamless 
transition between the interior and 
exterior, by using matching timber  
and exterior claddings to the interior  
of the house.”

“ This well-designed home, with a 
sensible approach to detailing by the 
builder, makes this house feel very 
special. The home owner, architect  
and builder worked well together  
to produce a fantastic result. This 
home was a real test of the builder’s 
skills, and a first-class result has  
been achieved.”  

houseoftheyear.co.nz
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THE

House of the Year is made possible through the support of the following sponsors:

Inhaus Developments 
Limited 
• National Winner 2018
•  Nulook New Home $700,000 - $1 Million

Young team 
produces award 
winning home
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Te Manawa Atawhai  
Catherine McAuley Centre
CATEGORY
PlaceMakers Tourism and Leisure Project Award 
ENTRANT
Higgs Construction Ltd 
PROJECT PARTNERS
Hamish Shaw Architects (Architect/Designer),  
Higgs Construction (Construction Company),  
Lewis and Barrow (Civil Engineer), Marshall Day 
(Acoustics), Olsson Fire & Risk (Fire Engineer),  
Rough & Milne (Landscape Architects),  
The Project Office (Project Manager), TM Consultants 
(Structural/Mechanical/Electrical Engineer)
OWNED BY
McAuley Trust

ChallengesSuccesses Judges comments

Paul Harris from Higgs Construction said 
the team was very excited to have won the 
Special Award as it provides recognition  
for something special and unique. 

“ It’s not about how large the build is, it’s 
about how well it is executed. Winning 
the Special Award emphasises the level 
of detail we put into our builds, no matter 
how big or small. It really signifies who we 
are as a contactor and our ability to be a 
true construction partner.”

Judges said Te Manawa Atawhai Catherine 
McAuley Centre is a spectacular building 
which has captured the rich history of 
the Sisters of Mercy and their historical 
relationship with the West Coast. They were 
impressed with the many interesting features 
and locally-sourced materials, including the 
incorporation of West Coast Greenstone. 

“ The intricate detailing of both external 
cladding and internal finishes has been 
undertaken to the highest standard. The 
facility will stand forever as a monument 
to those that have been involved with the 
college, both in the past and the future. It 
is an exceptional example of a successful 
collaborative construction process.” 

Paul Harris said the main challenge was that 
the design of the building was all curves.

commercialprojectawards.co.nz

“ Everything in the build was curve 
shaped — including the walls and the 
roof. Therefore, there were challenges 
in setting out to execute the shape 
and deliver the complex finishes. Every 
element we fitted had a slight fissure 
in it to be able to create the curves.”

The New Zealand Commercial Project Awards are made possible through the support of the following sponsors:

Curved creation 
in winner’s circle

Building Today_CPA_July_JP_F.indd   1 27/06/19   1:17 PM

More apprentices sign up to showcase trade skills
More apprentices have entered this year’s 

Registered Master Builders CARTERS 
2019 Apprentice of the Year competition, 
reflecting an increased interest in building 
apprenticeships.

This year 118 apprentices will go head-to-head 
to be named the country’s top tradie.

The increased entry numbers reflect how the 
competition has expanded to welcome more 
diverse participation.

Raising this year’s entry age to 30 has meant 
older apprentices are able to take part, with 29 
entrants taking advantage of the age change.

Registered Master Builders chief executive 
David Kelly says for nearly 15 years the 
Apprentice of the Year competition has been 
showcasing and rewarding the country’s best 
apprentices.

He says the industry needs to do more to 
diversify the sector in order to meet the strong 
demand for trained talent.

“Highlighting talent in the Apprentice of the 
Year competition is a fantastic way to show the 
growth opportunities within the building 
industry. These apprentices are our industry’s 
future leaders,” Mr Kelly says.

“We know the construction industry needs at 
least 25,000 qualified people in the next five 
years to meet demand. We also know that 
more apprentices are coming to the trades 
later in life, so we have updated the 
competition to reflect this.

“We are pleased to see that two women have 
entered this year’s competition, including one 
in the new age range — this is a first for us.

“We hope this will encourage others into 
apprenticeships, showing this is a rewarding 
career for men and women.”

The Building and Construction Industry 
Training Organisation (BCITO) supports the 
Apprentice of the Year competition, and chief 
executive Warwick Quinn says they are pleased 
to see the age range extended, encouraging 
growth in the construction industry.

“Our research shows that only 2.4% of school 
leavers start a BCITO apprenticeship within 
their first year of leaving school, so many of 
our apprentices come to the trades after 

starting other careers.

“We are happy to welcome them, but also want 
to show others what a rewarding career this 
can be so that they choose this industry first.

“We need thousands more apprentices each 
year, which means attracting and training 
apprentices from all walks of life,” Mr Quinn says.

Mr Kelly adds that the Apprentice of the Year 
competition highlights the opportunities and 
attractiveness of a building career with a wider 
range of people.

“Our awards also acknowledge the contribution 
of employers who invest in our future workforce. 
Only 10% of the building firms in New Zealand 
are currently taking on apprentices.

“We need more employers to invest their time, 
skills and energy to train apprentices and meet 
the growing demand, as we believe that 
on-the-job training gives apprentices the best 
opportunity to kick-start their careers.”

Regional practical challenges

The competition heated up on Saturday, June 
22, when the 118 entrants competed in a 
two-hour regional practical challenge at 
CARTERS stores across New Zealand.

The winners from the regional awards will go 
through to the national event, where one of 
them will become the Registered Master 

Builders CARTERS 2019 Apprentice of the Year.

The regional practical challenges were open to 
the public to watch, and had great support 
from local MPs and mayors, including Simon 
Bridges, Phil Goff and Tim Shadbolt.

About the competition

Each winning regional apprentice will receive a 
prize pack provided by event sponsors. They 
will receive a place at an Outward-Bound 
course (plus travel costs), attendance at the 
Registered Master Builders House of the Year 
National Awards Gala Dinner in November, 
$2000 to spend at CARTERS, and an apprentice 
membership with the Registered Master 
Builders Association.

The regional winners will then go on to 
compete for the national title of Registered 
Master Builders CARTERS 2019 Apprentice of 
the Year at the national competition in 
Auckland in November.

The national winner will receive use of a brand 
new Nissan Navara for one year provided by 
CARTERS, a CARTERS Business Tools Grant, 
and access to a great range of tools.

The Registered Master Builders CARTERS 
Apprentice of the Year competition is made 
possible thanks to principal sponsor CARTERS 
and the Building and Construction Industry 
Training Organisation (BCITO).

Regional awards event dates:

Auckland and Northern   Friday, August 23

Waikato     Friday, August 23

Bay of Plenty/Central Plateau  Friday, August 16

Central North Island    Friday, August 30

Hawke’s Bay/East Coast   Friday, September 6

Lower North Island    Friday, August 23

Upper South Island    Friday, September 6

Central South Island    Thursday, August 22

Southern     Friday, August 30
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PSP EuroClad is a unique 
pre-finished composite 
cladding facade with a 
beautiful timber grain 
embossed surface.
Designed to offer 

premium style and long lasting results, 
EuroClad - Selekta has a realistic timber 
finish look offering all the appeal 
of real timber without the need for 
ongoing upkeep. EuroClad - Selekta 
has 6 stunning colours to choose 
from. Best of all, it’s maintenance free 
meaning your home will continue to 
look great year after year. 

For more samples or more information, visit www.euroclad.co, email info@psp.co.nz or call 0800 786 883.

Dark Cedar Silver Oak

Cedar

White Oak

Coast White African Ebony

Colours available.

Paladium Homes, Pukekohe

Cabinet musical chairs as KiwiBuild ‘reset’ imminent
Former Minister of Housing Phil Twyford has 

lost the Housing portfolio as part of the 
Labour Government’s recent Cabinet 
reshuffle.

And Minister of Civil Defence Kris Faafoi has 
been promoted into Cabinet, joining a new 
team of housing ministers. 

Widely tipped to receive a promotion, he was 
what was called a Minister outside Cabinet — 
he had Ministerial portfolios but was not a 
permanent member of the Ministerial 
Cabinet.

Prime Minister Jacinda Ardern said his 
promotion would see him join a “new team of 
housing ministers”.

Megan Woods will lead the new team, and is 
now responsible for the KiwiBuild reset. Mr 
Faafoi is in charge of public housing and 
homelessness.

Mr Twyford will now be in charge of urban 
development, and will no longer be responsible 
for housing.

Ms Woods picks up Housing from Mr Twyford, 

but loses Government Digital Services. She is 
also no longer the Minister Responsible for the 
Earthquake Commission.

David Parker’s Economic Development 
portfolio was given to Mr Twyford, while 
Nanaia Mahuta has been given the associate 
Minister of Housing (Maori Housing) portfolio.

Ms Ardern would not comment on impending 
changes to Kiwibuild, saying she would leave it 
for the reset announcement.

She said the new housing Ministers were not 
an admission that Mr Twyford had failed, but 
that it was a job for more than one minister.

Fresh perspective

She said a lot had gone right in housing, such 
as state housing, but many things had gone 
wrong, and that was why other ministers had 
been brought in.

Ms Woods and Mr Faafoi would bring a fresh 
perspective into housing, she said.

She defended Mr Twyford, saying he had 

pursued an “extensive housing agenda”.

Ms Ardern said while ministers were in the 
middle of major projects, she wasn’t looking to 
major changes.

She said Mr Faafoi had done an “outstanding 
job”, and described him as a trusted pair of 
hands.

She also defended Mr Twyford, noting the 
struggling Kiwibuild programme.

Largest housing building programme

“What has been less reported is that as a 
Government we are now delivering the largest 
house building programme since the 1970s.

“That is all down to the work of Minister 
Twyford.”

She denied that Mr Twyford had failed, saying 
it was simply too big a role for one minister.

“It was an admission it was a huge job. There 
was no template, no blueprint for what we 
were doing here.”
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BDO Construction Survey Report: Industry ‘marginally 
better’, but still a race to the bottom
Leading Accounting and Advisory firm BDO 

released the report of its second annual 
Construction Survey in Auckland recently.

The 2019 report identifies positive 
developments and some concerning trends, 
including:

• An improvement in gross profit margins

The 2018 survey showed that 54% of head 
contractors were missing out on winning 
projects at margins of 6% and below, which is 
not sustainable for those companies.

Those winning projects at those low margin 
levels have now dropped to 35% of companies, 
which is still too many. For them, the race to 
the bottom seems to be continuing.

The proportion achieving margins over 8% has 
increased from 28% to 42%.

The improvement has flowed through to 
subcontractors too, with those earning a 
margin below 20% reducing from 78% to 53%.

This trend is reassuring from the perspective of 
survival of the sub-trades, as one of the greatest 
challenges for everyone is the availability of 
companies and people to do the physical work.

• Cashflow is becoming a greater challenge

One-third of respondents indicated that 
cashflow was becoming a greater challenge for 
them. Bank Performance Bond security and 
the retentions regime are tying up additional 
cash resources that the industry needs.

One in five found getting paid in time was a big 
issue for them. Margins are insufficient to 

quickly resolve these challenges.

• The industry is getting to grips with the 
retentions regime

Encouragingly, only 7% “prefer not to confirm” 
they are complying with the retentions regime, 
compared to 28% last year.

But of those few that actually inspect that their 
retentions are being held in trust, nearly half 
found instances of non-compliance.

• Recent high profile insolvencies have had a 
noticeable effect on how respondents are 
running their business

A number of the actions being taken to protect 
businesses from these risks are outlined in the 
BDO Construction Survey 2019 report.

• Sustainability a “nice to have” rather than 
a reality 

The overwhelming response was that clients 
wanted to be sustainable but were not 
prepared to pay for it.

• Many businesses do not have a succession 
plan 

Only half of those surveyed aged over 50 had 
made progress on a succession or exit plan, 
presenting a huge risk to the industry.

• Management reporting 

43% of survey respondents found their 
management reporting to be limited or lacking.

Given the pressures on margins and cashflow, 

accurate reporting is a fundamental 
prerequisite to a sound business.

• Forward work is feast or famine

There are mixed messages in relation to 
forward work. While the industry as a whole is 
forecast to continue to grow, our analysis of 
forward work indicates that, overall, there is 
less forward work than a year ago.

It seems to be feast or famine, with the South 
Island showing greater signs of weakness.

BDO construction and real estate head James 
McQueen says factors such as the capacity to 
provide performance bonds are separating the 
construction industry into two segments — the 
good operators with robust businesses and 
those that are fragile and susceptible to failure 
through bonding, cash, resources and other 
significant constraints.

“At many levels there is still too much pressure 
on lowest cost, irrespective of the 
consequences,” Mr McQueen says.

“It is apparent that more people now realise 
the folly of this, but there always seems to be 
someone desperate enough to go lower than is 
sensible, and take risks others avoid, in the 
mistaken belief they can stay in business 
indefinitely.

“The sector as a whole continues to grow, and 
forecasts of future projects support the 
opportunity for further growth.

“However, in addition to the issues identified 
above, there are other significant industry-
wide challenges, with respondents particularly 
concerned about staff issues, bureaucracy, the 
economy and future workflow.”
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Applications open for safety scholarships
Site Safe is supporting New Zealand’s 

up-and-coming health and safety leaders in 
the construction sector with its 2019 range of 
scholarships.

 Applications for Site Safe Scholarships are 
open now and close on August 30.

Successful applicants get complimentary 
training on Site Safe courses which can then be 
used towards a tertiary qualification such as 
the new NZ Certificate in Workplace Health and 
Safety Practice (Level 3).

Each scholarship recipient will be teamed up 
with a skilled Site Safe staff member who will 
act as a mentor for the training and the 

assignment work.

There are five categories for entry:

• Under 25 years of age (any ethnicity).

• Open category (any age or ethnicity).

• Maori of any age.

• Pasifika of any age.

• Women working in construction (any age or 
ethnicity).

The other criteria for entry which allows 
people to be nominated by their employer are:

• Applicants are a New Zealand citizen or a New 
Zealand permanent resident.

• Are over the age of 18.

• Are of Maori or Pasifika descent (if applying 
under the Maori or Pasifika category).

• Are under 25 years of age (if applying under 
the under 25 years of age category).

• Are a woman working in construction (if 
applying under the Women in Construction 
category).

It is fine to apply for more than one category if 
people qualify for more than one.

For more information and the application 
form, visit www.sitesafe.org.nz/training/
scholarships.
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Building stories. When you live to 
support those who live to build, you 
spend a lot of time listening to them. 
It’s how we learn what makes your 
business tick so we can give you all the 
support you need to get the job done. 
That’s what makes us the building 
supplies specialist.

 “If it’s ever  

 raiNing
and we’ve  
got footings 
to be Dug,

it’s me.”

Angular Lexus showroom wins architecture award
A brave decision to build a one-car 

showroom on a high-profile site has paid 
off for GWD Lexus of Queenstown and 
Anna-Marie Chin Architects.

The sharp angled showroom featuring just one 
Lexus vehicle won the Commercial building 
category at the recent New Zealand Institute of 
Architects Southern Awards.

Arrowtown-based Anna-Marie Chin Architects 
responded to the unique brief from GWD 
Lexus of Queenstown for a single-car 
showroom by creating a sharp-edged building 
that mimics the jagged rocky peaks of The 
Remarkables in the background.

Like a jeweller’s display case, the glass and 
metal structure focuses attention on the 
vehicle inside. The Lexus is easily seen from 
vehicles travelling around an adjacent 
roundabout.

Anna-Marie Chin said GWD Lexus of 
Queenstown had set a great challenge for her 
practice, and they had responded by treating 
the building as a marketing tool as well as a 

functional showroom. 
She said it has strong 
Lexus branding but with 
minimal signage.

“We created a building 
that could respond to the 
vehicle inside and reflect 
the surrounding 
environment with its 
harsh landscape of flinty 
greys, sharp lines, and 
ice,” she says.

The building materials 
also reflect the styling of 
the new Lexus range, with 
its highly textured 
surface similar to the 
mesh of the Lexus grill.

Inside, there is room for a Lexus and a small 
lounge where customers can chat in private 
with a Lexus sales representative.

GWD Lexus of Queenstown chief executive 

Glen Rutherford says the company wanted to 
do something extraordinary, and provide 
clients with a visually pleasing experience that 
reflected the start of the customer journey 
with Lexus.

For all enquiries:

acfed.co.nz

or

allnexconstruction.com

The sharp angled GWD Lexus of Queenstown showroom featuring just 
one Lexus vehicle won the Commercial building category at the recent 
New Zealand Institute of Architects Southern Awards.
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Mason Bros conversion scoops Green Building Award
Precinct’s Property’s commitment to 

environmental sustainability has been 
recognised, with its Mason Bros 
redevelopment winning the Resene Green 
Building Property Award at the 2019 Rider 
Levett Bucknall Property Industry Awards.

Situated in Auckland’s Wynyard Quarter, the 
Mason Bros redevelopment involved the 
adaptive reuse of a character warehouse into a 
three-story commercial development.

Mason Bros is the first building in New Zealand 
to receive a 6 Green Star rating, the highest 
possible rating for environmental impact from 
the New Zealand Green Building Council 
(NZGBC), as well as a 5.5 Star NABERSNZ rating 
which demonstrates market-leading energy 
efficiency.

NZGBC chief executive Andrew Eagles has high 
praise for Mason Bros. “This building isn’t just 
one of the very greenest buildings in Aotearoa 
— it’s one of the greenest in the entire world.”

The building was designed by architects 
Warren & Mahoney, with Mott MacDonald 
providing design and sustainability 

consultancy services, in line with the Wynyard 
Quarter Sustainability Framework.

Its features include floor-to-ceiling glazing, 
energy-efficient heating, ventilation and air 
conditioning (HVAC), water-efficient fittings, 
energy-efficient light fittings, and maximum 
use of natural light to reduce energy use.

The incorporation of most of the original 
facade and structure was a significant factor in 
substantially reducing its carbon footprint.

Consequently, the building’s initial occupiers 
(Warren & Mahoney and Mott MacDonald) 
have experienced a 20 to 25% drop in 
absenteeism after moving in, an 8.5% increase 
in worker productivity, and a massive 130% 
increase in cycling to work.

Precinct Properties chief executive Scott 
Pritchard says winning the award is recognition 
of the team’s “determination from the outset” 
to ensure the Mason Bros building had a much 
lower environmental impact.

“What makes Mason Bros particularly special is 
the adaptive re-use of an historical building 

that was previously used for industrial 
purposes, and now is an ultra-modern 
professional workplace in one of the country’s 
most desirable inner-city locations.”

“As New Zealand’s largest owner of inner-city 
real estate we feel we have a responsibility to 
show leadership in the industry.

“Mason Bros is a great example of our focus on 
embracing a sustainable approach to building 
operations and developments.

“We currently have a $1.2 billion development 
pipeline, in which all of the commercial 
developments will be Green Star-rated.”

Mr Pritchard says green features being 
incorporated into Precinct’s current 
developments include solar electricity panels 
on the roofs of 10 and 12 Madden Street at 
Wynyard Quarter, and high-efficiency LED 
lighting, heat recovery chillers, optimised 
cooling towers, and water-efficient sanitary 
fittings at the new PwC Tower at Commercial 
Bay, in downtown Auckland.
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Inside Sudima Kaikoura: A world-class 
experience for locals and visitors
The innovative design features being 

implemented in a new luxury Kaikoura 
Hotel will “set a new benchmark” in hotel 
experiences for locals and guests alike.

Construction began recently on the four-storey 
4.5-star Sudima Hotel complex. The project 
boasts design aspects that are unique to its 
coastal location, and takes into consideration 
the elevation and orientation of the corner site 
on The Esplanade/Yarmouth Street.

These features include an expansive art 
gallery-style atrium that will exhibit local Maori 
heritage from the area, which will be 
developed in partnership with the local iwi Te 
Runanga o Kaikoura, hapu of Ngati Kuri.

“To be able to showcase the local history from 
this unique area of New Zealand is something 
you won’t find anywhere else in the world,” 
Kirk Roberts chief executive Jade Kirk says.

The head of the multidisciplinary consultancy 
firm says it’s something that, as New 
Zealanders, we should be proud of.

The hotel’s atrium links through to the bar and 
restaurant on the ground floor, with 360° views 
of the ocean and beyond.

The world-class views extend throughout the 
whole hotel, with each of its 120 rooms 
designed in such a way to provide views for 
every guest.

“Typically, hotels have a ‘light side and a dark 
side’, so to offer views for all guests to enjoy 
the atmosphere of Kaikoura, no matter what 
part of the hotel you are staying in, is a rarity,” 
Mr Kirk says.

“The feedback we have been getting already is 
exceptional, and we’re really excited by this 
project.”

As well as architectural design, Kirk Roberts is 
offering full services to Sudima Hotels to create 
the hotel complex, including structural 
engineering, geotechnical engineering, 
environmental design, civil engineering, full 
project management, quantity surveying, BIM 
modelling and fabrication design.

The hotel is an innovative modular design, 
which means the majority of the hotel’s 
superstructure, services, rooms and fit-out will 
be fabricated off-site in Christchurch for 
assembly in Kaikoura.

This innovative approach, which has been 
embraced overseas and is a developing area in 
New Zealand, has a significant impact on the 

overall project’s timeline, reduces waste and 
increases efficiency in the build, all while 
ensuring a high-quality standard.

“Careful planning is involved when working in a 
small regional area to ensure there is not a 
strain on labour and resources, and this is 
where modular builds are key,” project 
manager Michael Tohill says of the project.

“Plus, because the fabricated components are 
built to a specific size, it reduces the amount of 
building waste involved too.”

While large structures typically pose a seismic 
risk, Mr Tohill says measures are being taken to 
ensure the hotel is designed and built to more 
than 100% of the new building standards 
(NBS).

As well as a focus on safety, there is also a 
considered focus on sustainability, in regards 
to the economic and environmental impact of 
the hotel.

“The hotel project is a great opportunity to 
retain the skills and workforce in the region, to 
help create something that will ultimately give 

a lot back to the locals in terms of job 
opportunities, and more tourism spend,” Mr 
Tohill says.

Mr Kirk says there will be increased job 
opportunities, with an estimated 40 to 60 
people required to help run and support the 
hotel.

“The increase in visitors, hotel staff and their 
families will provide room for existing 
businesses, such as eco-tourism and 
adventure tourism companies, to expand and 
also attract new business ventures.”

Sudima Hotels chief executive Sudesh 
Jhunjhnuwala says Kaikoura is an important 
part of New Zealand’s tourism sector.

“It is our hope that we can continue to 
support and encourage the recovery 
of Kaikoura, following the earthquake that 
impacted the town and its economy.

“We are delighted to be working in partnership 
with Kirk Roberts on this hotel, and we look 
forward to opening the hotel doors later in 
2020.”
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The restaurant and bar area (above) and the outdoor bar area (below) at the under-construction Sudima 
Hotel complex in Kaikoura.
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Giant global manufacturer partners with 
locally-owned tool company
Accent Tools Ltd has significantly expanded its sales and brand 

portfolio in New Zealand, with a newly-formed partnership with 
Apex Tool Group (ATG).

ATG is one of the largest global manufacturers of premium hand and 
power tools, automotive tools and storage, drill chucks, chain, and 
electronic soldering products, with revenue in excess of US$1.7 billion.

With facilities and offices across 30 countries, ATG offers an extensive 
portfolio of leading brands for consumer, professional and industrial use.

The company serves a multitude of global markets, including 
automotive, aerospace, electronics, energy, hardware, industrial and 
consumer retail.

Effective from August 1, 2019, Accent Tools Ltd becomes the exclusive 
agent for all ATG brands in New Zealand, including Crescent, 
GearWrench, Weller, Lufkin, and Wiss.

These premium brands will now join HiKOKI, Nilfisk and Shinano in the 
portfolio of professional brands that Accent Tools Ltd markets and 
represents.

With more than 30 years’ experience in the New Zealand market, Accent 
Tools is regarded as a leading locally-owned and operated business that 
prides itself on providing top-class service to its network of dealer 
partners.

In developing this relationship with ATG, these well established hand tool 
brands will now be strongly marketed directly in New Zealand — 
supported by Accent’s comprehensive sales, customer service and 
distribution resources.

An aggressive plan for growth will be implemented, allowing dealers to 
expand their range and grow their sales of ATG products.

Accent Tools Ltd managing director Andrew Way says Accent Tools is 
exceptionally pleased to have been able to establish this new relationship 
with ATP.

“As a business we represent quality brands, and have a proven track 
record of marketing and growing those brands in the New Zealand 
market,” Mr Way says.

“The strong heritage, leading innovation and exceptional quality across the 
ATG portfolio are attributes that New Zealand tradespeople will gravitate 
towards as we ramp up the marketing and promotion of key brands such 
as GearWrench and Crescent.”

ATP national sales manager Martin Davies says Accent Tools is already a 
highly regarded distributor and representative of high quality brands in 
HiKOKI, Nilfisk, and Shinano.

“So we see this future alliance with them as a perfect fit in representing 
our premium hand tool brands” he says.

Existing ATG dealers throughout New Zealand will have the opportunity to 
seamlessly transition across to Accent’s dealer platform.

To assist with this, current ATG NZ sales manager James McLellan will be 
joining the Accent Tools team as business manager, hand tools.

Mr Way says James has a wealth of experience in this market, and a 
passion for delivering value and opportunities for his customers.

“James will be a valuable resource for our dealers in the transition and 
growth phases of our plan.”

ATP’s premium brands will now join HiKOKI, Nilfisk and Shinano in the portfolio 
of professional brands marketed and represented by Accent Tools Ltd.
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Industry suicide report highlights need for more 
effective support and prevention
The release last month of a report into 

suicides of construction industry workers 
has highlighted the need for all parts of the 
industry to work together to support the 
mental health of workers.

Site Safe chief executive Brett Murray says the 
report showed while there is no single cause, 
there are common factors in some cases the 
industry can work on, including work and 
financial stresses, and physical injuries.

He says Site Safe is already developing a 
mental health and well-being strategy based 
on the findings of the report which studied 
coroner reports from 2007 to 2017.

“To lose 300 people to suicide in our industry 
over 10 years is devastating,” Mr Murray says.

“It’s an employer’s responsibility to provide a 
safe environment for their workers, and this 
includes protecting physical and mental 
well-being.

“There has been huge progress in workplace 
health and safety over the past 20 years, but 
we all need to play our part in shifting attitudes 
towards mental health.”

The workplace pressures mentioned in 
coroners’ reports included:

• job insecurity or uncertainty,

• stress related to running a business,

• pressure to deliver under deadlines,

• juggling responsibilities, and

• dealing with an injury or illness affecting the 
ability to work.

One in eight (13%) of all cases listing workplace 
pressures included experiences of job 
insecurity.

Notably, people who were self-employed or 
business owners (11.3% of all cases) were twice 
as likely to have been affected by work-related 

Durable safety gumboots in-store now
Everyone knows that iconic Red Band gumboots are durable and hard-wearing. And now, with 

the addition of a brand-new safety gumboot to the range, they’re tougher than ever before.

The new Red Band Safety is knee high, with an external leg trim line so it can be easily converted 
to calf length.

The steel toe cap protects the foot from crushing, and the nitrile rubber outsole is anti-slip, and is 
resistant to oil, acid, heat and electrical hazard — which makes them perfect for any construction 
worksite.

Like all Red Bands, they are made of UV-resistant natural rubber, with a hard-wearing internal 
cotton canvas bonded lining, and a 5mm rubber sponge insole.

Red Band Safety gumboots are available in-store now, and are available in New Zealand men’s 
sizes 4 to 14.

For more information, visit www.redband.co.nz.

Site Safe chief executive Brett Murray.

factors than employees.

“The findings in this report outline some of the 
pressures on people working in the 
construction industry,” Mr Murray says.

“These pressures aren’t unique to the 
construction industry, but the solutions can be 
found by getting the industry set up to address 
these challenges and improve the mental 
health of its people.”

Mr Murray says the report aims to help 
industry, government and the public 
understand the risk factors and pressures that 
can contribute to suicide in the industry.

“Suicide prevention is something for all New 
Zealanders to work on, but the most effective 
suicide prevention initiatives are tailored to 
the environments and cultures of people at 
risk.

“In the case of the construction industry, pilots 
of programmes in New Zealand and Australia 
have found that initiatives targeted at people 
who work in the construction industry can 
prevent suicide, and improve mental health 
and well-being.”

The report was researched and written by Dr 
Kate Bryson, Janette Doblas, Dr Christopher 
Stachowski and Andy Walmsley. It was 
co-funded through the building research levy 
by the Building Research Association NZ 
(BRANZ) and Site Safe.

The full report can be downloaded at 
www.sitesafe.org.nz/guides--resources/
research/sitesaferesearch.



Plan H&S carefully for the winter months
When the temperatures head southward 

it’s time to think about protecting 
yourself and your team from the elements.

Winter weather can lead to more injuries as the 
cold affects decision-making and leads to 
fatigue.

This can lead to people taking shortcuts to 
finish the job to get back where it’s warm, and 
this, in turn, can cause injuries or damage to 
plant and equipment as their judgement is 
affected.

Christchurch Site Safe safety advisor Trudy 
Hodge knows all about working in chilly 
conditions.

Canterbury can have some tough, frosty 
mornings, and Ms Hodge says warming up 
before getting into any hard yakka is always 
useful in avoiding cold-start injuries.

She says starting with one of the easier jobs of 
the day is a productive way to warm up.

“Stretching and moving the body’s mechanical 
workings before digging and lifting is always a 
good idea,” she says.

Even moderately cold temperatures can 
increase the risk of workplace incidents as the 
cold reduces manual dexterity, fingertip 
sensitivity and muscle strength.

People working outside should try to eliminate 
or, at best, minimise cold hazards.

Consider the following controls when working 
in the elements:

Food, shelter and well-being

• Food and liquid intake are essential to 
maintain body heat and prevent dehydration, 
particularly as the body is working harder in 
cold conditions.

• WorkSafe says if continuous work is carried 
out in sub-zero temperatures, heated shelters 
such as cabins or smoko rooms should be 
available.

• A strict timetable for breaks should be put in 
place to allow employees to warm up and 
change clothes if needed.

• Always have a hot brew on hand. Tea, coffee, 
Milo or a herbal tea will keep that core 
temperature up.

Training

• Workers and supervisors should be trained to 
recognise the symptoms of cold exposure, 
such as hypothermia. Having a trained first aid 
person is also highly recommended.

• Employees should be informed about 
personal protective equipment, safe work 
practices and emergency procedures in case of 
injury. While working in the cold, a buddy 
system should be used to look out for one 
another.

Personal Protective Equipment (PPE)

• Clothing should be worn in multiple layers. 
The bottom layer can be a range of materials, 
including polypropylene, polyester or wool.

• The outer layer should be hi-vis, rain and 
wind-proof, and allow for easy opening and 
removal.

Ms Hodge says with layering it is vital to get the 
base layer next to the skin right for each 
individual.

“Good thermals that draw the sweat away from 
the body are a godsend. There are many 
brands on the market but, remember, you get 
what you pay for.”

If you’ve got the dosh, merino is excellent for 
warmth and keeping the skin dry. It has the 
bonus, for the extra hard-working people, of 
being low on the odour scale, which is never a 
bad thing in the smoko room.

Exposed areas such as the head, hands and 
feet are just as important as the body. Gloves 
are an obvious option; however, these can 
become bulky and affect a worker’s manual 
handling, so a better option is to provide warm 
air blowers or insulated handles on tools.

Buy footwear that is well padded, insulated 
and made from materials such as leather, 
which allows the shoes to breathe.

A great deal of heat is also lost through the head, 
a problem compounded by the fact that hard 
hats don’t provide protection against the cold.

If a hard hat is necessary, wear a tightly fitted 
beanie made of polypropylene or merino 
underneath.

Equipment

• The risk of cold injury can be minimised by 
equipment choice and design. Plant, 
equipment and tools should be designed so 
that they can be operated without having to 
remove items of PPE.

• The more complex or fiddly the activity, the 
greater the likelihood that PPE will be 
discarded during the process, which leads to 
increased risk.

Plan

• To avoid harsh winter conditions, plan work 
that is appropriate to the weather. Check 
weather reports before planning your jobs, so 
that outside tasks can be done on the best 
possible day.

• If you cannot be adequately protected from 
the effects of the cold, then work must be 
suspended or rescheduled to remove the risk 
of harm.

• Following these steps will ensure that winter 
does not slow you down and everyone stays 
productive, happy and keen.

Fatigue

More than just being drowsy, fatigue is a state 
of exhaustion, either mental, physical or both. 
Signs of it in many people are irritability, being 
disengaged, slurred speech, clumsiness and 
forgetfulness.

Ways to counter it include:

• Having more breaks than normal if the work 
is demanding and the conditions are hard.

• Drink water, not sugary drinks which can 
dehydrate you.

• Always make sure there is suitable shelter.

For more information visit www.sitesafe.org.nz.
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Master Builders support integral to Men’s Health Week
Registered Master Builders Association 

members were again integral to the 
nationwide promotion of the recent Men’s Health 
Week (MHW) held on June 10 to 16 this year.

The Registered Master Builders Association 
has been the longest and strongest supporters 
of MHW in New Zealand.

Every year, MHW focuses on a specific male 
health issue; this year it was mental health.

Auckland RMB member Kevin Everett joined TV 
celebrity and MHW Ambassador Mark 
Sainsbury to outline what MHW is all about to 
Mel and Holly on TV1’s The Cafe in June.

A major topic of the programme centred on 
recent research showing that men in the building 
industry have the highest rates for mental 
health issues of any industry in New Zealand.

Members from the RMBA’s Auckland branch 
also supervised the building of a shed by a 
group of student/trainee builders at the NZMA 
Campus in Mt Wellington.

The shed was to be auctioned, with the funds 

raised going to Mike King’s Key 
To Life Trust which speaks to 
groups and schools about 
suicide awareness and 
prevention.

The students loved the 
experience, bonded together as 
a team, listened and learned 
— and even started arriving for 
work early because they 
enjoyed it so much!

They found it a great experience 
being able to gain an insight 
into what life is like working in 
the industry.

Master Builder members helping out with this 
great initiative were Auckland president Tony 
Pexton, Steve Kerr, Finn Glengarry, Karl 
Braithwaite and Jack Woods.

Chief executive David Kelly says the RMBA 
places the health and well-being of members 
and all construction sector workers right at the 
top of its priorities.

“In an industry that is made up predominantly 
of males, we need to ensure we look after our 
health on an ongoing basis,” Mr Kelly says.

“It’s not good enough to wait until something 
goes wrong — so much of what can go wrong 
can be prevented, and prevention really is just 
common sense. A construction workforce in 
good health results in a better-built New 
Zealand!”

Helping out during MHW were, from left: Finn Glengarry, NZMA 
campus manager Tony Atina, Mike King, Kevin Everett, Jack Woods.
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Fire-retardant sealants — a round-up

Sikaflex-400 Fire 

• One-part, fire-
rated, moisture-
curing elastic joint 
sealant.

• Is designed for 
fire-rated 
movement and 
connection joints 
on porous and 
non-porous 
substrates. It is 
suitable for 
interior and 
exterior applications.

• Up to 4 hours’ fire resistance according to AS 1530.4 
and EN 1366-4.

• Movement capability of ± 25% (ASTMC719).

• Easy to smooth and very good workability.

• Good adhesion to many different substrates.

• Long open time.

GIB Fire Soundseal
• Fire and smoke 
resistant.

• Equivalent 
performance to 
GIB Soundseal in 
GIB Noise Control 
Systems.

• Low VOC content.

• Suitable for use 
on GIB 
Plasterboard, painted surfaces, timber, architraves and 
ceramic tiles.

• Water-based.

• Surface dries to a tough film which remains 
permanently flexible to form a long lasting resilient 
seal.

• Non-staining and easily painted.

• Easy to apply.

• Available in 375ml cartridge and 600ml sausage.
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Fire-retardant sealants are a staple product line offered by most major adhesives and 
sealants companies in New Zealand. Building Today presents a selection of products and 
their features and applications.

Continued page 26
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Phone. 0508 222 777   bostik.co.nz
Before use refer to current Technical Data Sheet and Safety Data Sheet

Gripping stuff!
ALPHA GRIP - 1HR CURE FOAMING 
PU CONSTRUCTION ADHESIVE
Bostik Alpha Grip is a solvent-free, thixotropic, 1hr moisture cured, D4 PU flooring 
and general construction adhesive. Stronger than wood after one hour, when fully 
cured it has an extremely strong bond with excellent resistance to water, weathering, 
ageing and marine conditions. Certified to EN204 D4. Foaming slightly to fill gaps and cracks, 
it is suitable for bonding porous to porous and porous to non porous substrates such as wood, 
plasterboard, fibrous cement, metal, EPS foam, concrete, brick, melamine, various plastics (testing 
is recommended) and many other common substrates providing one or both of the surfaces 
contain moisture.

Tested and approved for use with Laminex® Strandfloor.®
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Fire-retardant sealants — a round-up

Bostik Firecaulk
• Tested in accordance with AS1530.4-2014 and 
AS4072.1-2005 for gaps up to 40mm.

• Fire rating for jointing of concrete, 
precast panels, block and brick work, 
drywall systems, electrical cables and 
pipe penetrations. For sealing low 
movement interior joints (up to +/-25%).

• Used in conjunction with other systems 
such as fire collars, pillows, board 
systems and fire-rated mortars. Seals 
gaps around pipes, cables, ducts and 
services which penetrate fire-rated walls 
and floors.

• Provides a fire barrier for up to four 
hours, helping to prevent the spread of 
fire, smoke through walls and floors, and 
prevents passage of hot gases.

• Fire resistant to AS1530.4 and AS4072.1, 
and fire rated for gaps up to 40mm.

• Available in beige colour, cartridge and sausage.

Gorilla Fire Rated Expanding Foam
• Expanding polyurethane foam.

• Seals against smoke and gas.

• Insulates, adheres and waterproofs.

• High acoustic rating.

• 750ml Click&Fix yields approx. 35L cured foam.

• 750ml Aerosol yields approx. 32L cured foam.

• Fire retardant up to 229 minutes.

• Efficient seal against smoke and gas.

• Excellent adhesion on most substrates (except for 
polyethylene, polypropylene or teflon).

• High thermal and acoustical insulation.

• High bond strength.

• No shrink or post expansion.

• Can be painted after full cure.

• Fitted with the Click&Fix system for 

ultimate ease in application. It is a 

one-component, self-expanding, ready-

to-use polyurethane foam, and contains 

propellants which are harmless to the 

ozone layer.

Selleys Flameflex
• Fire rated for up to four hours according 
to AS1530.4.

• Complies with BCA acoustic 
requirements.

• Superior UV resistance.

• Suitable for interior and exterior use.

• No primer required before painting.

• Adhesion to wet or damp surfaces.

• Non-bubbling.

• Paintable with water-based paints after 
product skins in 60 to 90 minutes (apply 
paint within 12 hours of sealant application).

• Low VOC, so can be used in any environment without 
discomfort.

• For use on and around skylights, walls, patios, 
windows, and expanding joints in concrete.

• Suitable for concrete, timber, metals, cement sheeting, 
brick, plasterboard, ceramic tiles, fibreglass, and most 
plastics (not for polyethylene, polypropylene or teflon).

From page 24
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Solvent-free adhesive 
stronger than wood
Bostik Alpha Grip is a solvent-free, thixotropic, one-hour moisture-cured, D4 PU flooring and 

general construction adhesive.

Stronger than wood after one hour, when fully cured it has an extremely strong bond with 
excellent resistance to water, weathering, ageing and marine conditions.

Foaming slightly to fill gaps and cracks, it is suitable for bonding porous to porous and porous to 
non-porous substrates, including:

• wood,

• plasterboard,

• fibrous cement,

• metal,

• EPS foam,

• concrete,

• brick,

• melamine,

• various plastics (testing is recommended), and many other common substrates, providing one or 
both of the surfaces contain moisture.

It is certified to EN204 D4, and tested and approved for use with Laminex Strandfloor.

For more infomation, visit www.bostik.com/newzealand.
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Euro-made sealant bonds to wide 
variety of substrates
The team at Soudal is pleased to announce the arrival of Gorilla MS, the company’s European-

manufactured, BRANZ-appraised, high-quality, neutral-cure, elastic sealant for high movement 
joints.

The product bonds to a wide range of substrates including:
• polystyrene,
• most plastics (PVC, perspex, polycarbonate),
• rubbers,
• glass,
• natural stone, and many more.

Gorilla MS is also eco-friendly, and free of isocyanates, solvents, silicones and acids.

Other features include:

• Non-slump.
• 100% Hybrid Polymer base.
• High flex formula.
• 900% Break elongation.
• With a whiteness that is whiter than white.

Check it out today at leading merchants nationwide.

For more information, visit www.soudal.co.nz.
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BuildLink — Back to the Future

With a lucky 13 years since the group’s 
inception, BuildLink continues to grow 

and develop.

“Members still enjoy a level of independence 
but enjoy the forum of being around like-
minded business owners, bouncing ideas and 
leveraging off each other and our suppliers” 
new operations manager Aaron Marevich 
says.

The Group has undergone some changes and 
new developments, including EDI and 
proposed central billing, which will take the 
co-op to the next level.

Better decisions made more quickly

These initiatives will allow real-time 
information that will enable BuildLink to “make 
better decisions more quickly”.

“We have a diverse range of stores from core 
BuildLink trade stores, the Trowel Trade 
plastering and drywall specialists, and the 
smaller HandiLink stores,” Mr Marevich says.

“All are niche to their respective communities 
and have a great understanding of the unique 
requirements of their customers.”

The conference included a well-supported 
supplier trade show, where industry suppliers 
were able to present new and innovative 
building products and solutions to the group 
members.

The annual awards dinner — featuring 
well-known comedian Ben Hurly as MC — was 
a fun affair with a “Back to the Future” 80s 
theme that saw attendees let their hair down 
and party into the small hours.

• BuildLink stores are local building supply 
merchants specialising in timber, hardware, 
kitset homes and farm sheds. They strive to 
deliver quality products at the best prices.

They back this up with great service from local 
people that own and operate the business.

Mr Marevich says all this adds up to a unique 
group of fiercely independent businesses 
working for their customer.

“So contact your local store to Buy Better Build 
Better.”
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The BuildLink Group held its National Conference and Trade show at the Distinction 
Hotel in Rotorua recently. With the majority of its 50 stores in attendance, members 
took the opportunity to mingle and network with colleagues and key supplier partners.

The BuildLink team, from left: Michelle Brooking, Aaron Marevich, Kevin Marevich, Megan Cheshire, Kent 
Pollard, Greg Hall.

The BuildLink conference included a well-supported supplier trade show, where industry suppliers were 
able to present new and innovative building products and solutions to the group members.



MC for the Buildlink conference’s awards dinner 
was well-known comedian Ben Hurly.

Peppers Building Supplies of Edgecumbe won the Store of the Year $2-4 million award 
category. The Toolware Sales stand at the supplier trade show.

MSL Fortress Fasteners won the award for 
Premier Supplier of the Year.

Cocky’s Corner of Waiuku won the Supreme Store 
of the Year award.

The Buildlink Group’s high achievers announced at the conference were:

• The BuildLink Attitude Award: BuildLink Selwyn, Leeston
• Store of the Year Less than $2 million: East Taratahi Building Supplies, Carterton
• Store of the Year $2-4 million: Peppers Building Supplies, Edgecumbe
• Store of the Year $4+ million: Hautapu Rural Supplies, Taihape
• Premier Supplier of the Year: MSL Fortress Fasteners
• Store of the Year: Matamata Timber and Hardware, Matamata
• Supreme Store of the Year: Cocky’s Corner, Waiuku

Winners on the night!



New Zealand’s building 
regulations are now more 

stringent than ever, especially 
in cladding applications.

With these requirements in 
place, it can be difficult to have 
confidence when specifying 
products and materials that 
are fit for purpose.

EuroClad, supplied by PSP Ltd, is Codemark-certified, and easily 
meets these regulations for a range of residential and commercial 
applications. Manufactured in Germany, EuroClad is a unique, 
pre-finished engineered timber cladding system with a beautiful 
wood-grain embossed surface.

It is designed for stability and longevity, and provides a sustainable 
timber alternative that is eco-friendly and virtually maintenance-free.

EuroClad saves time and money, and provides peace of mind, 
knowing that there is no need to re-coat, stain or paint for a 
minimum of 15 years. With its lightweight tongue and groove and 
pre-drilled profile, it helps to turn installation into a cost saving.

EuroClad can be installed either horizontally, vertically or in soffits, 
and is available in six natural wood colours: African Ebony, White 
Oak, Dark Cedar, Cedar, Coast White and Silver Oak.

For samples, email info@psp.co.nz, or visit www.euroclad.co.

Steamed mirrors, 
condensation on walls 

and ceilings, slippery 
floors and mould are 
year-round annoying 
home issues caused by 
shower steam, which can 
add significant costs to house upkeep.

Not to mention that a dry warm house is also a healthy house, as 
damp bathrooms are the perfect place for fungus and bacteria to 
grow, causing serious health problems.

Showerdome solves all these problems, controlling steam, reducing 
condensation and making the house healthier and warmer.

A Showerdome shower top consists of a clear acrylic dome that 
prevents steam from forming when fitted on top of an existing 
shower box. With no ongoing costs, it is one of the most effective 
investments one can make for a home or rental property.

Showerdome also makes mirror demisters and extractor fans 
redundant, and could save the average household around $250 in 
energy costs alone.

To learn more, visit www.showerdome.co.nz.

Metamark Etch Effect films from PSP Ltd simulate the 
appearance of mechanical or chemical etching on 

glass, but are typically much less costly, more practical to 
apply with the glass insitu, and can be later removed if 
needed.

UK-based Metamark is an internationally-renowned, 
self-adhesive materials manufacturer with a long-standing 
history in specialist films for glazing applications.

Etch effect films work by disrupting the view through the 
glazed panels or windows to which they are applied, while 
still admitting light to the room or space behind from the 
other side of the window.

To achieve this effect, the face film has one of its surfaces 
impressed with a micro-embossed texture or pattern.

It’s important with an etch effect film that the optical 
properties of the adhesive that’s used to hold the film to 
the window don’t impair or colour the prevailing light.

Metamark has developed a specialised adhesive that 
accomplishes this very effectively.

Available in a range of frosted tones, an optional MetaScape 
adhesive system that saves time in application, and three to 
seven years’ warranty on durability, it is ideal for privacy 
screening, corporate identity and window glazing projects.

For more information visit www.pspvinyl.co.nz.

Effective investment for a 
healthier home

Amazing Glazing — adding value to practically any glazed surface

Virtually maintenance-free cladding
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Intertenancy sound 
and fire proofing just 
got easier.

Our central barrier intertenancy wall 
system designed for medium & high 
density housing developments. Fast 
install, that performs. 

Enjoy the benefits of our tested, trusted 
barrier intertenancy walling system for 
your next project.

Visit our website to discover more about 
our range of construction systems and 
interior finishes.

TM

Cladding 
Systems

+
Interior Systems

+
Construction

Products

STC Rating - 67
Rw Rating - 67
FRR – 120/120/120 
Cavity width – 20-40mm cavity
Wall Width – 296-336mm



20 years ago — July 1999
• A builder stripped to his underpants in order to attend one of the first of a 
nationwide series of seminars explaining the revised NZS3604.

It wasn’t a standard condition of entry! Rather, he had gone to the venue 
straight from a very muddy worksite and, apparently, without being asked, 
accepted that he was too filthy to get in. Somehow his resourcefulness 
enabled him to acquire some clean clothing and enter the venue.

Initial indications had been that around 3000 people would be attending the 
seminars, but that number increased by 1000 and, at some venues, people 
who hadn’t registered had to be turned away.

15 years ago — July 2004
• State Services Minister Trevor Mallard announced the establishment of a 
new government department — the Department of Building and Housing.

The change was prompted by a recommendation by the Building Reference 
Group — which included the RMBF — for the creation of a department 
with responsibility for building and construction.

The reconfigured department was to take over the work carried out by the 
Ministry of Housing; manage the administration of the Weathertight 
Homes Resolution Services Act 2002; be responsible for the new Building 
Act, including absorbing the functions and employees of the Building 

BT’s Back in Time
Industry Authority; and provide policy advice to the Government in 
relation to dispute resolution and regulatory responsibilities.

10 years ago — July 2009
• An Uku house was to be built in Northland as part of a University of 
Auckland engineering research project into sustainable, low-cost 
housing options for rural Maori.

Civil Engineering PhD student John Cheah was working with the 
Ahipara community to develop the Uku house by the end of 2010. Uku, 
Maori for earth, is a building method which involves mixing earth and 
flax with cement to build quality, affordable housing.

Mr Cheah said Uku technology is ideal for rural Maori communities 
where land is owned by the local hapu, rather than individuals, and 
when financial barriers may prevent them from developing that land.

Ahipara residents had attended a workshop at the University’s Faculty 
of Engineering where they learned how to prepare the flax, how to mix 
it with earth and cement, and how to compact it into walls.

5 years ago — July 2014
• The Commerce Commission was so concerned about construction 
industry cartels, price-fixing and bid-rigging that it launched a web site 
calling for whistleblowers.

Kate Morrison, the commission’s competition general manager, said 
the site — construction.comcom.govt.nz — went live partly as a result 
of Canterbury’s rebuild but also due to Auckland’s busy building sector.

“It is acknowledged internationally that corruption, fraud and anti-
competitive practices occur after natural disasters,” Ms Morrison said.

BACK IN TIME

Intertenancy sound 
and fire proofing just 
got easier.

Our central barrier intertenancy wall 
system designed for medium & high 
density housing developments. Fast 
install, that performs. 

Enjoy the benefits of our tested, trusted 
barrier intertenancy walling system for 
your next project.

Visit our website to discover more about 
our range of construction systems and 
interior finishes.
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Cladding 
Systems

+
Interior Systems

+
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Products

STC Rating - 67
Rw Rating - 67
FRR – 120/120/120 
Cavity width – 20-40mm cavity
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implementation support for changes to 
regulatory systems, and good regulatory 
practice.

These expectations require the MBIE to 
analyse the building environment, understand 
the future of building work, and assess 
whether the building regulatory system is 
equipped to cope with the future.

Offences penalties and public notification:

The MBIE proposes to set higher penalties so 
that the consequences of offences align with 
other legislation, and are adequate for the 
future. The proposed categories of offences 
would be:

• Very high — offences causing serious risk or 
death to persons.

• High — offences relating to dishonesty or 
fraud in relation to risk and performance 
assessment.

• Medium — offences relating to notification 
and information issues.

• Low — offences relating to record keeping.

It also proposes to set the maximums 
differently for individuals and organisations so 
there is proper incentive for compliance.

This month’s article is a continuation of last 
month’s on the Ministry of Business, 

Innovation and Employment’s (MBIE’s) 
proposed amendments to the Building Act 
2004.

There are five main areas in which 
amendments have been proposed by the MBIE 
— building products and methods, risk and 
liability, occupational regulation, the building 
levy, and offences penalties and public 
notification.

Last month’s article focused on the first two 
areas, and this month’s article will focus on the 
last three.

Occupational regulation:

The key proposals in this area include:

• Ensuring that occupational regulation within 
the building sector is proportionate to public 
safety risks.

• Ensuring there is confidence that 
practitioners have the right skills and will act 
professionally. Current licensing classes will be 
changed to address supervision and site 
management issues.

• Ensuring that those responsible for 
substandard work will be held accountable. 
The regulations will define “restricted 
engineering work”, and create restrictions as to 
who may complete the work.

• Broadening the definition of “restricted 
building work” to include all residential 
building work and some commercial and 
communal buildings. The definition will restrict 
who can carry out safety-critical engineering 
work.

Timothy Bates and Sabina Boyd of Auckland law firm Legal Vision preview more of the 
Ministry of Business Innovation and Employment’s proposed amendments to the 
Building Act 2004.

• Repealing exemptions allowing unqualified 
people to carry out sanitary plumbing, 
gasfitting, and drainlaying in some cases.

• Providing for a new tiered system to provide 
a progression pathway for LBPs. Additionally, a 
new voluntary certification scheme for 
engineers will provide assurance of 
professionalism and general competence of 
the practitioner, will have a clearer purpose, a 
streamlined assessment process, and stronger 
sanctions for practitioners acting unethically 
or doing substandard work.

Currently, the building system does not 
capture all work within the building process 
that poses significant harm to building users in 
the event the building fails.

Additionally, the person carrying out the 
building work does not always have the 
expertise to carry out that building work, 
therefore posing potential risk to building 
users.

The above changes seek to protect building 
users from unsafe building works.

The building levy:

The three key MBIE proposals regarding the 
building levy are:

• To reduce the levy for consented building 
works from $2.01 to $1.50 per $1000 of 
building work.

• To standardise the levy threshold whereby no 
levy is payable unless the value of $20,444 
inclusive of GST is met. 

• Amending the Building Act 2004 such that the 
chief executive of the MBIE can spend the levy 
on a broader stewardship of the building 
sector.

As regards the final item above, currently the 
levy raised can only be used for specific 
operational functions under the Building Act 
2004.

The Act does not specifically allow the MBIE to 
use levy funds on overall stewardship of the 
building sector, which the Government 
considers is central to the development of 
integrated, high quality regulation.

The funds would be used to monitor, review 
and report on regulatory systems, analysis and 
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For example, for failure to comply with a notice when issued where a 
Territorial Authority is satisfied that a building is dangerous, affected or 
unsanitary under section 128A, the proposed penalty would be $350,000 
for an individual, and as high as $1.5 million for an organisation. 

The third proposal is to extend the period by which the MBIE is to bring 
prosecution, from six months to 12 months.

Construction issues are complicated and/or multi-faceted, so extending 
the prosecution period to 12 months provides more time for the MBIE to 
complete its investigations and lay charges.

The proposed penalties and prosecution period are aligned with other 
building legislation— for example the Health and Safety at Work Act 2015.

The fourth proposal is for changes to be made to the requirements of the 
MBIE chief executive and LBP Board to “publicly notify”.

Public notification would be on the internet and the in Gazette, and the 
requirement for publication in the local newspaper would be abolished.

Note: This article is not intended to be legal advice (nor a substitute for 
legal advice). No responsibility or liability is accepted by Legal Vision or 
Building Today to anyone who relies on the information contained in this 
article.

NOW’S THE PERFECT 
TIME TO TRADE UP 
TO SUPERVISOR
There’s an extreme shortage of construction supervisors. With BCITO’s  
NZ Certificate in Construction Trades – Supervisor Level 4 you can

→   make yourself even more valuable in the workplace

→   climb the ladder faster than the rest

→   lead your own team or business sooner than you think

Qualified Supervisors are highly sought after. A Supervisor qualification 
is the best way to take your career to the next level.

APPRENTICESHIP DONE!   

CONTACT YOUR BCITO TRAINING ADVISOR TODAY

0800 422 486
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New Zealands Most Affordable 5.0mtr Scaffold Tower. 

Frames

. Built from 2.0mm 6061 T6  
  aluminium

. Fully welded for maximum 
  strength & Lifetime 
  guarantee on welding

. 400mm transom centres

. Integral ladders built into 
  the end frame for safe 
  access

. Complies to Australian 
 & New Zealand Standard  
 AS.NZS1576:1995

Tough, adjustable 200mm 
castors with brake

Braces are self locking
Colour coded for easy I.D.

Platforms all aluminium frames
complete with anti slip 
plywood

AJJA 5000 SERIES
MOBILE SCAFFOLD TOWER

$3295.00 inc

Ph 0800 360 009



one’s actually seen it. And where oh where is 
BRANZ?

Construction reboot

In April the Government proudly announced a 
“construction sector reboot”.

The chosen approach was to partner with New 
Zealand’s biggest construction companies, 
some of whom were part of the problem, to 
tackle the sector’s biggest issues.

The focus was on finding the cause of high 
profile building company collapses, poor 
quality buildings and skills shortages.

The Prime Minister said the plan was to improve 
the sector’s culture and reputation, increase its 
workforce and deliver more houses.

With Kiwibuild sitting there like an old car 
refusing to go more than 10km/h, I guess she 
had to include “build more houses”, even 
though this is hardly central to the industry’s 
current problems.

We should all support what is being called the 
Construction Sector Accord, but it needs to be 
more than just another papering over of the 
cracks.

It is great to see some of our major industry 
leaders making a real effort to find and solve 
current issues. I am sure they seriously believe 
they can produce and uphold new standards of 
behaviour, and hold people accountable if they 
don’t.

But what is needed are real solutions to what 
are well-known and long-standing problems.

Stop press!

The City Rail Link project in Auckland has 
announced a new “cost envelope” of $4.419 
billion. I think there are two words missing 
from that announcement — “and rising”.

It might have sounded like April Fool’s Day 
but, in fact, it was April 11 this year when 

scientists claimed to have constructed an 
image of a black hole.

And to no one’s surprise it looked just like a 
black hole.

Apparently a string of complex algorithms 
were used by scientists around the globe to 
make this scientific discovery possible. Forget 
poor old Einstein, who was well aware of the 
phenomenon of black holes more than 100 
years earlier.

Modern scientists are often sceptical about 
Einstein and, until recently, they were even 
doubting his famous formula for energy.

When I visited the old Einstein laboratory in 
Potsdam in 2009 it was festooned with banners 
reading “E=MC2?” Note the question mark.

So what did these modern-day scientists 
achieve? Quoting local Canterbury scientist 
Katie Bouman: “No one algorithm or person 
made this image. It took years of hard work to 
develop the instrument, data processing, 
imaging methods, and analysis techniques to 
pull off this seemingly impossible feat.”

I’m sure the 200 scientists in 20 countries are 
excited about this feat and deserve the highest 
praise. But it was a bit like the first time I saw 
the old radio show The Goons on television; I’d 
rather have just relied on my imagination.

A real black hole

The New Zealand construction industry is 
currently in a bit of a black hole. Everyone 
knows what’s wrong with it. Everyone knows 
why we had the leaky building problem — and 
still do.

Everyone knows why we have huge cost 
overruns on major projects. Everyone knows 
why large and small construction companies 
are going broke.

We have plenty of great builders, first-class 
designers, excellent sub-trades, quality 
building materials (with a few glaring 
exceptions), and good, if not great, building 
regulations.

What we lack is an industry benchmark and 
effective leadership at industry level. Not at 
government level, but at industry level.

I don’t care if it ’s a builder, an architect, an 
estimator or a project manager; just any group 
of industry leaders that everyone respects and 
trusts.

Some moves have been made to “reboot” the 
industry but I fear that they may not be enough.

When I started in the industry nearly 50 years 
ago, everyone looked up to our Ministry of 
Works.

For those of more recent vintage, the Ministry 
of Works (MOW) was populated by specialist 
designers and constructors who built things 
for the Government, and also set the technical 
benchmarks that led the industry.

Their specialists populated both Standards NZ 
and other government committees, and 
determined what was needed to meet the 
challenges of building in our shaky and 
somewhat damp country. Maybe not great 
architecture, but it didn’t leak and it didn’t fall 
down.

The MOW was headed and supported by a true 
construction Ministry, connecting the industry 
to government in a practical and effective 
manner.

Best materials, best methods, best research. 
No cutting corners, not “best price is the 
cheapest price”. Get it right first time and move 
on to the next project.

Times have changed

Yes, I know, things have changed and, in some 
cases, things may have changed for the better.

Yes, I know that most larger projects no longer 
have a client who is going to occupy the 
building themselves.

Yes, I know that most projects are no longer 
led by dedicated professionals working for the 
client and protecting their client’s and the 
country’s interests in terms of built quality.

We also didn’t have that weird thing called “the 
build.” But that’s another story.

However, what we do have is a thing called the 
Ministry of Business Innovation and 
Employment (MBIE), and an industry that is 
effectively at war with local councils and 
Building Consent Authorities (BCAs).

Designers and contractors don’t understand 
what the MBIE is, and they don’t trust the 
BCAs. And who can blame them?

The cost of approvals is far too high, and it 
takes far too long to battle through the 
approvals processes.

Standards NZ has been swallowed up by a 
white whale; and while there is a Ministry of 
Building and Construction, like the Yeti, no 

A black hole
Architect Don Bunting seeks out our lost construction industry.
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way any more for dozens of reasons — both 
parents work full-time, there’s not enough time 
left to spend with their kids, the world’s gone 
too PC, the world’s gone too soft, entertaining 
the kid is now done by a screen and not a 
communal board game blah blah blah.

The list really can go on for pages, but here’s 
the kicker — when did parents lose the art of 
discipline or become scared of discipline, and 
when did this responsibility pass over to 
teachers?

So we were still talking about all this 
after three cups of tea and not enough 
muffins, thinking we were changing the 
world.

We ended up referring back to my 
Building Today March 2019 article when I 
praised a fantastic BCITO TV ad about 
getting a trade instead of going to 
university.

Why do those parents want to send 
their son to university? Because it’s easy 
for them.

Go away for four years, look after 
yourself, pay for it by getting millions of 
dollars into debt and then you’re on 
your own, bye. Oh, don’t forget to call 
when the first grandkid comes along.

The world has to change people, and it 
has to change at home. Start parenting 
and giving the kids a real future.

And you never know — we might even 
fix the lack of tradespeople in 20 years’ 
time!

There is an opportunity to be a part of Trades Coaching 
New Zealand Group and become a fully trained  
business coach.

We are looking for builders and trades people who want 
a change in life. If you have owned and operated a  
successful building business, have a good insight in  
business practices, have exceptional communication 
skills and have a desire to take home a great income,  
we want to hear from you.

If this sounds like you, 
then contact us today!
Phone: 021 280 8679 
Email: terry@tcnz.net.nz 
www.tradescoachingnewzealand.co.nz

Become a fully-trained 
Business Coach

I was chatting to this world-famous magazine 
editor a couple of weeks ago, and we 

discussed, in depth, schools.

The reason the subject came up was we both 
had kids floating around doing nothing 
because the teachers were on strike.

Now, before we get too far into this, I know 
some, maybe many, may not agree that’s cool 
— I think somebody called it journalism once.

First up, strikes. I don’t like them, simply 
because I grew up in London in the 1970s when 
it seemed the whole population were either on 
strike, couldn’t go to work because of a strike, 
their life was on hold because something was 
on strike, and it dominated the news to the 
point that some geezer called Arthur Scargill 
got famous — and probably rich.

That does not mean I don’t agree with the 
reason behind a strike — some of them 
anyway.

So our chat didn’t get off to the best start as we 
weren’t happy about having kids at home and 
my rant about strike action.

I want to say right here, teachers, we’re right 
behind you, honestly we are.

My daughter’s a teacher, and I chair a school 
board, so I do know what you’re all about 
— and you’re worth double what you get now. I 

Good parenting — it might lead to more tradespeople!
Terry Sage of Trades Coaching New Zealand argues that good parenting could be the key to 
solving the shortage of tradespeople in New Zealand!

wouldn’t do it for triple.

Let’s get to the point here. We ended up 
moving the discussion on to how schools are 
different today than they were in our day. It 
would be nice to say there was only a 10-year 
difference but, damn, where has the last 40 
odd years gone?

Are schools really that different? No, they still 
have classrooms, teachers, and PE in the rain.

But they are so different in their outcomes, and 
by that I mean how the kids come out at the 
end.

It has been said too many times — “kids are 
different these days”. And they talk like it’s the 
kids’ fault for all that’s wrong with that 
generation, and their issues with schools and 
unemployment, and why they walk around 
bathed in black clothes with a hood covering 
their eyes and their shoulders sloping towards 
the ground, and arthritis in their thumbs by the 
age of 19.

That’s not the kids’ fault — we can blame the 
last bit on Apple or Samsung, take your pick.

Here’s my take on it, and it was backed up on 
TV the other day by an ex-teacher. It’s not the 
kids’ fault or Apple’s or Samsung’s — it’s the 
parents’.

They have changed; they don’t parent the same 
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• Allow the candidate to do most of the talking. 
Too many times we have had feedback from 
candidates saying they hardly said anything or 
asked any questions because the hiring 
manager did all the talking.

How do you know what they can do if you don’t 
let them talk?

• Always write notes during and after each 
interview. Focus on what they can bring to your 
business and where they may need support. 
Identify their transferrable skills.

• Ask about their achievements, what they 
enjoy most and least about their job, how they 
like to be managed, and what culture they work 
best in.

Look at the weaknesses in your business. How 
will you deal with them, and can the candidate 
add value where you have weaknesses?

• Ensure you never get disturbed, and allow 45 
to 60 minutes for an interview. Remember, no 
phone calls or interruptions, and show respect 
to the candidate as they are taking time away 
from work too.

• It is highly recommended that you carry out a 
minimum of two interviews.

If you have made your decision about hiring 
the candidate, before offering them the role 
get them to meet the team, and even have a 
team member involved in the second 
interview.

• At this point, it is essential to carry out 
detailed verbal references.

This is vital. Have a good list of questions, and 
always make sure you have the candidate’s 
permission to talk to a referee.

If you don’t, you are breaking the Privacy Act 
which carries large penalties.

Successful career path

To ensure your new hire has a successful 
career path within your team/company, it is 
important to have your contracts up to date 
with current legislation.

It is also a good idea to have an induction 
planned for when they start, to ensure clear 
objectives and expectations are set right from 
the beginning.

I recently presented at the Auckland RMBA 
Auckland Summit held during the buildnz 

trade show, and after the presentation I was 
asked several questions about how to recruit 
better.

The main issues facing the attendees I spoke to 
were:

• Why can’t I find the right person?

• Why am I not getting any response from my 
job adverts?

• Why do the people I hire never seem to last or 
are not what I expected?

There are many reasons why the above issues 
occur, but the most common ones I come 
across are:

• Hiring managers can be too picky about what 
they want.

• Hiring managers can panic and hire out of 
desperation.

• Weak recruitment processes.

• Inconsistent evaluation of candidates.

• Too slow deciding/long-winded processes.

• Candidates having multiple offers.

• Not knowing the market rate and pricing 
wages below those of their competitors.

• Offering salaries lower than candidates’ 
current rate/expectations.

• Lack of decision making.

This may sound like a lot and it is. But this is 
exactly what most employers face.

Top tips

My top tips to counter the above issues are:

• Preparation is your best friend. Make sure 
you can act swiftly if the right person comes 
along, be decisive and know the market rates.

Nothing puts a candidate off more than an 
employer who cannot decide, or tries to get 
someone on the cheap.

• Understand your employer brand. Why 
should the candidate work for you? Remember 
they may have multiple offers on the table.

You need to sell yourself as much as they need 
to impress you. The best way to find out is to 
ask your current staff why they enjoy working 
for you. You may well be surprised by the 
answers.

• List your key must-have skills required for the 
position. Look at a list of three to five and set 
them out as a matrix from the most vital 
down.

Measure each candidate by scoring them out 
of 5 or 10. Add the scores up for each skill and 
you will quickly see who the stand-out is.

• Set out a list of searching and open-ended 
questions to ask during the interview.

These questions should be focused around 
those must-have skills. Ensure you ask each 
candidate the same questions.

This will give you a consistent interview 
process, and you will quickly evaluate the 
strengths and weaknesses of each candidate.

Improving your recruitment process
Building Recruitment managing director Kevin Everett outlines the main issues faced by 
companies in a normal recruitment process, the reasons they occur, and some top tips in 
overcoming them.
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Skills Maintenance 
Points

One hour of learning = 
1 point

Read Building Today 
magazine and earn Skills 

Maintenance Points

For more information go to 
www.lbp.govt.nz

Advertiser’s Index
A1 Wrap   20
Ajja Trading   35
Allnex Industries  14
BCITO    35
Bostik    27
Carters   16
ITM    15
Nelson Pine Industries 17
NZ Steel   19
PlaceMakers   11

PSP    10
RMBA    5
Rockcote Systems  33
Selleys    29
Sika    24
Skellerup Industries  23
Soudal    25
Specifi           OBC
Tasman Insulation  13
Winstone Wallboards          IFC

  May 2019 Apr 2019 May 2018

Far North District 44 27 28

Whangarei District 71 39 64

Kaipara District  18 16 21

Rodney District  60 76 82

North Shore/AlbanyWards 290 176 320

Waitakere Ward  385 72 73

Auckland Wards  417 332 696

Manukau/Howick Wards 178 112 138

Manurewa-Papakura Ward 261 215 145

Franklin Ward  66 60 76

Thames-Coromandel District 30 19 23

Hauraki District  14 9 12

Waikato District  58 59 79

Matamata-Piako District 39 14 13

Hamilton City  210 74 115

Waipa District  60 29 66

Otorohanga District 3 1 1

South Waikato District 4 4 5

Waitomo District 1 1 0

Taupo District  30 22 21

Western Bay of Plenty District 51 22 42

Tauranga City  78 100 126

Rotorua District  23 22 17

Whakatane District 14 29 6

Kawerau District  0 0 3

Opotiki District  2 0 3

Gisborne District  7 12 9

Wairoa District  2 0 0

Hastings District  47 31 29

Napier City  27 14 18

Central Hawke’s Bay District 6 7 4

New Plymouth District 35 45 36

Stratford District 4 0 6

South Taranaki District 9 5 5

Ruapehu District 11 5 5

Whanganui District 8 12 15

Rangitikei District 8 5 4

Manawatu District 22 10 17

Palmerston North City 39 34 37

Tararua District  1 1 3

  May 2019 Apr 2019 May 2018

Horowhenua District 33 16 46

Kapiti Coast District 23 16 19

Porirua City  42 40 23

Upper Hutt City  12 12 30

Lower Hutt City  24 74 85

Wellington City  146 67 55

Masterton District 19 10 23

Carterton District 9 4 3

South Wairarapa District 4 4 14

Tasman District  31 27 33

Nelson City  26 13 17

Marlborough District 26 23 25

Kaikoura District 1 6 1

Buller District  4 4 5

Grey District  3 5 7

Westland District 3 1 5

Hurunui District  8 9 11

Waimakariri District 45 37 56

Christchurch City 250 212 229

Selwyn District  93 106 104

Ashburton District 17 12 14

Timaru District  13 12 15

Mackenzie District 12 11 14

Waimate District 3 4 1

Chatham Islands Territory 0 0 1

Waitaki District  17 7 10

Central Otago District 25 22 25

Queenstown-Lakes District 94 77 98

Dunedin City  33 25 41

Clutha District  14 8 10

Southland District 15 14 7

Gore District  2 1 0

Invercargill City  7 15 17

Area Outside TA  0 0 0

Total  3687 2605 3407

• Based on 2006 census areas  

• Each dwelling unit in a housing project is counted separately

• Figures in these tables may differ from published statistics

Number of new dwellings consented

Building Consents Information 
For All Authorisations, May 2019

Dwellings    $1,518,922,000
Domestic Outbuildings     $20,284,000

Total Residential   $1,539,207,000
Non-residential   $583,760,000

Total All Buildings       $2,122,966,000
Non-building Construction     $38,788,000

Total Authorisations               $2,161,754,000

Source: Statistics New Zealand

Visit Building Today’s 
new-look web site at  
www.buildingtoday.

co.nz, hit the 
Competitions link and 
correctly answer the 
Building Today Trivia 
Question to go into 
the draw for either 
a Senco SGT90i gas 
framing nailer or a 

Showerdome! 
Congratulations go 
to Ben Prentice of 

Hamilton who was the 
lucky winner of last 

month’s double pass for 
a Supercar Fast Dash. 



Specifi brings 
intelligent 
engineering 
solutions to 
you, instantly

Now you can design specific engineering 
solutions for a wide range of structural 
elements, without the need to consult 
directly with a professional engineer, saving 
you time and money. And with Quality 
Assurance (QA) processes built-in, Specifi 
allows you to complete projects within your 
time-frames, instead of waiting several 
weeks for an engineer.

 QA within two working days

 Meets all industry regulatory 
requirements

 No additional risk or liability - it’s the 
same as engaging with an engineer 
directly 

 Professional, qualified and chartered 
engineers are readily available for any 
enquiries

 Design as many engineering solutions 
as you like - pay just one fee for Quality 
Assurance and final documentation

Learn more about Specifi, the 
complete New Zealand online 
engineering software.

specifi.co.nz 
0800 SPECIFI


